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Angeles, the police union and top 
brass have traded salvos over a re-
quirement that officers give DNA sam-
ples in shootings involving police and 
other use-of-force incidents. Union 
leaders say management won't restrict 

how the DNA in-
formation is used 
and stored, and 
the union cau-
tioned officers in 
2009 about po-
tential privacy 
and misuse prob-
lems. 
The union, the 
Los Angeles Po-
lice Protective 
League, has been 
waiting for the 
department to 
force an officer to 
provide his or her 
DNA, which it 
hasn't done yet, 
so it can chal-
lenge the policy in 
court, a union 
spokesman said. 
A small number 
of police depart-
ments across the 
country have lim-
ited policies on 
collecting officers' 
DNA. New York 

and Las Vegas, for example, require 
samples from crime scene investiga-
tors. 

Louisiana appears to be the only 
state with a law requiring officers to 
provide genetic samples. The law was 
enacted in 2003 and applies only to 
officers hired on or after Aug. 15 of 
that year. 

During the investigation of the se-
rial killings in Jefferson Davis Parish, 
about 70 miles east of the Texas line, 
Edwards said officers in his agency 
and the Jennings Police Department 
who were hired before the DNA law 
took effect voluntarily gave samples of 
their DNA. 

"I think it's a good tool that we're 
utilizing," Edwards said. "I see it as 
potentially going all the way across the 
country. 

"I realize that there may be some 
privacy concerns," he said. "We 
should be leaders in saying we don't 
have a problem doing it." 

Police in other parts of the world, 
including the United Kingdom and 
Australia, have been keeping officers' 
DNA on file for several years. The U.K. 
is also known for starting the world's 
first government DNA database of 
criminal suspects in 1995. The U.S. 
followed suit and now has the world's 
largest DNA database of criminals with 
10 million profiles. 

Some experts say policies requiring 
police officers' to give samples of their 
DNA have been slower to catch on in 
the U.S. because police unions have 
more power here. 

Lisa Hurst, a senior consultant with 
the lobbying firm of Gordon Thomas 
Honeywell, said that as DNA technol-
ogy advances, it's more important that 
officers' DNA is on file to eliminate un-
known samples found at crime scenes. 

"Today's tests pick up a high 
amount of samples," said Hurst, 
whose firm lobbies for the DNA indus-
try and advises governments on DNA 
legislation. "They need to make sure 
that this unknown (DNA) profile isn't 
from a detective or patrol guy who ac-

(Continued on page 5) 

Crime lab officials:  

Having officers' DNA on 

file is important for  

fending off doubt about 

evidence at trials  

By Dave Collins  
Associated Press 

HARTFORD, Conn. ð When po-
lice in southern Louisiana were investi-
gating the deaths of eight women in 
2009, the sophistication of the crimes 
set off rumors that the serial killer was 
a police officer ð speculation that be-
came so pervasive that officials or-
dered DNA testing of law enforcement 
personnel to rule it out. 

All local officers agreed to the test-
ing and were eliminated as suspects, 
but the killer remains at large, said 
Jefferson Davis Parish Sheriff Ricky 
Edwards. 

Having officers' DNA samples on 
file is important for saving time in in-
vestigations and fending off doubt 
about evidence at trials because it al-
lows authorities to identify unknown 
genetic material found at crime 
scenes, Edwards and other police and 
crime lab officials say. 

Police in other parts of the country, 
however, are not as willing to hand 
over their DNA. Rank-and-file police 
from Connecticut to Chicago to Los 
Angeles have opposed what some 
experts say is a slowly emerging trend 
in the U.S. to collect officers' DNA. 

"From a civil liberties standpoint, 
there are a lot of red flags," said Con-
necticut Trooper Steven Rief, former 
president of the state police union. 

"It's not that the law enforcement 
officers are opposed to giving up their 

DNA," he said. "You need to have 
safeguards in place. Something that 
can tell you ... something intimate 
about someone needs to be treated 
with the utmost care." 

Rief and officers in other states say 
their concerns 
include manage-
ment using the 
DNA information 
to see if employ-
ees are predis-
posed to dis-
eases and to pre-
dict workers' fu-
ture health prob-
lems. The rank-
and-file also don't 
want their DNA 
placed onto a 
national database 
that holds crimi-
nals'  genetic 
data. 

Connec t icu t 
state police offi-
cials tried to get 
the legislature to 
approve a law 
requiring officers 
to provide DNA 
samples in 2009, 
but the bill died 
during the ses-
sion after Rief 
and others spoke out against it at a 
public hearing at the Capitol. 

In Chicago, police officers rebelled 
with a work slowdown in 2008 be-
cause of resentment toward their new 
chief over several issues, including a 
new policy to collect DNA from officers 
working at crime scenes. 

In a still-unresolved dispute in Los 

Should police officers' DNA be kept on file?  
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HCDO  
Membership  

Meetings  
Dec 6 and Jan 3  

December 6th at  

Commissioners Court  

Currently we are notifying as many 
retirees as possible to show up at the 
December 6th Commissionerôs Court 
meeting.  The meeting is scheduled for 
10am but anyone who is going to be 
there needs to show up by 9am as 
seating is limited within the Courtôs 
meeting room.  We will have a pre-
pared statement to be made during the 
meeting and I would suggest for any 
retiree in attendance to do the same.  
It gets a little unnerving when you ac-
tually have to stand behind the podium 
and make your address. 

This is not only for the retirees but 
also for the entire membership to show 
up in support of the retirees so the 
issues of retirement and health insur-
ance can be addressed.  For years 
Commissioner Radack told us there 
was no COLA (Cost of Living Adjust-
ment) for the retirees since their insur-
ance is paid for.  Since that is no 
longer the case, it is time for the retir-
ees to receive a COLA. 

If you are unable to make it that 
day for whatever reason then ask your 
wife, children, sister, brother, parents 
or any other relative to show up in your 
place.  If they are unable to make it 
then ask your neighbors, friends or 
anyone else you come in contact with. 

When we approach that time in our 
careers in which we plan to retire from 
Harris County, plans have been made 
by each of us.  These plans may in-
clude what we are going to try to enjoy 
the rest of our lives but the basis for 
these plans is our finances.  The retir-
ees live on a fixed income.  There are 
no extra jobs any longer to make up 
for financial shortcomings.  To sud-
denly impose additional drains on the 
fixed incomes of these retirees is irre-
sponsible and reneges on the prom-
ises made over the years. 

During the financial crisis America 
and Harris County have been going 
through we have been understanding 
and have tried to work with the Com-

missioners in dealing with this prob-
lem.  Commissioner Lee made the 
statement last year of not balancing 
the budget on the backs of the em-
ployees of Harris County.  Even 
though we were understanding it is 
quite apparent the Commissioners 
havenôt quite been able to stop the 
spending they have become accus-
tomed to in past years.  Projects con-
tinue even though the funding for them 
is no longer available. 

The question comes in, where did 
the money go?  An unused cruise ter-
minal at a $108.4 million dollars with 
monthly maintenance costs continuing.  
An Astrodome that costs $2 million per 
year in insurance, maintenance, utili-
ties and security with an additional 
estimate of between $19 to $48 million 
of debt owed on the facility.  A soccer 
stadium at a cost of $10 million, with 
the county recouping $65,000 per year 
through a questionable lease agree-
ment.  If it was a lease to own, it would 
take 153 years to pay off what the 
county alone is putting into it.  I under-
stand long term planning but that 
would be carrying it a little far. 

A new proposed park out in Com-
missioner Radackôs area is called 
John Paulôs Landing.  It is only pro-
jected to cost $8 million for a 500 acre 
lake with a total of 865 acres.  Another 
interesting park is the soap box derby 
track at a cost of $2.3 million.  They 
are connected by the use of the dirt 
from the lake to make the hill for the 
soap box derby.  Interesting indeed 
how things become inter related.  
These were only the initial costs and 
the not the maintenance, insurance, 
utilities and security for these parks. 

Looking through the agenda each 
month you clearly see land being pur-
chased at over the appraised value.  
Why?  Also on the agenda we see 
these contracts that result in multiples 
of money over the contracted amount.  
Why?  Some say it is because of cost 
overruns for this or that.  Others tell us 
it is because of change orders that 

(Continued on page 6) 

HOUSTON GUNNERS 

ANNOUNCE 

OPEN TRY-OUTS 

SATURDAY JANUARY 7
TH

, 2012  

@10:00A.M. ï 2:00P.M. 

CRUMP STADIUM - 4214 Cook Rd 
 

The Houston Gunners are looking for public safety personnel (police, 

firemen, emtôs) to join the team for the 2012 NPSFL season.  The Gunners 

play full contact, semi-pro football for charity in the 27 team National Pub-

lic Safety Football League.  We start with the try-out session on Jan 7th, 

and finish our regular season with a game on May 12th.  We have 6 games 

on our schedule, 1 preseason game VS the Texas Oilers and 5 NPSFL 

games.  The NPSFL games include travel to Dallas (VS Dallas Defenders) 

on March 17th, home against Austin (VS Central Texas Wolfpack), on 

April 7 th, home against San Antonio (VS San Antonio Raiders), on April 

28th, away against Bakersfield, Ca. (VS Bakersfield Falcons), and on May 

12th, home against Cleveland, (VS Cleveland Warriors).  For more infor-

mation, call or email Coach Allee (281-851-9869) at verret1011@aol.com or 

you can check out our web site:  

 

  www.leaguelineup.com/houstongunners  

mailto:verret1011@aol.com
http://www.leaguelineup.com/houstongunners
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Call Us Anytime... 
Weôre Your Organization! 
 

And We Are YOUR Board 

 

EXECUTIVE BOARD MEMBERS 
  

Robert Goerlitz, President   

713-659-0005  r.goerlitz@earthlink.net 

Eric Batton, Vice President  

281-387-9040  ejbatton@sbcglobal.net 

Robert Barber, Secretary Treasurer  

281-453-1753   sarge1427@aol.com 

  

BOARD MEMBERS 
Pos. 1 James Henry jbh4331@aol.com 

Pos. 2 Curtis Brown cbrown9059@suddenlink.net 

 

YOUR REPRESENTATIVES 
PATROL:       
Stuart Campbell  DIST.2 6A-2P   713-744-8178  

Daniel Wareham  DIST.4 10P-6A  

Chris Aguirre  DIST.5 10P-6A  832-922-5605  

Frank Garcia  DIST. 1 

Bryan Cross  DIST. 1 10P-6A  281-830-9162 

Sgt. Tim Fite  DIST. 1 2P-10P  281-705-5380 

David Bettingfield 

CONSTABLES: 

James Grohman PCT. 4 7A-3P  832-868-1714 

Sgt. Matt Walker PCT. 4 10P-6A  281-734-4904 

DETECTIVE BUREAU : 

Curtis Brown  HOMI. 1P-9P   

David Cuevas 

I.P.C.: 

Open positions all shifts 

COURTS: 

TRANSPORTATION DIVISION:  

Brian Merritt   10P-6A  715-566-5074 

1301 BAKER:  
Arthur Ramirez  2P-10P 

Carlos Arguelles 701 2P-10P 

701 JAIL:  

Open positions all shifts 

CHAPLAIN:  

Shannon Bowdoin 

COMMUNICATIONS:  

Traci Mullins           6A-2P 

Rosalyn  Wiley 

Kristin Chambers 

Elizabeth Barber          2P-10P           281-796-8926 

COMMUNITY SERVICES BUREAU:  
Dan McCool            8A-6P            832-876-8285 

PARKS: 

James Henry            6A-2P            713-530-4664 

YOUR OFFICE STAFF 
Cathy Hill 

Organization Office: 
1314 Texas Ave, Suite 2000, Houston, TX 77002  

Main Office: 713-659 -0005  

Legal Dept.: 713-659 -0017  

Fax No.: 713 -750 -0070  

www.hcdo.com  
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The Harris County Star is published by the Harris County Deputiesô Organization and is not 

copyrighted.  Other police organizations are encouraged to reprint material which originates with 

The Star.  We require only that you give credit to the author and this paper when reprinting.  All 

articles are subject to review by the editorial committee.  Letters and/or guest articles appearing in 

the editorial section of The Star are the sole opinion of the author, and do not necessarily reflect 

the opinions or views of the Board of Directors or membership of the Harris County Deputiesô 

Organization. 

