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Texas Association of First

Responders

On Wednesday, July 21 2010,
Randall Turnage, a Harris County Pct.
6 Reserve Deputy Constable, was in-
jured in a motorcycle collision while in
uniform responding to a call for help.
The accident occurred at approxi-
mately 4:30 a.m. on State Highway
249 at Boudreaux Road. According to
news reports, an allegedly intoxicated
van driver lost control of his vehicle on
State Highway 249 and rolled over.
The van landed in the middle of the
southbound lanes, facing oncoming

traffic. Deputy Turnage was travelling
south on his motorcycle, and due to
the lack of lights on the road, did not
see the van and crashed into it. Dep-
uty Turnage was rushed to Memorial
Hermann Hospital for treatment.
Since the accident, Deputy Turnage
has undergone numerous surgeries
and is still facing an uphill climb to
achieve a full recovery. In December
of 2010, a retired Harris County Dep-
uty Sheriff and Board Member of the
Texas Association of First Responders
Ruben Villarreal, heard of the plight of
Deputy Turnage and contacted Joe
Matthews, President of the Texas As-
sociation of First Responders for help.
Ruben was concerned about the finan-

cial strain of the Turnage family at
Christmas and made a request in their
behalf to TAFR for a monetary dona-
tion to help with their ability to meet
financial obligations. TAFR was able to
make a financial contribution to Deputy
Turnage in the amount of $1,500.00 to
help with household bills and neces-
sites. Texas Association of First Re-
sponders is an all volunteer, 501 ¢ 3
charity, that was formed in 2007 by a
group of Law Enforcement Officers,
Fire Fighters and EMS, to assist First
Responders injured in the line of duty.
TAFR raises money each year through
the support of generous Corporate
Sponsors, a Wild Game Cook-off held
each spring at the Sam Houston Race

Park, and a Chili Cook-off held each
fall in Old Town Spring. Please visit
our website at www.tafr.org to learn
more about TAFR, and how to become
a member to help us acheive our
charitable goals. Thanks!

This may be the first holiday season
since the officer was injured. The offi-
cerds first ti me
the holidays. Lots of complex emotions
go with being away from the law en-
forcement family

Injuries bring loss of income. The
officer may be getting a basic salary,
but has lost pay from overtime or extra
jobs. The money they had counted on to
buy those expensive gifts may not be
available this year.

The officer may be facing the New
Year with uncertainty about the future
and the ability to return to work.

All that adds up to stress on the offi-
cer and their families. Here are 10
things you can do to help...

1.) During this season, make a spe-
cial effort to remember those living with
the sacrifice. Invite the injured officer to
your department, agency, division, unit,
or union holiday parties. Mail them holi-
day or get well cards.

2.) When dealing with an incident/
situation, just knowing someone gives a
flip can make a tremendous difference
to the person going through the crisis.

3.) Offer to help bring home a tree
for a disabled officer, put up decorations
outside the house, or wrap gifts. The
kids shoul dnot Il os
because the parent is injured or dis-
abled. Take the officer shopping. They
may not feel like facing the crowded

not

d u rcooking, afidtdéceratisge as on . 0

malls alone. They may not be able to, or
allowed to, carry a firearm.

4b.e)i no mont dfud ryg edtu
may be too overwhelmed with the offi-
cerds care to even

5.) Volunteer to help or stay with the
officer so the caregiver can attend to
holiday needs or take the kids shopping.

6. Ask if the gifts the officer has al-
ready bought need assembly. The offi-
cer may not be able to accomplish that
task on their own or could use an extra
pair of hands.

7.) Organize a A
help injured officers in your jurisdiction.
A gift of a needed house or car repair
might be appreciated.

8.) Buy the officer a gift. He/she may
be bored senseless while off duty. A gift
that can help pass the time in a con-
structive manner would be appreciated
and might help them heal faster.

9.) Invite the injured officer and fam-
ily to your house for a holiday feast or
get together. The family may be too
overwhel med with t
plan a viable holiday celebration on their
own.

10.) Try a letter or phone call simply
asking, A Wh at do
canmtl omeltph®d rAnhdo I d
an answer.

to Patrol. The ride alongs should be completed with a Field

Training Officer. Ride alongs must be current (2011). The
attached second man log must be completed and turned in

to the Patrol Bureau.

Please keep in mind that you must complete a second man
ride along request form prior to riding. You will not be al-
lowed to ride without the approved second man ride along
request form. The second man ride along request form is

attached.

Transfer requests should be submitted to Major Silvio's of-

fice, 1200 Baker St , Attn. Kristi Parrott.