The Star encourages Organization members and other readers of the publication to submit 

letters for publication on the editorial page.  The HCDO reserves the right to refuse to print any 

submission not deemed in the best interest of the Organization. 

Notice: All articles and photos for The Harris County Star must be submitted prior to 

the 5th of each month preceding deadline. Any articles submitted after this date will appear, 

space permitting, in the next issue of The Star. Thank you for your cooperation. Articles can 

be submitted at the HCDO offices or by e-mail. To submit articles directly to the editor, 

send to: retiredhpdcop@gmail.com.  

The Harris County Star is administered by Sgt. G.L. ñBuddyò Williams, Lone Star Publishing 

Co. under the direction of the Board of Directors of the Harris County Deputiesô Organization. 

 

Your Harris County Star Staff 
Publisher ..................  Buddy Williams 

$NLONRHSHNM &CHSNQtqq4G@TM )@QORSQHSD 

Staff Writer ................  Stephen Skinner 

%HRSQHATSHNMtttttt#DSRX #@TDQRBGK@F 
 

HCDO NEWSPAPER COMMITTEE 
Robert Barber 

Want to reach this special market of  

police professionals? 

ADVERTISE  
in The Harris County Star 

Donôt waité.time is money 

For information on ad rates or deadlines,  

please call: 

Cathy Hill at 713-659-0005 

Or e-mail inquiries or ad copy to  

sharpstrite@comcast.net 

Your Harris County Star  

 

Any member of the Harris County Deputiesô 

Organization is allowed and encouraged to submit 

articles for publication in this newspaper.  Opinions, 

events, family announcements, war stories...all are 

welcome and enjoyed by all Deputies. Submissions will 

only be edited as necessary to protect your organization 

from legal liability.  



Blue/Gold 

The Secretary/  

Treasurer Report  
By Robert ñBig Bò Barber 
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Garcia warns lack of 

staff puts public at 

risk  

By ANITA HASSAN, HOUSTON CHRONICLE 

The Harris County Sheriff's Office 
has a backlog of nearly 30,000 felony 
and misdemeanor warrants that have 
not been entered into a database that 
allows law enforcement agencies in 
Texas and the U.S. to know whether a 
person is wanted for a crime. 

The Sheriff's Office, which enters 
warrants into the database for all law 
enforcement agencies in the county, 
faces a backlog of 10,088 felony war-
rants and 19,748 Class A and Class B 
misdemeanor warrants, according to 
information provided to the Houston 
Chronicle by the agency. 

This potentially leaves police offi-
cers throughout the county, state and 
nation in the dark about thousands of 
people wanted for crimes, creating a 
potential threat to police and the pub-
lic. 

Harris County Sheriff Adrian Garcia 
attributes the backlog to a lack of staff, 
funding and a county hiring freeze that 
not only prevents him from hiring new 
employees, but also from replacing 
any who leave. 

Sheriff's officials estimate they 
would need six to 12 additional staff 
members to clear the warrant backlog. 

"It makes it unsafe for my patrol 
deputy if he's dealing with someone 

who's got a warrant that hasn't been 
entered yet. It could potentially put that 
deputy in harm's way," Garcia said. 

"And obviously if we had the oppor-
tunity to arrest him and we didn't know 
that there's a warrant pending for his 
arrest and he goes off and commits 
something, he puts the community in 
harm's way." 

No so at other offices  
Sheriff's offices with other major 

counties in Texas said they don't have 
warrant backlogs. Officials in Travis, 
Bexar and Dallas counties said they 
enter all warrants into the state data-
base as soon as they receive them. 

Chief Dale Bennett with the Bexar 
County Sheriff's Office's said his 
agency had a backlog issue about two 
years ago but has since remedied the 
problem by hiring additional staff. 

"We tackled that really quickly," he 
said. 

The Harris County Sheriff's Office, 
which receives approximately 3,000 
warrants a month, has three clerks to 
enter warrants into The Texas Crime 
Information Center, TCIC, a statewide 
database operated by the state De-
partment of Public Safety. 

The database provides information 
to law enforcement agencies about 
missing persons, sex offenders, pro-
tective orders and the wanted 24 
hours a day year-round. 

TCIC is also linked to the FBI's Na-

(Continued on page 7) 

Crisis in the County  

For years weôve heard of the short-
age of personnel in detentions, as well 
as the cost of overtime. There is still a 
shortage of personnel in detentions, 
but it is slowly being worked on and if 
all indications are right, this shortage 
will, again slowly, go away. 

The shortages of personnel that 
arenôt spoken of to the public are in 
patrol and investigations.  Why doesnôt 
the public hear of these shortages? 
First, itôs not costing the county near 
the overtime funds as detentions, and 
what overtime funds it does cost is in 
very limited areas or itôs paid for by the 
FEDs. Second, how would the citizens 
of this county feel if they realized just 
how short in personnel both bureaus 
truly are? Most citizens will never 
know unless they have to make use of 
our services, and those that do are 
usually amazed, shocked and angry, 
but they donôt know what to do to fix 
the problem so they just accept it. 
As I donôt work in the Investigative 

Bureau, I canôt speak to the actual 
numbers they should have for staffing, 
but maybe after this article comes out 
someone with that knowledge will fill 
me in on where they should be in num-
bers.  

I can, however, speak of the short-
age of personnel in the Patrol Bureau. 

In 2009 when Sheriff Garcia came 
into office, the Patrol Bureau had 597 
patrolmen. The current number is 557. 
This is a drop of 40 patrol positions; so 
much for putting boots on the ground. 
These positions were moved to OIG/
IAD, the ñGangò unit and the like.  

If you take the number of current 
patrol positions and average it out with 
the number of anticipated calls for ser-
vice for the year, you come out with 
almost 5,000 calls per position. If you 
check the same data with HPD, which 
has a little over 3700 patrol positions, 
their officers averaged around 330 
calls per year. Kind of puts things in 
perspective, doesnôt it? 

The Department of Justice statis-
tics show that the national average for 
county agencies is 1.7 officers per 
1,000 citizens. If you do the numbers 
for the Harris County Sheriffôs Office, 
we have on average 0.25 deputies per 
1,000 citizens or 1 officer for every 
4,000 citizens. This is over 4 times the 
national average! 

This kind of workload is putting a 
severe strain on the deputies on the 
streets. If you look into the stats, you 
will probably find that officer involved 
shootings have increased, officers use 
of force incidents have increased, offi-
cers injuries have increased, and I am 
pretty sure that due to the previous 
listed injuries, as well as the inability to 
obtain a day off (not your regular day 
off), that officers sick time usage has 
increased, as well.  

Depending on who you talk with, 
the population for unincorporated Har-
ris County is now 1.5 to 1.7 million 
people in approximately 1,000 square 
miles. If you were to put this in terms 
of a city, the county would be the sec-
ond largest in the state and seventh 
largest in the nation. These numbers 
continue to increase yearly. 
Without more ñboots on the groundò 

we are fast approaching a brick wall, 
and when and if we make contact, the 
results are not going to be pretty. Just 
to maintain what the deputies are al-
ready handling, the patrol bureau 
needs to at least double in size. If we 
were to meet the national average, we 
would need approximately 2,000 more 
deputies. If we were able to double 
patrols size, it would still take 2-3 
years to put all the new people through 
the PPD (Probationary Patrol Deputy) 
program, as we only have approxi-
mately 45-48 FTOs (Field Training 
Officers). If we were to meet the na-
tional average, weôd be looking at up-
wards of 5 years or more to get them 
all on the streets. These timeframes 
donôt even include the actual hiring 
process, which would have to be com-
pleted first.  
This problem doesnôt lie solely at 

the Sheriffôs feet; it is also the fault of 
the County Commissioners. Due to 
their miscalculations of future tax in-
come, they have overextended the 
county and now are scrambling to cut 
everywhere they can cut, with the ex-
ception of some of their ñspecialò pro-
jects. Some of these ñspecialò projects 
continue to have cost overruns that the 
Commissioners and Auditors office 
allowed to be written into the contracts 
with the vendors who are working 
these ñspecialò projects. So the cuts 
they are scrambling to make come 
down on the backs of all the employ-

(Continued on page 12) 

30,000 warrants caught in 

backlog at Sheriff's Office  
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cidentally sneezed while walking 
through the room." 

It's especially important, she said, 
for eliminating reasonable doubt at 
criminal trials. 

"If there's one unknown sample at 
the scene, the jury may give the de-
fendant the benefit of the doubt," 
Hurst said. 

Unknown DNA samples have 
caused problems in some criminal 
investigations, especially in the case 
of the so-called "phantom killer" in 
Europe. DNA from that woman was 
found at the scenes of about 40 
crimes in Germany, Austria and 
France in recent years, ranging from 

burglaries to the shooting of a police-
woman. 

But the search for the woman 
ended with an embarrassing discovery 
in 2009: the DNA came from an inno-
cent worker at a company that made 
the cotton swabs used to collect evi-
dence. 

Rief, the Connecticut trooper, said 
that while collecting DNA can be a 
good thing for criminal investigations, 
it also presents a host of problems. 

"If we're just having a philosophical 
discussion about solving crimes and 
collecting DNA, why not collect DNA 
from everybody when they're born?" 
he said. "But I don't think we're ready 
to have that discussion as a society." 

(Continued from page 1) 

On Friday, October 14, 2011, at 
approximately 11:00 a.m., the 
Churchôs Chicken fast food restaurant 
was robbed by a man armed with a .22 
Caliber semi-auto pistol. The suspect 
walked into the restaurant and fur-
nished a pistol and demanded their 
money. The suspect discharged a sin-
gle round towards one of the female 
employees in the process. The sus-
pect kicked open the door to the back 
counter as the cashier had opened the 
cash register and the suspect grabbed 
the cash and fled the scene with an 
undisclosed amount of cash. The re-
porting Deputy at this scene was Terry 
Kimball, who took the time to get as 
much information and suspect descrip-
tions as possible for the report. 

Investigator Wayne Hitt arrived at 
the robbery scene and learned that the 
suspect's clothing descriptions 
matched an individual Investigator Hitt 
had observed earlier in the day at 
Uvalde and Freeport. Deputy Hitt, 
along with Robbery Investigator 
Robert Rincon, informed Deputy Kim-
ball and Sgt. Alvarado that they had 
obtained a surveillance picture of the 
possible suspect. The suspect's de-
scription and clothing description on 
the photo did appear to match the rob-
bery suspect from the restaurant. At 
the time, investigators only had a pic-
ture of the possible suspect but no 
name attached to the photo since the 
surveillance photo came from a con-
venience store at 221 Uvalde. 

The following Friday, at approxi-
mately 10:20 a.m., Deputy Terry Kim-
ball advised units in the area of Wallis-

ville and North Woodforest that he 
needed back up in stopping and identi-
fying a suspect wanted on the robbery 
of the Churchôs Restaurant. Several 
units arrived in the area as Deputy 
Craig Berry spotted the suspect at 
Wallisville and Uvalde and had de-
tained him. Deputy Berry stated that 
he had the suspect detained and that 
the suspect had told him that he was 
packing a gun in his front pocket. The 
suspect was carrying a .22 caliber 
semi-auto pistol. The suspect was the 
same suspect from the surveillance 
photo provided by investigators that 
was obtained from the convenience 
store. 

Robbery investigators only needed 
the suspect identified  for a successful 
photo-line-up, but since the suspect 
was in custody for unlawfully carrying 
a firearm, he was brought to the sta-
tion for the filing of the charge. Investi-
gator Rincon with the Robbery Division 
investigating the robbery at the 
Churchôs interviewed the suspect that 
was identified as Carlton Lewis, and 
gave Investigator Rincon a confession 
to the Aggravated Robbery at the 
Churchôs Chicken. 
Thanks and an ñattaôboysò to Inves-

tigators Wayne Hitt and Robert Rincon 
along with Deputy Terry Kimball and 
the rest of our district 3 deputies for 
their his keen observation skills, hard 
work and dedication to duty that 
helped in the apprehension of this vio-
lent aggravated robber suspect off the 
streets along with the suspectôs pistol 
that may have been used in the crime. 
Job well done! 

By Tim Dees PoliceOne.com  
 Even though it dates me as some-

one who has been around a while, the 
first time I can remember the ñface in 
the crowdò phenomenon coming to 
notice was in the case of Arthur 
Bremer. Bremer was the man who 
tried to assassinate then-presidential 
candidate George Wallace in 1972, 
while Wallace was speaking at a rally 
in Laurel (Md.). He didnôt succeed in 
killing Wallace, but did make him a 
paraplegic, confining him to a wheel-
chair for the rest 
of his life. 

In the investi-
gation that fol-
lowed the assas-
sination attempt, 
the U.S. Secret 
Service found 
Bremer in photo-
g r a p h s  o f 
crowds in atten-
dance at other 
Wallace rallies 
around the coun-
try. He was usu-
ally standing 
with his hands in 
his jacket pock-
ets, wearing 
sunglasses, and smiling in a creepy 
way. Even before that, arson investi-
gators knew the value of photograph-
ing the crowds of spectators at build-
ing fires. Arsonists often return to the 
scene of the crime to watch the results 
of their handiwork. If the same person 
shows up at multiple fire scenes, itôs 
probably a good idea to try and locate 
them for a chat. 

Researchers Kevin Bowyer and 
Patrick Flynn in the Department of 
Computer Science and Engineering at 
Notre Dame University got interested 
in this problem when Bowyer attended 
a conference that included a discus-
sion on counterterrorism. One of the 
conference participants mentioned the 
problem of scanning videos or photo-
graphs of crowd scenes in the after-
math of a detonation of an improvised 
explosive device (IED) or suicide 
bomb. There could be hundreds of 
people in the pictures, and it was 
close to impossible to compare all of 
the faces with all of the others, looking 
for a commonality. 

The new technology uses the ge-
ometry of certain unalterable facial 
features to identify each face in the 
image frame and compare it to faces 

from other images. While someone 
can wear a disguise that changes their 
hairstyle, facial hair or even skin tone, 
the distance between the pupils, and 
the angle that connecting line forms 
with the tip of the nose, among other 
features, is always consistent. The 
geometry of each face isnôt unique, 
but is sufficiently distinctive that is 
greatly reduces the number of faces a 
human has to compare to something 
manageable. The software is called 
the Questionable Observer Detector, 

or QuOD. 
Just identifying the 
faces in an image 
used to be quite a 
feat for a computer, 
but that technology 
is now so ñho-humò 
that itôs included in 
c o n s u m e r - g r a d e 
p o i n t - a n d - s h o o t 
cameras. For a cou-
ple of hundred 
bucks, you can buy 
a camera that will 
find every face in a 
group and snap the 
picture only when 
everyone has their 
eyes open and is 

smiling. 
While this is a great development 

that you can see through a short video 
on the Notre Dame website and be-
low, there are still some problems to 
work out before it can be put to work. 
Video clips are of highly varying qual-
ity and resolution, and some donôt 
have enough detail to identify the 
faces. Lighting and clothing can put a 
face in shadow, and not everyone may 
be looking directly into the camera. All 
that adds complexity to the identifica-
tion task, which also increases with 
the number of videos to be analyzed. 

One refreshing aspect to this tech-
nology is that civil rights and privacy 
advocates are less likely to find fault 
with it than with facial recognition sys-
tems that compare every face de-
tected to a database. Critics say this 
casts too wide a net, increasing the 
chances for false positives and deten-
tions of people who havenôt done any-
thing but look similar to someone who 
is wanted. When the comparison data-
base is limited to people who showed 
up to watch bodies being recovered 
from a bombing, there is less of an 
opportunity for error. 

Police Tech and Gear:  

Finding that Face in the Crowd 

Questionable Observer Detector (QuOD) 
software recognizes the geometry of hu-
man faces.  

DNA  
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Births  

 

Robinson  

Proud Parents Deputy Elbert Robin-
son (701 OPS, Evening Shift) and 
Kori Cunningham are thrilled to an-
nounce the birth of their new baby 
boy. Nikolai Alexander Robinson 
was born Wednesday, October 26, 
2011, at 8:19 in the morning, weigh-
ing in at 5 lbs. 4 oz., and 18" long. 
Congratulations! 
 

Vargas  

Detention Officer Rogelio Vargas & 
his wife, Sandra, welcomed their first 
child into the world this morning at 
9:56 am.  Bouncing baby boy, 
Ashton Roy, weighed 8lbs 2oz. Both 
mom and baby are resting comforta-
bly. Congratulations to the Vargas 
family on their new addition! 
 

Davis  

Deputy Nicholas Davis, Parks Sec-
tion, and his wife Crystal are proud 
to announce the birth of their son 
Brayden Wade.  He was born 
Wednesday, November 2 at 8:17 
a.m.  Brayden Wade weighed 8bs, 
and was 19 1/2ò long.  Congratula-
tions to Deputy Davis and his family 
on this most joyous occasion! 
 

Goodney  

District One Deputy Eric Goodney 
and his wife Christy welcomed their 
daughter into the world.  Miss Allison 
Renee Goodney weighed in at 7 
pounds and 4 ounces; 20 1/2 inches 
long. Congratulations to the Good-
ney family! 

 

Deaths  

 

Glenn  

We have been informed that Marion 
Patrick Glenn, brother of Deputy An-
thony Glenn, passed away Friday, 
Novemeber 4, 2011. Please keep 
the Glenn family in your thoughts 
and prayers. 
 

Zapata  

Martin Zapata Sr., father of  Deputy 
Edmundo Ojeda (Courts) and Martin 
Zapata Jr. (1200 Baker) passed 
away on Sunday, November 6, 
2011. Please keep the Martin's and 
Ojeda's  family in your thoughts and 
prayers. 
 

Philpot  

We have been advised that the fa-
ther of Sgt. J.D. Philpot passed 
away. Please keep Jerry and his 
family in your thoughts and prayers. 
 

Jefferson  

It is with great sadness to inform you 
that the grand-father of Deputy 
Tanya Darden-Brewer, 1200-Day-
Classification-Administrative Ser-
vices, passed away.  Mr. Roy Jeffer-
son passed away on Saturday, Octo-
ber 22, 2011. Our sincere sympathy 
is extended to the Darden-Brewer 
and Jefferson families during this 
most difficult time.  Please keep 
Deputy Darden-Brewer in your 
thoughts and prayers. 
 

Smith  

Elizabeth Ann Smith, wife of Deputy 
Terry Smith, went to be with her Lord 
& Savior Jesus Christ on October 
28, 2011. Our sincere sympathy 
goes to Terry and his family at this 
difficult time.  Please keep them in 
your thoughts and prayers. 
 

Rich  

We have been informed that C.B. 
Rich, father of Deputy Cindy Rich, 

(Continued on page 12) 

come in after the project has begun.  
Some of this is not out of the ordinary 
and comes from situations that come 
up from the unknown.  The majority of 
the time cost changes come because 
either one, there is something the ar-
chitect didnôt figure out originally or 
two, because something has been 
added to the project that was originally 
designed for.  Either way, it costs the 
taxpayers more money in the end.  I 
used to work in construction and I 
know exactly how this process works. 

Needless to say, at the end of the 
day Harris County is wasting money 
throughout its bureaucracy and pro-
grams.  No one wants to say anything 
about the waste because it is just the 
normal way of doing business.    

During a Commissioners Court 
meeting last year, there was an admis-
sion by the court of why we are in the 
problem we are currently in.  Even 
though the taxpayers had approved 
projects to be funded through bond 
elections, the Commissioners decided 
rather to not issue bonds but instead 
fund those projects out of the general 
fund.  With the depletion of the general 
fund the county quickly became less 
viable to pay for the problems we are 
now facing. 

Poor planning by the county lead-
ers has now led us down this current 
path. 

Where Credit is Due  
I ding folks when they have been 

wrong but I also state when something 
is done right.  Last month there was a 
hearing held for the killer of one of our 
own.  The Sheriff made it a point to 
come to those proceedings and show 
support for not only the family but also 
for those of us who had shown up.   

I was also pleased to see Adrian 
show up for the MASO Awards Ban-
quet and be there for those who were 
honored for their work and self sacri-
fice.  I was able to stay for the awards 
portion but had to leave right after-
wards for a prior family obligation. 

For those who become involved in 
a traumatic event, the department has 
something called the EAP (Employee 
Assistance Program) to help those in 
need of the services to get through the 
event.  You can never forget what you 
go through but the folks assigned to 
the Family Assistance Unit working 
along with EAP can help you get 
through it. 

How short are we?  
How undermanned the department 

is depends on who you speak with.  

Some figures place the number at 350 
personnel while some others say 500.  
In my estimation, accounting for popu-
lation increase without law enforce-
ment presence increase we are in the 
neighborhood of 2,000 short.  Above I 
spoke about the parks but never even 
ment ioned the neighborhoods 
throughout the area. 