A copy of the Patrol eligibility list will be furnished upon re-

quest .
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President, HCDO

Traumas in Law

Enforcement

| have been spending the week
here at the C.0O.P.S. (Concerns Of
Police Survivors) Traumas in Law En-
forcement class. C.O.P.S. provides
training to law enforcement agencies
on survivor victimization issues and
educates the public of the need to sup-
port the law enforcement profession
and its survivors. Above and beyond
that this course covers critical incident
stress management among the law
enforcement culture. Each year, be-
tween 140 and 160 officers are killed
in the line of duty and their families
and co-workers are left to cope with
the tragic loss. Last year there were
162 officers killed in the line of duty in
the United States. Texas normally
leads the nation in officers killed in the
line of duty with 19 last year and we
have already suffered 1 this year and it
is only January 13th. This is one thing
Texas does not need to be taking the
lead in and in fact | would like to see
us at the bottom of the list for or better
yet not on the list at all. Until that day
comes, C.O.P.S. provides resources
to help them rebuild their shattered
lives. There is no membership fee to
join C.0.P.S., for the price paid is al-
ready too high.

Most importantly this course pro-
vides an understanding of critical inci-
dent stressors that we are exposed to
on a daily basis. This exposure can
come from patrol, jail, crime scenes,
and dispatch. Exposure to these
stressors can affect us both physically
and psychologicall
reactions to abnor

It was a little scary sitting there lis-
tening to all of this and then thinking
about which category | was fitting into.
This was a wonderful course and |
have the utmost, renewed respect for
those individuals that do this work for
the rest of us. Talk to someone and
donodt I et it buil d
better and stronger person, officer and
human being.

wpéjt?hc

Now, to rumor control:
Endorsement and Support

| was told there was a rumor going
around with the troops that the Organi-
zation had endorsed, was backing or
is supporting different candidates or
soon to be candidates for the 2012
Harris County Sheriff's election.

This is false and if anyone states dif-
ferently this is a lie. (period) To en-
dorse or support anyone at this point
would be idiotic and foolish.

The field of candidates will be too
large and there are no plans to en-
dorse anyone until after the 2012 pri-
mary. As the strongest county em-
ployee organization within Harris
Countyds borders
stand each candidate before we se-
cure our endorsement for the mem-
bers and the Organization as a whole.

We will be speaking with the differ-
ent candidates for the different offices
throughout Harris County and the
State of Texas.
tape these interviews and provide
them for the members viewing. There
will be no second or third hand ac-
count of what was asked or answered.
A refusal to do so pretty much speaks
for itself.

When the time comes | look forward to
some good debates as transparency
was a big deal in 2008. With that being
said, | also look forward to the public

mformag)& réaqu%stg Pge ing l#)r]io tq,e

é)f tlge e@an and memos.

Let's see how transparent things really
are when the time comes.

This being said we cannot and will
not restrict our board members or
members from personally backing Who
eye they thmkt is }2’91 tfe tc d
as long as they make it clear?cﬁ] |s

(Continued on pag8)
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Call Us Anytime...

Want to reach this special market of

police professionals? We Or e YoUur
ADVERTISE And We Are YOUR Board

in The Harris County Star

Donot waité.ti me is dne

y
For information on ad rates or deadlines, EXECUTIVE BOARD MEMBERS
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P Robert Goerlitz, President

Shaun H arpstrite at 7136590005 r.goerlitz@earthlink.net

Eric Batton, Vice President
936'827'4828 281-387-9040 ejbatton@sbcglobal.net

Or e-mail inquiries or ad copy to Robert Barber, Secretary Treasurer
sharpstrite@comcast.net 281-453-1753 sargel427@aol.com
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C.0O.P.S. News

Concerns of Police
Survivors Names New
CEO

Camdenton, Missouri- December
14, 2010- Concerns of Police Survi-
vors (C.O.P.S.) today announced
that its National Board has selected
Mariah Hughes of Potosi, Missouri,
as the organizati
ecutive Officer to oversee the organi-
zation following the pending retire-
ment of C.O.P.S. Executive Director
Suzie Sawyer. Ms. Hughes will be-
gin her tasks on Monday, January
10, 2011.

AAn appointed Tr
tee of the Board conducted a na-
tional search and received over 65
applications.
ground and experience are impres-
sive and they match the require-
ments for the Chief Executive Offi-
cer. The board is confident that her
unique background, energetic lead-
ership style, management expertise,
and operational skills are exactly
what C.O.P.S. needs to lead our or-
gani zationo, said
ory, C.0.P.S. National President.