We are in a crisis that will take 
years to overcome.  With the number 
of training officers we have available it 
will, not would, take a minimum of 3 
years to get to the staffing level on 
patrol that is necessary in a perfect 
world.  If attrition is taken into account 
then that extends to approximately 5 
years.   

The situation in detentions is less-
ening but they are still in desperate 
times with their need for more man-
power.  With the training needed in 
detentions it will take at least a year to 
have the personnel necessary to com-
plete the tasks assigned to them.   

For years we heard the same thing 
from Commissioners about how many 
certified personnel are being used at 
the jail facilities.  During the recent bid 
in detentions there were roughly 80 
certified personnel in housing.  That is 
a dramatic decrease from years past.  
We are fully supportive of civilianizing 
the detentions bureau but there will 
always be a need to have some to 
guard the doors no matter what.   

Three buildings with three shifts 
each and accounting for days off, va-
cation time, etc. equals out to less 
than 10 certified personnel per shift, 
per building.  These personnel are 
then used for such things as security 
for prisoners that are transported to 
the hospital by ambulance when the 
need arises, which is often. 

Those that fail to learn the lessons 
history teaches are doomed to repeat 
the same mistakes.  All that is neces-
sary is to look at the Houston Police 
Department during the time when 
Whitmire was in office as the Mayor 
there.  The exact same thing is hap-
pening here and the result will be the 
same unless immediate action by the 
county leaders elected into office.   

We are taught our job is to protect 
and serve the citizens.  With that 
comes educating them about what is 
happening with their safety.  Getting 
this information to the taxpayers and 
citizens of this county is the only way 
their safety can be improved.  Each of 
us needs to speak with our neighbors, 
civic groups, the movers and shakers 

(Continued from page 2) 

(Continued on page 10) 

Presidentõs Message 
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MICHAEL GRACZYK, Associated Press 

HOUSTON (AP) ð Texas' highest 
criminal court gave a reprieve to a 
convicted murderer who had been 
scheduled to be executed, saying it 
needs time to review changes to a 
state law that his attorneys contend 
clear the way for new DNA testing in 
his case. 

Henry Watkins Skinner, 49, was 
scheduled to die for the New Year's 
Eve, 1993 slayings of his girlfriend and 
her two adult sons at their home in 
Pampa, a Texas Panhandle town 
about 55 miles northeast of Amarillo. 

"We find that it would be prudent 
for this court to take the time to fully 
review the changes in the statute as 
they pertain to this case," the state's 
Court of Criminal Appeals said in a 
four-paragraph ruling. 

Skinner, his legal team and capital 
punishment opponents had insisted 
prosecutors' opposition to additional 
DNA testing could lead to the execu-
tion of an innocent man. Skinner would 
have been the 13th inmate given lethal 
injection this year in Texas, which is 
the nation's busiest death penalty 
state. 

"The Court of Criminal Appeals, 
with its decision today, has ensured 
that Mr. Skinner's request for DNA 
testing will receive the thorough and 
serious consideration it deserves," 
Rob Owen, Skinner's lead appeals 
attorney, said in a statement emailed 

by his office. "We are grateful for the 
Court's action and look forward to the 
opportunity to make Mr. Skinner's 
case for DNA testing in that forum." 

Owen had asked the court to not 
rule "on the fly." 

Prosecutors contend that the ap-
peals are ploys to stall the punish-
ment, and say that his claims about 
the evidence weren't new and that 
courts have decided the issue already. 

Skinner came within an hour of 
execution last year before the U.S. 
Supreme Court stopped his scheduled 
injection to consider his federal civil 
rights suit in which he contends that 
prosecutors improperly were withhold-
ing evidence he wants tested. The 
high court eventually ruled he could 
sue to seek the evidence but never 
addressed whether prosecutors had to 
hand it over. Last month, a federal 
magistrate recommended any action 
on that suit be put on hold until the 
state courts ruled in his case. 

Skinner's lawyers argued to his trial 
court that another man, a now-
deceased relative of the victims, or 
some unknown intruder "might well 
have been the real murderer" and 
questions about the evidence "raises 
the level of doubt to full-scale alarm 
that the jury's verdict may very well 
have been wrong." 

The trial court rejected the argu-
ments and his attorneys took their 

(Continued on page 11) 

tional Crime Information Center, which 
makes the information available to 
police agencies throughout the coun-
try. 

A 20-year issue  
While Harris County sheriff's offi-

cials say they are running behind 
about three months on entering felony 
warrants and six months on misde-
meanor warrants, the systemic prob-
lem with warrant entry has existed for 
nearly 20 years and is worse at some 
times than others. 

Garcia, who was elected to office 
in 2009, said he has not formally told 
other county police agencies about the 
warrant backlog, but that "systemically 
the organizations in the region are 
aware of the challenge that we have." 

HPD spokesman Kese Smith said 
department officials became aware of 
the Sheriff's Office warrant backlog in 
October. He said HPD is addressing 
the issue on case-by-case basis and 
is working with the county to serve the 
most serious warrants requested by 
their department. 

The thousands of wanted criminals 
not being entered into the state data-
base could potentially affect crime vic-
tims seeking justice. Smith said the 
public safety concerns were not within 
the duties of the department's crime-
victim advocate, Andy Kahan, and 
HPD officials would not allow him to 
talk about the issue. 

The sheriff's proposed budget this 
year asked Commissioner's Court to 

pay for hiring 45 additional clerks, 
some of whom would have been as-
signed to perform warrant entry, Gar-
cia said. None of those were ap-
proved. 

While Garcia acknowledged that 
he did not specifically inform commis-
sioners about the warrant backlog, he 
believes it is presumed that when he 
requests additional staff, it is to keep 
the county safe. 

Emmett: No comment  
County Judge Ed Emmett, who 

presides over Commissioner's Court, 
did not feel comfortable commenting 
on the issue at this time, said spokes-
man Joe Stinebaker. 

Because of the lack of staff, the 
Sheriff's Office operates a priority sys-
tem for entering warrants. Unless an 
officer or investigator specifically re-
quests that the warrant be entered 
immediately, only felony warrants for 
the most serious crimes - such as 
murder and rape - are entered. 

All warrants for Class A and B mis-
demeanors - such as burglary of a 
motor vehicle, theft and some assault 
cases - are not entered immediately, 
unless they are family violence 
charges. 

"We do our best to prioritize the 
most violent cases and our staff does 
a commendable job in that regard, but 
anytime there is a lag between when 
we have a warrant and when we can 
put it into the system, obviously that's 
not your best situation to be in," Gar-
cia said. 

(Continued from page 4) 

Warrants  Legal Change Causes 

Court to Delay Execution  
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By Christopher Smith Gonzalez, Galveston 

County Daily News 

LEAGUE CITY ð While the 
League City council voted unani-
mously to seek a separation between 
police Chief Michael Jez and the city, 
not all council members are happy to 
see the chief go.  

For Councilman Mick Phalen, the 
police chiefôs departure is a sign of the 
re-emergence of rotten politics in 
League City.  
ñYesterday was a sad day for the 

city of League City,ò Palen said. ñMike 
Jez is one of the most honorable men I 
have ever met in my life.  
ñThe dirty politics of League City, 

heôs a victim of it.ò 
Jez recently had come under fire 

after the president of the police offi-
cerôs union accused the chief of estab-
lishing a traffic ticket quota for patrol 
officers. Jez repeatedly has said there 
was no quota system and even said 
he approved of asking the district at-
torney and state attorney general to 
look into the allegations.  

Phalen said that, while there is no 
investigation as far as he knows, Jez 
had lost the confidence of some of the 
council members. As a result, Jez and 
the council thought it best to go their 
separate ways, Phalen said.  
But it wasnôt the allegations that 

caused the chief to leave but instead 
dirty politics, Phalen said.  
ñThere are council members who 

do not understand the form of govern-
ment that we have, and they believe 
that they, as individuals, can run the 
city,ò Phalen said.  

One of the things they and their 
supporters accomplished was to run 
Jez out, Phalen said.  
ñFrankly, we were not ready to let 

(Jez) go,ò Councilwoman Joanna 
Sharp Dawson said.  

But to avoid a long investigation 
into the ticket quota allegations and 
the bad publicity it would bring down 
on the city and Jez, Dawson said Jez 
and the council agreed a separation 
was best for everyone.  

A Philosophical Gap  
In a news release, Jez said the 

reason he and the city have parted 
ways was because of a ñwidening phi-
losophical gapò between himself and 
some city council members.  

In the release, Jez said there never 
has been a ticket quota in League City 
during his tenure and said the com-

plaint alleging that a system was in 
place was filed by ñone low-performing 
police officer.ò 

But the philosophical gap had be-
come insurmountable, Jez said. 

The complaint was made last 
month by police officer Sean Arena, a 
six-year veteran patrol officer with the 
department.  

In it, Arena said he felt pressure 
from supervisors to write more tickets 
and said Jez and Capt. Charles Slade, 
who recently announced his retirement 
effective Dec. 31, had established a 
traffic quota for the department.  
ñApproximately eight to 10 months 

ago, it was impressed upon the offi-
cers that at least two ótraffic contactsô 
should be made each day, however, it 
was the individual officerôs discretion 
as to whether a warning or citation 
would be issued,ò Arena wrote in the 
complaint.  

In the complaint, Arena also said 
the number never was put into a writ-
ten format but was ñdirected by the 
patrol watch commanders.ò 

Jez has said no quota system was 
in place but the department did regu-
larly review officerôs performance, in-
cluding the number of citations an offi-
cer issued.  

Jez said the reason for doing so 
was studies show the number of cita-
tions issued has a direct connection to 
reducing traffic accidents in a commu-
nity. 

Nevertheless, in a statement, 
Arena said he stood ñfirmly by my prior 
statements regarding Mike Jez and his 
administration. I believe the city has 
started taking the proper steps to cor-
rect the problem.ò 

Arena said he disagreed with the 
chiefôs characterization of him as a low
-performing officer. A review of his 
evaluations would show his history of 
performance at the department was 
positive, Arena said. 
Arena said Jezôs comments high-

lighted the chiefôs ñtrue character and 
tendency to act inappropriately.ò 

Friction In The Department  
The allegations are the most recent 

example of friction between the police 
force and the chief and have only ele-
vated the animosity within the depart-
ment, Councilman Dennis OKeeffe 
said. 

While OKeeffe said Jez was a good 

(Continued on page 11) 

Council, police chief  

decide to part ways  



ATTENTION HCDO MEMBERS:  
WE NEED YOUR STORIES! 

We want to hear from you.  The Harris County Star is 
setting aside pages for you to let us know what is going 
on in your workplace.  We will be looking for someone 

from every district, every jail, and each Constable 
Precinct, along with Baytown and the Port, to write a few 
lines.  You can let us know about major arrests, benefits 

for fellow officers or send out an "Atta-Boy" for one of 
your fellow deputies or supervisors.  Just make sure we 

hear from you.   
Send your articles to  retiredhpdcop@gmail.com or you 

can contact HCDO office at 713-659-0005 ext. 1 

Letters to  
the Editor 
Letters to The Editor are the opinion of the author and do not necessarily 

reflect the opinion of The Harris County Star, its staff or the H.C.D.O. 

It is the policy of the Editorial Board that all "Letters to the Editor"  must 

be signed.  We will withhold your name by your request. 

Blue/Gold 
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By Ed Flosi, PoliceOne.com  
 These tidbits of information were 

so helpful to me in my journey that I 
would like to share them with all the 
rest of my brothers and sisters getting 
ready to make the jump to retirement 

Well, it finally came. The date to go 
to retirement services and apply for my 
retirement came on October 12, 2011. 
As of December 29, 2011 I will be offi-
cially enrolled in the ranks of the re-
tired. Although it leaves me three 
years short of my initial plan to do a 
full 30 year career in law enforcement, 
it is the right time for me to go. The 
decision comes with an array of emo-
tions from sadness and anger to hap-
piness and a sense of calm. It has cer-
tainly been somewhat of a roller-
coaster ride trying to decide how I 
really felt going into this. 

In order to prepare myself for this 
new journey, I contacted some friends 
that have retired and seem to be 
ñgetting it right.ò 

We have all seen these guys and 
gals. They all look and sound great. 
They are truly enjoying retirement from 
the police department. It seems like 
there are several consistencies with 
this group. These tidbits of information 
were so helpful to me in my journey 
that I would like to share them with all 
the rest of my brothers and sisters get-
ting ready to make the jump to retire-
ment. 

Advice to Those Considering 
Retirement  

Keep Busy. This statement was 
echoed by every person I spoke to but 
each had their own spin on it. Some 
said to keep busy by joining another 
law enforcement agency, either as a 
full-time officer/deputy or as a reserve. 
Others said: 

1.) to travel  
2.) to go back to school  
3.) find a new hobby or career 
These were all great pieces of ad-

vice because they all worked well for 
that person. The main point that all 
were very clear on was simple... keep 
busy doing something that keeps your 
mind and body engaged. 

Find a New Purpose  
This rolls right alongside of keeping 

busy. The day-to-day operations of the 
police department were once some of 
my purposes, but soon they will not 
be. One friend told me, ñYou might feel 
the urge to go back and help, donôt do 
it unless you are asked and even then 
proceed with caution.ò His point is well 
taken. The police department operated 

fine before I came along and it will 
continue to operate just fine when I 
leave. 

Find something that you can enjoy 
and gives you a sense of purpose. The 
new purpose does not have to be law 
enforcement related. Indeed, it does 
not even have to have a grand pur-
pose designed to save the world. 
There is an elderly man in my 
neighborhood. Every day he walks to 
an open field where millions (just 
guessing of course) of ground squir-
rels reside. When he shows up, the 
critters come running because they 
know it is feeding time. This man 
clearly enjoys his squirrel feedings and 
gives him a purpose to get something 
accomplished. 

Leave the Department Gracefully. I 
know we can all think of at least one 
retired guy that keeps coming back to 
try to force his opinions on the person-
nel still on the job...whether they want 
to hear them or not. There are several 
ways of doing the same job and each 
individual will most likely do it differ-
ently than the person before. Donôt be 
the guy who keeps coming back to 
dictate his will upon the people that 
are trying to do their job in their own 
way. I remember reading an adage 
that was said to have come from the 
NYPD: ñOn the job, youôre the 
best...Off the job, youôre a pest.ò 

Advice to Those Still on the Job  
I believe I had a fairly successful 

career so please indulge me and allow 
me to give those I leave behind a cou-
ple pointers that might help you in your 
career. This list could go on for several 
pages (probably causing the Poli-
ceOne editor to have some stern 
words me) so I will focus on only two 
themes regarding building self-
awareness/enrichment. 

Seek Knowledge. This is a very 
important aspect of a successful ca-
reer that unfortunately some do not 
pursue. This knowledge can come 
from different sources. Go to training 
courses that are being offered by 
qualified and experienced trainers. 
Take the good from these classes and 
you will be a better operator in the long 
run. Never become the self-proclaimed 
prophet that defiantly exclaims, ñI am 
the only one and only my way will 
work.ò 

Consider higher education as a 
possibility. I understand that a higher 
degree may not make you a better 

(Continued on page 11) 

When a cop retires: Tips from those 

whoõve been there, done that 
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Judge Emmett  

Appoints R. Jack 

Cagle as Harris 

County Precinct 4 

Commissioner  

Harris County Judge Ed Emmett 
has appointed veteran Judge R. Jack 
Cagle as Harris Countyôs new Precinct 
4 commissioner.  

Cagle, 50, took the oath of office on 
Oct. 4, just before Harris Countyôs mid-
year budget and policy review and 
regularly scheduled meeting.  He re-
places outgoing Commissioner Jerry 
Eversole, who resigned last month 
after more than 20 years in office.  

 ñDuring this process, my goal was 
to find someone who could best serve 
the constituents of Precinct 4,ò Emmett 
said.  ñI met with and spoke with doz-
ens of folks in the community about 
the Precinct 4 commissionerôs position 
in recent weeks.  Jack quickly 
emerged as the top candidate be-
cause of his mature judgment, keen 
intellect, unquestioned integrity and his 
many years of work in the community.  
He will serve the residents of Precinct 
4 with great passion and hard work, 
and I genuinely look forward to work-
ing with him in the years to come.ò 

Until his appointment to Commis-
sioners Court, Cagle served more than 
10 years as judge of Harris County 
Civil Court-at-Law No. 1.  He was 
elected to the bench countywide in 
2000 and reelected in 2002, 2004 and 
2010.  Judge Cagle has consistently 
earned among the highest ratings from 
the Houston Bar Association and has 
earned several awards from local 
groups during his tenure on the bench. 
Twice recognized as ñJudge of the 

Yearò by law enforcement groups, 
Cagle was also recognized by the 
Mexican American Bar Association of 
Houston.  He was elected by his peers 
to be Administrative Judge for the 
County Civil Courts and as President 
of the Texas Association of County 
Court at Law Judges.  
ñI appreciate Judge Emmettôs faith 

in appointing me to represent more 
than 1 million of my friends and 
neighbors in Precinct 4,ò said Cagle.  ñI 
am keenly aware of my new responsi-

bilities, and I promise to work as 
quickly as possible to acquaint myself 
with the areaôs ongoing projects and to 
hear from as many of my new constitu-
ents as possible.ò 

Commissioner Cagle is a graduate 
of Rice University with triple majors in 
Economics, Philosophy and History.  
He is a graduate of Baylor Law 
School. 

He has been married to Janet for 
29 years, and they have three chil-
dren:  Richard, Victoria and Elizabeth. 

As the newest member of Commis-
sioners Court, Cagle joins Emmett and 
commissioners El Franco Lee of Pre-
cinct 1, Jack Morman of Precinct 2 and 
Steve Radack of Precinct 3. 

The Harris County Flood Control 
Districtôs New Flood Education 
Mapping Tool:  What it Can Do for 
You?  

The Harris County Flood Control 
District recently launched a new map-
ping tool to help Harris County resi-
dents learn about floodplains and their 
flooding risks. The Flood Education 
Mapping Tool at www.hcfcd.org re-
places the mapping tool formerly found 
on the Tropical Storm Allison Recov-
ery Project (TSARP) website. 
ñHaving recently marked the 10-

year anniversary of Tropical Storm 
Allison, the Flood Control District is 
launching a mapping tool with an up-
dated look and new features,ò said 
Heather Saucier, Flood Control District 
spokeswoman. ñHaving served a valu-
able purpose for nearly a decade, the 
TSARP website has been retired with 
the launch of the Flood Education 
Mapping Tool.ò 

Some of the prominent new fea-
tures of the Flood Education Mapping 
Tool include: 

 Å Regular updates to mapped 
floodplains in Harris County as they 
are revised by the Federal Emergency 
Management Agency (FEMA) 

 Å An interactive legend with pop-up 
ñtool tipsò that help users get the most 
of out of each legend item 

 Å Easy map navigation 
 Å Known ponding areas where 

stormwater typically collects when 
rainfall exceeds the capacity of a 
streetôs drainage system or the landôs 
ability to drain 

For information on how to get 
(Continued on page 12) 

in our area in order to let them know 
exactly how safe they are. 

Christmas Party  
I have been writing about it before 

and I am writing about it again.  The 
invitations have been sent out and we 
have been getting a good response for 
the party this year.  There was some-
thing I have forgotten to add to the 
information I have been passing along.  
For those individuals that donôt get off 
until 10pm we would still like you to 
come and share in the fellowship.  
Just because you canôt make it for din-
ner doesnôt mean you canôt come par-
take in the night. 

I was recently told we have some-
thing special for the first 200 members 
that show up that night.  There was a 
donation made by a national manufac-
turer for our members.  There is a few 
other surprises for our guests but I will 
just let those who attend discover 
those on their own.  For those that 
would like to attend straight from work, 
bring a change of clothes with you and 
we will have a place for you to change. 

I would highly suggest for anyone 
who believes they may have a few 
drinks to please reserve a room for the 
night to be on the safe side.  The hotel 
has a reduced rate for our members 
for the night.   

We will also be extending an invita-
tion to ALL of the candidates running 
for office in the Harris County Sheriffôs 
2012 race.  They will not be speaking 

from the podium or giving speeches 
but those candidates who wish to at-
tend can be approached by the mem-
bership in attendance to answer ques-
tions you may have for them. 

If you do plan on making it for the 
dinner we will need your RSVP by De-
cember 9th so we can be sure to have 
the correct amount of food on hand.   

Elections  
By the time this article and paper 

comes out there will only be a few 
days left in the election.  November 
30th at the end of the business day is 
the deadline.  There are two offices 
being contested this year.  I suggest 
each of you cast your ballot.  One of 
the ways in which the membership 
shows direction to the board of direc-
tors is by who you decide to place on 
it.   

If there are any questions concern-
ing the election please contact the 
Election Chairman Donald James.  
The board can only answer procedural 
questions as outlined in the constitu-
tion. 

Look out for one another and I 
hope to see each of you on December 
6th at Commissioners Court.  If you 
show up in uniform you cannot take an 
active part but can observe.  If you 
show up in civilian clothes you can 
take an active part.  This is the time 
when membership participation is criti-
cal.  We must stand together in this 
fight. 

(Continued from page 6) 

Presidentõs Message 
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street cop, it is not designed to. Higher 
education introduces you to critical 
thinking and the ability to look at prob-
lems from several viewpoints. 

Seek Experience. Go out there and 
do different things. Take the knowl-
edge you have acquired and put it into 
action. Get advice from other experi-
enced street cops that have ñbeen 
there, done that.ò 

Find a niche or two and really dig 
deep to find out how you can become 
a person that others might seek advice 
from. In doing this you will become a 
street smart cop. Knowledge without 
experience will only go so far in law 
enforcement. A ñbook smartò cop 
might know that a tomato is a fruit, but 
a street smart cop would know to 
never put one in a fruit salad. 