Since 2002, Hughes has served
on the Executive Management Team
as Director of Sales and Develop-
ment for the YMCA Trout Lodge and
Camp Lakewood, a unique branch of
the YMCA of Greater St. Louis. Dur-
ing her eight years with Trout Lodge
and Camp Lakewood, changes she
implemented resulted in significantly
expanded use of
door education resources. Hughes
also developed and found funding
for ambitious new programs that in-
cluded an award-winning nature cen-
ter and a trap and skeet range de-
signed to introduce beginners to
shooting sports.
budgeting and capital improvements
to teaching archery, building a shot-
gun range, and working with an in-
credibly t al
hand in just about every aspect of
the facilityds
eight years, o

Hughes became familiar with
C.O.P.S. when she worked with the
Missouri Department of Conserva-
tion and a colleague suggested she
meet with C.O.P.S. to explore ways

Ms .

—

ented

adeath of a lvedoneC h i

to develop outdoor skills activities for
the C.O.P.S. Kids Summer Camp
that was being held at Lake Ozarks
State Park. As a result, today out-
door challenges are presented at all
C.0.P.S. Hands-On Programs. The
challenges these activities present to
the participants at the retreats re-
build the self-esteem that is often
destroyed with the sudden, violent
ef E x

AWhen | met t he
first time and saw the potential the
outdoor programs had in helping
them deal with this difficult time in
their lives, | remember thinking that if
and when Suzie Sawyer retired; |
avoutd ilovei toofdllowGroher footéteps.
Obviously, that thought stayed with
me, 0 sai d Hughes.

Hdghgshmill Suzceedd SuiekSaw-
yer, co-founder of the organization

and the organizati
tive Director in its 27-year history.
Ms . Sawyer stated,

May 2011, | know C.O.P.S. will be in
good hands. Mariah believes in
many of the same things that | have
promoted. She knows there is great
héaling gower M mature, eGpadiang
personal boundaries, and overcom-
ing personal challenges. The organi-
zation, with Mariah at the helm, will
continue to challenge survivors to
keep healing and experience great
personal growth through this won-
derful organization known as
C.0O0.P.S.0

About Concerns of Police Survi-
Vors:
h sincd 289841 Cohceryisdc$ Police
Survivors mission has been to
Arebuild shattere
ing family members of law enforce-
ment officers who have made the
supreme sactrifice in the line of duty.
C.0O.P.S. helps the survivors by pro-

t

d

(iding enmatiorfal supebrt @nd Iseklingg |

programs needed to cope with a
sudden, often violent, death.
C.0.P.S. is a national organization
with t52 fchapters! thrgughouth ehel
United States. C.O.P.S. is a not-for-

0 p erofa bryadizatiord Witk ra menhber-
s a i dshipl fgriore shan 15,000 surviving

families; and, unfortunately, that
membership continues to grow as
140-160 law enforcement officers
are killed every year in the line of
duty.

SHARI
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JUDGE EMMETT HONORED IN
AUSTIN AS RECIPIENT OF
2011 ROAD HAND AWARD

Award By TxDOT, Transportation
Group

Recognizes Emmett's Work in Im-
proving Transportation Statewide

Harris County Judge Ed Emmett
was recognized at the Texas Depart-
ment of Transportation's sixth annual

gxas Trans ortatlaf Foru with the

2011 Ko&dH3nd R ard, o 6 sevell
people honored statewide this year.

The award, established in 1973, is
given to Texans "who have given their
time, energy and vision to help im-
prove transportation throughout the
state." Former winners include former
Harris County Judge Jon Lindsay,
former Congressman J.J. Pickle and
&red Hartman, the longtime editor and
publisher of The Baytown Sun.
a sEmmett, a former "International
Transportation Person of the Year" in
2005, was honored during a luncheon
at the Hilton Austin Hotel. He also
served as a speaker and panelist dur-
ing a forum discussion entitled "After
Sunset: The Road Ahead for TxDOT."

"As Harris County and southeast
Texas grow to become the Gateway
of North America in the coming dec-
ades, it is now more crucial than ever
that we focus on our transportation
infrastructure needs,” Emmett said in
accepting the award.

We will need a mix of transporta-
tYoh including roads, rail, water and
air - to sustain the continued growth
we have enjoyed in Harris County and
throughout Texas. With funding tight,
transportation policy is now more im-
portant than ever in determining our
priorities for the future."”

The Road Hand Award is given
annually by the Texas Department of
Transportation and the Texas Good
Roads Transportation Association.
Other winners of this year's award
include ElI Paso Mayor John Cook;
director of the Texas Turnpike Corpo-
ration Kathy Ingle; and Richard Perez
the president and CEO of the Greater
San Antonio Chamber of Commerce.
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New survey exposes

"disturbing" shortcomings in
firearms training

A "national snapshot" of in-service
firearms training for municipal and
county law enforcement officers
(LEOs) raises grave "concerns about
how prepared many police officers
are" for winning life-threatening en-
counters, according to a new report
from a respected university re-
searcher.