Overall, it has been a good career. 
I love my profession and the brave 
men and women who will continue to 
carry the torch when I retire. I hope to 
run into a few of you along the retire-
ment trail in my new adventures. 

About the author 
Ed Flosi is a police sergeant in San 

Jose, California. He has been in law 
enforcement for over 25 years and is 
currently assigned as a supervisor in 
the Training Unit. Ed has a unique 
combination of academic background 
and practical real world experience 
including patrol, special operations 
and investigations. Ed is the current 
lead instructor for; (1) use-of-force 
training, and (2) defense and arrest 
tactics for the San Jose Police Depart-
ment. He has been retained in several 
cases to provide testimony in cases 
when an officer was alleged to have 
used excessive force. He has assisted 
the California Commission on Peace 
Officer Standards and Training 
(POST) in providing expertise on sev-
eral occasions related to use-of-force 
training. He has a Master of Science 
degree from California State University 
ï Long Beach and holds an Adult 
Learning Teaching Credential from the 
State of California. He teaches at West 
Valley College and serves as the Law 
Enforcement Training Coordinator for 
Martinelli and Associates: Justice & 
Forensic Consultants, Inc. 

(Continued from page 9) 

Retirement  

case to the Court of Criminal Appeals, 
which has twice turned down similar 
requests for additional DNA tests. 

Skinner's attorneys contend cir-
cumstances now are different, how-
ever, because the Texas Legislature 
passed a law that allows an offender 
to request DNA tests on evidence 
even if his defense trial strategy was to 

refuse the testing. That was the tactic 
at Skinner's 1995 trial where his law-
yers feared additional testing would 
add to an already strong prosecution 
case against him. 

Prosecutors maintain the new law, 
which took effect Sept. 1, doesn't ap-
ply to Skinner. 

(Continued from page 7) 

Legal Change  

HOUSTON - The Galena Park Po-
lice Department has about 20 officers. 
According to legal documents, some of 
them walk around armed with record-
ers. 

Some cops have reportedly cap-
tured damaging evidence on tape -- 
not against suspects but rather their 
own boss. 

"For this amount of audio re-
cordings, it shows that there's a lack of 
trust and confidence in the police 
chief," attorney David Tang said. "And 
it shows that nobody trusts this man 
and he's not a man of his word." 

Tang obtained the recordings while 
working on two discrimination lawsuits 
aimed at Chief Robert Pruett. 

"I'm not a rule breaker, I don't break 
the rules, I'm a police officer," Corrie 

Long said. 
Long said Chief Pruett forced her to 

resign from the force for an intimate 
relationship she had with a fellow offi-
cer. 

"We were in love, we had a very 
serious relationship," she said. 

According to her EEOC complaint, 
her relationship with fellow officer 
Terry Pena violated the chief's oral 
policy of ñNo dating in the workplace.ò 

While Pruett suspended both offi-
cers without pay, the complaint alleges 
he only made Long serve the suspen-
sion. 

"I was punished, he wasn't held to 
anything he literally got a pat on the 
back is what I felt," she said. 

Meanwhile the romantic relation-
(Continued on page 15) 

and capable police chief, he said a 
negotiated separation was best at this 
point.  
ñChief Jez is credited with improv-

ing the cityôs image, but I think his 
management style compromised the 
respect of his officers,ò OKeeffe said.  

Council members Dan Becker, 
Phyllis Sanborn and Andy Mann did 
not respond to emails requesting com-
ment. Mann was absent at the meeting 
and did not vote on the issue. 

Mayor Tim Paulissen said it was 
not politics or the allegations of ticket 
quotas that led to the council and the 
chief seeking a separation but, in-
stead, the unwanted and negative at-
tention that came with the allegations.  
ñThere has definitely been an ero-

sion of trust between both parties, and 
it was felt that it was in the best inter-
est of the city and chief that we come 

to a mutually acceptable split,ò Paulis-
sen said.  

According to his contract, Jez still 
had another year of employment left, 
and his salary was $125,000 a year 
plus a car and cell phone allowance.  

Interim City Manager Rich Oller 
and the cityôs attorney will work on a 
separation agreement. The city council 
could vote on it at its December meet-
ing or sooner if it calls a special meet-
ing, Paulissen said.  

Oller, who did not return phone 
calls asking for comment, will decide if 
Jez will continue as chief until the 
councilôs vote, Paulissen said.  

Jez was at his post, but city 
spokeswoman Kristi Wyatt said she 
did not know when or if an interim 
chief would be named. 

For now, what she knew for sure is 
ñChief will be chief tomorrow,ò she 
said. 

(Continued from page 8) 

Chief  

Provocative Pictures Cause  

Controversy for Area Police Force  

Sheriff Adrian Garcia, the Harris 
County Sheriffôs Office (HCSO) Com-
munity Support Bureau and Houston 
Community College are proud to an-
nounce the fall graduation ceremony 
of the HCSOôs Inmate Education Pro-
gram. 

Fifty inmate students received their 
certificates of completion in programs 
varying from auto mechanics to con-
sumer electronics to welding and culi-
nary arts. This was the largest inmate 
graduating class to date. 

Upon receiving their certificates of 
completion, the inmate students re-
ceived counseling about educational 
and job opportunities available after 
their release from the Harris County 
jail. 

Former inmates who gain unem-
ployment are in many cases less likely 
to violate the law again, thus making 
the community safer and reducing the 
costs of the taxpayer-funded county 
justice system. The population of the 
Harris County Jail has declined more 
than 12 percent since Sheriff Garcia 
took office in 2009 thanks to several 

factors. 
ñWhen it comes to handing out 

certificates, my first and best act is to 
honor the hard-working and short-
staffed employees of the Sheriffôs Of-
fice, many of them first-responders or 
personnel who guard inmates like 
these,ò Sheriff Garcia. ñAnd I do just 
that, at ceremonies throughout the 
year. 
ñBut this occasion is designed to 

reinforce the idea that jail staff will 
never see these inmates again be-
cause they will be making valuable 
contributions to society.ò 
The HCSOôs Inmate Education 

Program has been in place for over 30 
years. Houston Community College 
(HCC) instructors provide vocational 
training opportunities in 16 fields. The 
Houston Independent School District 
(HISD) also works with the program to 
provide an opportunity for juvenile 
inmates to earn their high school 
equivalency diploma (GED). 

Harris County Sheriff's Office  

Largest Graduation Class for 

Inmate Education Program  



started, check out the Flood Control 
Districtôs ñHow to Use the Flood Edu-
cation Mapping Toolò guide online at 
www.hcfcd.org/FEMT/. 

Why Is this Information Important 
to Me? 

It is important for all Harris County 
residents to be aware of their flooding 
risks and to create disaster prepared-
ness plans that will help protect their 
families and property.  The new Flood 
Education Mapping Tool is an educa-
tional resource that provides informa-
tion about the mapped floodplains in 
Harris County relative to residences, 
businesses and other structures. 

A floodplain is an area at risk for 
flooding from a bayou, creek or other 
waterway overflowing its banks during 
a 1 percent (100-year) flood or a 0.2 
percent (500-year) flood.  The 1 per-
cent floodplain also contains the flood-
way, which is the area closest to a 
bayou or creek where water flows 
most quickly and is most likely the 
deepest. 

While the floodplains shown on the 
new Flood Education Mapping Tool 
are the floodplains delineated on the 
FEMA effective Flood Insurance Rate 
Map (FIRM) for Harris County, the 
mapping tool is not the effective FIRM.  
Residents are encouraged to visit 
FEMAôs Map Service Center at 
www.msc.fema.gov to view the effec-
tive FIRM, and to contact an insurance 
agent or mortgage lender for an offi-
cial floodplain determination. 

In addition to the mapping tool, the 
Flood Control District has a range of 
tools online at www.hcfcd.org to help 
individuals and families learn about 
their flooding risks and to get and stay 
prepared for a flood, tropical storm or 
hurricane, including: 

 Å The Floodplain Information Line. 
Complementary to the effort to provide 
the public with tools to better under-
stand their flooding risks, the Flood 
Control District has introduced the 
automated Floodplain Information Line 
at 713-684-4150.  The Floodplain In-
formation Line provides answers in 
English and in Spanish to frequently 
asked questions about general flood-

plain information, instructions on how 
to obtain an official FEMA FIRM, in-
structions on how to obtain a flood-
plain determination from official 
sources, such as mortgage lenders 
and insurance agents, and information 
on flood insurance and elevation cer-
tificates. 

 Å Information about flood prepar-
edness and the importance of having 
flood insurance. There is always a 
chance of flooding in Harris County, 
and residents should do their part to 
protect their families and property by 
creating a family preparedness plan, 
purchasing flood insurance and shel-
tering in place during a flood unless 
their lives are threatened. For more 
information on flood preparedness go 
t o  w w w . h c f c d . o r g /
famfloodprepare.html. 

 Å A Flood Warning System web-
site. The Flood Warning System 
draws information from a network of 
133 gauges that measure rainfall and 
water levels in bayous and creeks 
throughout Harris County on a real-
time basis.  The information is avail-
able on the Flood Warning System 
website, which can be accessed at 
www.hcfcd.org.  Residents can moni-
tor bayou/creek levels near their 
homes, places of work and daily com-
mute routes by entering an address.  
The user-friendly interactive map 
zooms to the nearest gauge station 
location.  The Flood Control District 
urges the public to use the website 
and the information it provides to pre-
pare and take appropriate precautions 
during times of heavy rain and flood-
ing. 

About the Harris County Flood 
Control District 

The mission of the Harris County 
Flood Control District is to provide 
flood damage reduction projects that 
work, with suitable regard for commu-
nity and natural values.  The Flood 
Control District widens and deepens 
bayous and creeks, excavates large 
stormwater detention basins, imple-
ments voluntary home buyout pro-
grams and maintains more than 2,500 
miles of waterways.  To learn more 
about the Flood Control District, visit 
www.hcfcd.org. 

(Continued from page 10) 

Blue/Gold 

Need Extra Cash? 
HCDO members can earn big commissions by selling or referring advertisers to the Harris 
County Star.  Any business that wants to have Harris County Deputies as customers would 
love to advertise in The Star so it is as easy as asking them.  You can earn hundreds of dol-
lars a month, every month, and help your union out at the same time.  

Call us for more information or visit the HCDO website at www.hcdo.com  
The Harris County Star   

Phone: 713 -659-0005 Fax: 713-750-0070 

From the Chaplainõs Pen 
By Shannon 
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ees of the county by means of no pay 
raises, no cost of living raises, no step 
increases,  increase in insurance pre-
miums, and reneging on the promises 
to retirees on covering their insurance 
cost by making them now pay for it.  

The Sheriff and the Commissioners 
need to set party politics aside and 
actually do whatôs right for the citizens 
and their employees. If they canôt work 
this out, there will be a reckoning with 

either a deputy paying the ultimate 
price or a citizen. With this article they 
cannot claim they had no knowledge 
of the problem, and I believe they 
could be held civilly responsible 
should they not immediately act to 
remedy this situation.  
This doesnôt mean to add positions 

to the Constables, as they are refer-
ring calls to us as it is now and are a 
duplication of services anyway, but 
that is an article for another day. 

(Continued from page 4) 

Sec/Treasurerõs Report 

Judgeõs Report 

passed away. Please keep Cindy in 
your thoughts and prayers. 

 

Special Occasion  

 

Covington  

Sgt. Laura A. Covington is retiring 
after 23 years of service with the 
Harris County Sheriffôs Office. 

Please join us in wishing her the 
best of luck in her future endeavors!  
Thank you for your service! 
 

Gideon  

After 30 years of service, Jerry Don 
Gideon is ñBusting Out!ò Parole 
Date:  November 29, 2011 
Release Location:  1301 Franklin , 
1st Fl. Criminal warrants division!  
Congratulations to Jerry on his re-
tirement! 

(Continued from page 6) 

Family Matters 

Hello friends.  Wow, what an event-
ful past 30 days it has been in my life 
and the lives of my partners in District 
3.  I wonôt go into certain details for 
obvious reasons, but suffice it to say 
my stress level has been through the 
roof.  Those of you who know me per-
sonally know what I am referencing 
and I am so grateful you were there for 
me and others who have been in the 
fire with me. 

As I think back on those events I 
am awe struck at the presence of God 
in all of it.  I saw Him in the calm and 
comfort I felt even when my heart rate 
was in the stratosphere and my 
adrenaline was at levels I have never 
felt in my life.  The peace of God is so 
amazing!  His hand is ever ready to 
catch us and comfort us when we are 
afraid and tattered.  His face is con-
stantly turned toward us and His voice 
is ever whispering, ñI am here my 

childò.   
God also shows His love to us 

through the kindness of others.  In 
each of the events I encountered this 
past month there was always some-
one there to lend a hand.  They were 
always ready to give a word of encour-
agement and embrace me as their 
brother.  Law Enforcement is a great 
family!  Even greater, for me at least, 
is having brothers and sisters who are 
also spiritual kinfolk.  I cannot tell you 
how comforting it is to know someone 
is praying for you.  To know your back 
is covered and your heart is guarded. 

Thank you.  Thank you to all of you 
who texted me, emailed me, face-
booked me, and simply checked on 
me.  Please stay safe and take care of 
each other.   

In His Service, 
Shannon 



Blue/Gold 
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not entitled to it just because theyôre 
breathing! 

In the meantime, you need to learn 
how to be a wise investor and become 
debt-free, including the house! Start 
educating yourself on mutual funds 
and Roth IRAs. And donôt beat your-
self up over this, Jason. You havenôt 
done anything wrong. 
ðDave 
 

Get current first!  
Dear Dave, 
I love your plan, but I have one 

question before getting started. Should 
I catch up on any past due bills before 
saving up $1,000 for Baby Step 1? 

Solita 
Dear Solita, 
Absolutely! First, get current or 

make payment arrangements with 
anyone whoôs willing to work with you. 
Make sure your necessities come first. 
Iôm talking about food, clothing, shel-
ter, transportation and utilities. After 
that, get current with any credit cards 
and other types of debt you may have. 
Once you have these things taken 
care of, itôs time to launch your Total 
Money Makeover! 
Youôve already mentioned getting 

$1,000 in the bank for a starter emer-
gency fund. Thatôs Baby Step 1. After 
that, begin your debt snowball, which 
is Baby Step 2, and pay off your debts 
from smallest largest. In Baby Step 3 
youôll save up and increase your emer-
gency fund from $1,000 to three to six 
months of expenses. 

Once you reach this point, you 
really start looking to the future. In 
Baby Step 4 you start investing 15 
percent of your income into Roth IRAs 
and other pre-tax retirement plans. 
College funding for any little ones is 
next in Baby Step 5, and Baby Step 6 
is a biggieðpay off your house early! 

But Baby Step 7 is the real deal. 
When youôre able to build wealth and 
give, youôve reached the pinnacle of 
smart money management. Not only 
are you securing your familyôs future 
for years, but you can help others and 
your community in a big way! 
ðDave 
 

Involve the kids?  
Dear Dave, 
Is it a good idea to include teenag-

ers in financial talks and budget meet-
ings? 

Paul 
Dear Paul, 
I think itôs a great idea, as long as 

itôs not an extreme situation, such as 
youôre very wealthy or youôre looking 
at foreclosure. Teaching them about 
money with a standard, regular, 
monthly budget is one thing. But you 
donôt want to put young people into 
situations they canôt handle emotion-
ally. 

Walking through a typical, normal 
budget will show them how much 
money is coming in and how much 
things cost. Theyôll see on paper ex-
actly how much the groceries or light 
bill costs. Then, when itôs right there 
before their eyes, theyôll begin to real-
ize why mom and dad always tell them 
not to waste food and to turn off the 
lights when they leave a room. 

As long as mom and dad are hav-
ing a discussion and making deci-
sionsðnot fightingðitôs good for kids 
to hear the give and take where han-
dling money is concerned. Parents 
who never let their kids handle money, 
and never teach them proper money 
management techniques, run a high 
risk of turning financially irresponsible 
adults loose on the world! 
ðDave 
 

Address the real issue  
Dear Dave, 
Is it okay to move your credit card 

balances around to different compa-
nies in order to get lower rates? 

Dan 
Dear Dan, 
Itôs an easy way to lower the inter-

est rate, but it doesnôt pay off debt. 
The danger of surfing your credit card 
balances is that itôs easy to think 
youôve actually done something to ad-
dress the problem. The habits that got 
you into debt in the first place donôt 
change just because youôve switched 
credit card companies. 

In order to really do something 
about your debt problem, youôve got to 
change the guy in the mirror. Youôve 
got to start living on less than you 
make. About 98 percent of this issue is 
lifestyle habits. And guess what? 
When you change, interest rates donôt 
matter nearly as much! 
ðDave 

Selling a house at auction?  
Dear Dave, 
I have a couple of rental houses, 

and I was thinking about unloading 
them at auction instead of renting 
them out again. What are your 
thoughts on selling homes at auction? 

Shannon 
Dear Shannon, 
First, letôs take a look at the two 

types of real estate auctions, absolute 
auctions and auctions with reserve. 
With an absolute auction, whatever the 
house sells for, thatôs it. When the 
hammer drops, youôve sold the house. 
An auction with reserve is where the 
seller, or his agent, reserves the right 
to accept or decline any and all bids. A 
minimum price may or may not be dis-
closed, and the seller reserves the 
right to accept or decline any bid within 
a specified timeframe. 

As a general rule, auctions are not 
going to bring retail price. People who 
go to them are looking for a deal, so 
youôve got to be willing to accept less 
than what the propertyôs actually 
worth. Essentially, what youôre doing is 
drawing out the vultures and hoping 
one of them will get excited and pay a 
price close to retail. 

Take a good look at your proper-
ties, the neighborhoods theyôre in, and 
decide what youôre willing to accept. 
Then, talk it over with a quality auc-
tioneer in your area. Iôve done pretty 
well selling properties at auction, and 
Iôve also found some great deals buy-
ing properties at auction. Of course, 
that meant someone else didnôt do so 
well! 
ðDave 
 

Fifteen percent  
Dear Dave, 
Would you explain your 15 percent 

requirement on retirement contribu-
tions as listed in the Baby Steps? 

Melanie 
Dear Melanie, 
When I talk about Baby Step 4, 

which is saving 15 percent of your in-
come for retirement, Iôm talking about 
15 percent of your gross annual pay. 
Now, you donôt have to get too nerdy 
about it. Itôs not like youôre going to die 
a pauper if you only save 14 percent, 
or be ridiculously extra-wealthy if you 
save 16 percent. The bottom line is 

you should be able to save $7,500 a 
year if you make $50,000 annually. 
Thatôs only about $600 a month. 

But, the only way you can do this is 
if you lose stupid things like car pay-
ments and credit cards. Get out of the 
land of MasterCard bondage and 
American Distress! When you get out 
of debt, itôs easy to set aside an emer-
gency fund of three to six months of 
expenses and breeze right along 
pumping 15 percent into retirement. 

By the way, did you know you can 
retire with about $7 million if you save 
15 percent of a $50,000 a year income 
and invest it in good growth stock mu-
tual funds starting at age 30? 
Sounds like itôs worth doing to me! 
ðDave 
 

Crummy family's lack of 
boundaries  

Dear Dave, 
My grandfather passed away a 

couple of months ago. Iôm 32 and the 
only relative still living in town, so I 
helped take care of him and his place 
so he wouldnôt have to go into an as-
sisted living facility. In his will, he left 
his entire estateðthe house and prop-
erty plus about $270,000ðto me. Iôm 
debt-free except for my house, and 
now my family is acting weird and tell-
ing me Iôm making excuses for them 
being left out of the will. Do you have 
any advice? 

Jason 
Dear Jason, 
Let me ask you something. Did you 

love your grandfather? It sure sounds 
to me like you did by taking care of 
him and his stuff. It sounds like he 
loved you a lot, too. So my advice is to 
do what he wanted and accept this 
generous inheritance. And your family 
needs to just shut up! 

When you die, you can leave your 
belongings to whoever you choose. I 
mean, it was your grandfatherôs stuff, 
so it was his decision. Period. He 
could have left it directly to his chil-
dren, grandchildren, a friend or even 
his dog if heôd wanted. 

Let these family members with the 
problems contest the will. And you can 
spend the money grandfather left fight-
ing them. The man left what he left, 
and thereôs no more. It was his money, 
his house and his property. Theyôre 
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Harris County.  The goal of this course 

is to provide the student with training 

necessary to identify the indicators of 

Insurance Fraud.  Students should 

bring note-taking materials. 

 

Tow Truck Rules, Regulation 

and Inspection ï December 12th ï 

8a.m.  Six-hour course.  $10.00 fee for 

students not funded by Harris County.  

The goal of the course is to give a ba-

sic understanding of tow truck rules 

and towing policy and learn to com-

plete an inspection of permitted tow 

trucks. 

 

Crime Scene Search (Course 

Number 2106) ï December 12th ï 

8a.m.  40-hour course.  Student must 

be a commissioned Peace Officer.  

$40.00 fee for students not funded by 

Harris County.  Students will learn the 

proper procedure in securing crime 

scenes, investigation thereof, and the 

handling of case evidence.  

 

Law Enforcement and the Occult 

(Course Number 3200) ï December 

13th ï 8a.m.  24-hour course.  Students 

must be employed by a law enforce-

ment agency.  $24.00 fee for students 

not funded by Harris County.  This 

course will explain the inner workings 

of Satanism, Witchcraft, Voodoo and 

Santeria.  This course will assist an 

officer in investigating a crime involv-

ing the occult.  This course is for any-

one in law enforcement.  This course 

is the result of years of training and 

research by Detective Jim Pacifico. 

 

Fitness Through Cycling ï De-

cember 13th ï 8a.m.  Eight-hour 

course.  $10.00 fee for students not 

funded by Harris County.  Students 

must have a basic knowledge and 

skills to ride/operate a bicycle.  Stu-

dents must arrive on time with all 

equipment in good working order.  

The goal of the course is for the stu-

dent to be able to demonstrate an un-

derstanding of basic fitness and cy-

cling concepts related to the ability to 

perform law enforcement job tasks and 

to maintain a high level of fitness.   

The student must provide the fol-

lowing equipment: 

Å Mountain or comfort bike (does 

not have to meet department policy) 

Å Bicycle helmet 

Å Gloves 

Å Eye protection 

Å Water bottle 

Å Proper clothing attire (no baggy 

pants) 

This is a fitness course.  No bicycle 

certification will be received upon 

completion of this course. 

 

Survival Spanish for Law En-

forcement Officers (Course Number 

2109) ï December 14th ï 8a.m.  24-

hour course.  Students must be com-

missioned Peace Officers, Detention 

Officers, or Telecommunicators.  

$24.00 fee for students not funded by 

Harris County.  This course is de-

signed to develop speaking and listen-

ing skills and to promote a deeper un-

derstanding of the Hispanic population 

in Texas.  The utmost concern is to 

provide a foundation in the Spanish 

language that will not only lead to a 

strong repertoire for communicating 

with Spanish-speaking people, but will 

also focus on officer safety.   

This is an Intermediate Core 

Course.  Anyone receiving bi-lingual 

pay may test out of this class and re-

ceive credit for the Intermediate Core 

Course (two hours TCLEOSE credit).  

To test out, you must register on the 

Academy web-site for the TEST OUT 

- Survival Spanish for Law Enforce-

ment Officers.  This class will be of-

fered on the third day of the Survival 

Spanish Class.  

 

Expandable Baton Re-

Certification and Course (Course 

Number 3300) ï December 16th ï 

(Continued on page 15) 

Harris County  

Sheriffõs Academy 

The Harris County Sheriff's 

Academy is certified by the Texas 

Commission on Law Enforcement 

Standards and Education and abides 

by its rules. Training certificates are 

provided to all students who satisfac-

torily complete Academy courses, 

and all training is reported to 

TCLEOSE. Certain courses require 

prerequisites (as indicated in the 

course descriptions) which must be 

met prior to acceptance for admis-

sion.  

The Academy charges a nominal fee 

for individuals sponsored by agen-

cies not funded by Harris County:  

Basic Law Enforcement - $550.00  

Advanced Training Classes - $1.00 

per contact hour with a minimum 

charge of $10.00 per course  

The fee must be paid on the first day 

of class by cash, cashiers check, 

agency check or money order made 

payable to "HARRIS COUNTY". 

We cannot accept personal checks.  

Some courses taught by outside ven-

dors require an additional fee. This 

fee applies to all students, and should 

be paid according to the instructions 

listed in the course description.  
 

Fitness and Wellness 101 ï De-

cember 1st ï 8a.m.; December 14th ï 

8a.m.  Eight-hour course.  $10.00 fee 

for students not funded by Harris 

County. The goal of this course is for 

the student to be able to demonstrate 

an understanding of basic fitness and 

wellness concepts related to the ability 

to perform law enforcement job tasks 

and to maintain a high level of fitness 

and wellness.   

 

Dispatch Liability ï December 5th 

ï 8a.m.  Eight-hour course.  Students 

must be employed by a law enforce-

ment agency.  $10.00 fee for students 

not funded by Harris County.  This 

course is designed to enable the stu-

dents to get a better understanding of 

legal liabilities that relate to emer-

gency telecommunications. 

 

Intermediate Human Trafficking 

ï December 6th ï 8a.m.; December 

16th ï 8a.m.  Eight-hour course.  

$10.00 fee for students not funded by 

Harris County.  The goal of the course 

is to increase the law enforcement 

communityôs awareness of the issue of 

human trafficking, through the expo-

sure of information including: victim 

identification, investigation, rescue 

and prosecution considerations, refer-

ral and service providers availability, 

the critical need for development of a 

coordinated community response and 

the inter-connectivity of state, federal 

and global human trafficking con-

cerns. 

 

Off Duty Weapons Course ï De-

cember 6th ï 8a.m.  Eight-hour course.  

Student must be a Commissioned 

HCSO Peace Officer.  The Off Duty 

Weapons Course is designed to teach 

the undercover, plainclothes, and off-

duty officer how to carry their weapon 

and draw and engage in a deadly force 

confrontation.  The instruction will 

cover the pros and cons of using a hol-

ster and not using a holster while car-

rying a weapon on or off duty.  The 

course also covers the variety of hol-

sters that are available and their pros 

and cons.  Students upon the success-

ful completion of dry fire drills will 

learn to draw and engage in a close 

quarter combat situation during live-

fire drills.  Ammunition for this course 

is provided by department. 

 

Insurance Fraud (Course Num-

ber 3200) ï December 8th ï 8a.m.  

Eight-hour course.  Students must be 

funded by a law enforcement agency.  

$10.00 fee for students not funded by 



9a.m.  Two-hour course.  Student 

must be a commissioned Peace Offi-

cer.  $10.00 fee for students not 

funded by Harris County.  Students 

will revisit the use of force and li-

ability issues involved in the use of 

impact weapons as well as the tech-

niques for effectively using the ex-

pandable baton.  This course meets 

the Department requirement to recer-

tify with this type of weapon.  Stu-

dents must bring an expandable ba-

ton, belt, and baton sheath.  A mouth 

guard is strongly recommended.  

This is a physically demanding 

course 

 

TEST OUT - Spanish for Law 

Enforcement ï December 16
th
 ï 

10a.m.  For HCSO employees cur-

rently receiving bi-lingual pay.  No 

fee.  Employees receiving bi-lingual 

pay may test out of the Survival 

Spanish for Law Enforcement Class 

on the third day of the Survival 

Spanish class and receive credit for 

the Intermediate course. 

 

TASER X-26 New Instructor 

Course ï December 19
th
 ï 8a.m.  18

-hour course.  Must be employed by 

a law enforcement agency.  This 

course is designed to provide the the-

ory and practical training necessary 

to certify student instructors to in-

struct and certify end users to effec-

tively operate the TASER M26, 

Electronic Control Device (ECD).  

This course consists of four hours of 

online training and 14 hours of class-

room training.  Contact TASER In-

ternational at www.taser.com for 

registration and payment. 

 

Force Training Instruction: 

Knife Defense ï December 21
st
 ï 

8a.m.  Eight-hour course.  Student 

must be a commissioned Peace Offi-

cer, Cadet, or Detention Officer.  

$10.00 fee for students not funded by 

Harris County.  The HCSO Force 

Training Defensive Tactics System 

is to teach the Peace Officer how to 

effectively deal with situations 

where force, up to and including 

deadly force, is used against them, 

and an immediate response is re-

quired.  This is an integrated and 

comprehensive system that teaches 

the Peace Officer how to recognize 

danger at the earliest possible mo-

ment and to react with the appropri-

ate level of force with little or no 

hesitation.  The objective of this 

course is to teach the student how to 

effectively defend and counter attack 

against a subject who threatens or 

attacks them with an edged weapon.  

At the end of the course the student 

will be able to defend and counter 

attack against a subject who threat-

ens or attacks them with an edged 

weapon in various scenarios.  The 

ultimate goal is to keep the peace 

officer safe from harm and to give 

him/her the confidence and security 

to perform his/her duties effectively.  

Course curriculum is designed to 

prevent injury to the individual and 

limit injury to the unruly subject, as 

well.  This is a physically demanding 

course. 

Prerequisite: Preferred but not 

mandatory - Force Training Instruc-

tion - Basic Combatives and Self 

Defense 

Student supplies: gun belt, hand-

cuff and handcuff key, towel, and 

water bottle. 

(Continued from page 14) 
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What  to do if you are involved in a shooting or any other 
critical incident  

 
1. Call for medical assistance for yourself, other deputies/officers, other 
citizens and even the suspect if necessary.  
2. Call the H.C.D.O. Emergency Assistance number, 713 -659-0017 ext. 2 . 
Stay on the line and you will be connected directly to an attorney.  
3. Speak to NO ONE until the attorney arrives at the scene, usually only 
20-30 minutes.  
4. Relax, you joined the H.C.D.O. Youôre in great hands and you are 
protected by a force of thousands.  
5. The H.C.D.O. attorney(s) will assist our members in giving any 
statements and in preparation for any ñwalk throughò at the scene. 
6. The attorneys will accompany the member to the appropriate 
investigating agency where a sworn affidavit will be prepared pertaining 
to the events giving rise to the shooting.  
7. The H.C.D.O. attorney(s) will accompany the member at their Grand 
Jury appearance . 

ship between the two cops went bad. 
So bad Long said she filed a lawsuit 
against Pena for harassing and stalk-
ing her. 

Pena's attorney did not respond to 
our request for comment. 

"I had trust in him and we were in a 
loving relationship," Long said. "I never 
imagined something like this would 
happen." 

Before resigning from the force, the 
suit alleges Pena emailed the chief 
semi-nude pictures of Long.  

When she was ordered to meet 
with the chief, she said he had color 
prints of the pictures on his desk. 

"Was told beauty queens lose their 
crowns over pictures like these," she 
said. "I said, óChief, I'm not a beauty 
queen. I'm a police officerô." 

In an hour-long interrogation, the 
EEOC complaint alleges the chief and 
a sergeant repeatedly asked Long to 
describe her sexual encounters with 
Pena. 

"I think it's disgusting what they did 
to her," Tang said. "Way out of bounds 
and just a way to intimidate and har-
ass Corrie." 

"Every time I said I don't want to 
resign, he yelled louder, got more an-
gry," Long said. "I just kept crying." 

She said the chief told her if she 
didn't resign he would make the pro-
vocative pictures public. 

"I was directly ordered by my chief, 
óSign this paperô,ò she said. ñI wanted 
to leave the room I wanted those pic-
tures. He said these pictures are pub-
lic record and the only way you're go-
ing to keep them from being made 
public is if you resign because their 

mine." 
In a separate lawsuit alleging age 

discrimination, Officer Ricky Bates 
accuses the chief of taking bets on 
when he was going to die after open 
heart surgery. 

"We have it on tape where they are 
betting on when Rick's going to die," 
Tang said. "The police chief is admit-
ting that we took bets on when he's 
going to croak." 

Tang sent the Galena Park City 
Attorney a letter offering up all the un-
edited recordings which includes an 
officer admitting to having a sexual 
relationship with a 17-year-old DARE 
volunteer. 

"Please listen to these tapes, listen 
to see what's going on with your hire,ò 
Tang said. ñThe police chief is your 
hire Mr. Mayor. Take a look and lis-
ten." 

Tang said his offer to share the 
tapes with Galena Park city officials 
was ignored. 

Galena Park City Attorney Jim De-
foyd declined our request for comment 
citing the pending litigation. 

Chief Pruett didn't want to talk on 
camera but told us, "This is a big 
mess. It's a big Peyton Place." 

The chief denies forcing Long to 
resign. 

"She's young and immature and 
will be sorry for bringing her indiscre-
tions to the forefront,ò Pruett said. ñShe 
must be responsible for her own ac-
tions." 

Long does admit to being sorry for 
sending her former lover these pic-
tures. 

Fox 26 News Houston 

(Continued from page 11) 
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