The report also highlights post-
shooting practices in many agencies
that are hampering trainers' efforts to
improve their programs.

After surveying more than 300 local
-level departments, Dr. Gregory Morri-
son, a former officer and firearms in-
structor who's now an associate CJ
professor at Indiana's Ball State Uni-
versity, concludes that "some findings
are encouraging, but others appear
likely to have serious implications” re-
garding officer and public safety, the
public's perception of police account-
ability, and the toll taken "in lives, seri-
ous injuries, disabilities, and civil litiga-
tion."

Among the "disturbing" shortcom-
ings in training documented by his
unique study:

A Only a small
ments includes trainers in OIS investi-
gations or provides them feedback
about deadly street confrontations that
might be useful in evaluating and en-
hancing the effectiveness of their
teaching curricula and methods;

A In terms of ti
departments still heavily emphasize
requalifying over vital handgun/deadly
force training" that introduces new
skills and improves existing ones;

A Despite their
40% of agencies do not require fire-
arms instructors to take refresher train-
ing once they have been certified;

A Larger
tically have greater exposure to armed
encounters, tend to require fewer fire-
arms training and/or requalifying ses-
sions per year;

A Oofficers on
able to pass requalification tests even
though many of their shots miss the
target entirely, and those who fail to
qualify may be allowed to re-shoot
until they squeak by, "sometimes with-
out diagnostic and corrective interven-
tion."

A Oon whole, "the
acteristic" of in-service firearms train-
ing is the "wide latitude exercised by
departments”--essentially a jumble of
inconsistent standards and instruc-
tional modalities that too often works
to the detriment of officers, agencies,
and the communities they serve.

"A paradigm shift" in firearms train-
ing is "long overdue," states Morrison,
who specializes in studying deadly
force programs and instruction. But

m iwitho'strained budgdts” edpeqgbed o be

"the norm for the foreseeable future,”
he fears that decision-makers may
view meaningful change as an ex-
pendable "luxury item," despite the
blatant need for improvement.

He told Force Science News that

mke believes ctlzet publio ,wouldmben y

"shocked" at many of his findings.
"The public perception is that police
are highly trained, far more than most

(Continued on pagé)

Next HCDO Membership

Meetings

February 1 and March 1

Presi dent

(Continued from pag@)
personal and not an endorsement by
the Organization.

TEA Party?
vital rol e,

We should change the TEA party
from Taxed Enough Already to Tired
Enough Already because we are liter-

depart me ndlstred tohthe cpbint &f tbéirlg idéne.

We are tired of the mandatory over-
time. We are tired of seeing our part-
ners dragging each day. We are tired
of being given more of a workload be-

S 0 meausé@ df being sherthanded: &e are

tired of being told we cannot go home
to our families. We are tired of not
being able to back up our partners on
the street. We are just plain tired.

When do the political correct an-
swers stop? We have had enough!
bverarching char -

Members Assistance

If any of you need someone to talk
to or have a problem you need some-
one to help you with that is my job. |
speak with many of the members daily
throughout the department. You tell
me the problems. Some | can help fix

near |

0s Messag
and some | canot .
first to tell you

swers but hopefully | can find an an-
swer for you. You may not like the
answer you get but it will be an an-
ywer. | never claimed to be politically
correct.

It is obvious the administration is
not interested and considers each of
you simply as a number. We are
working on things to further the bene-
fits of the members and when we have
the bugs worked out, we will present
them to you. The members deserve it.

| would ask that if you do need

somet hing and it
then send me a text message or an
email. Contact the office and ask for
my contact information or look for my
email on the website. | am here for
you the members.

No matter what our supposed lead-
ers are doing we shall not fail each
other. We shall continue to look out
for each other. We shall watch each
others back and be our brothers and
sisters keeper.

What to do if you are involved
in a shooting or any other
critical incident

1. Call for medical assistance for yourself, other deputies/
officers, other citizens and even the suspect if necessary.

2. Call the H.C.D.O. Emergency Assistance number, 713

-659-

0005. Stay on the line and you will be connected directly to an

attorney.

3. Speak to NO ONE until the attorney arrives at the scene,

usually only 20 -30 minutes.
4 . Rel ax, you

] o1 n edin dreatehands. add.

you are protected by a force of thousands.
5. The H.C.D.O. attorney(s) will assist our members in giving

any statements
the scene.
6. The attorneys will

and in

accompany the member

prepar at

to the

appropriate investigating agency where a sworn affidavit will
be prepared pertaining to the events giving rise to the

shooting.

7. The H.C.D.O. attorney(s) will accompany the member at

their Grand Jury appearance

The Harris County Star
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Survey

(Continued from pagB)

actually are. Compared to 30 or 40
years ago, police training has definitely
improved, but many departments have
not kept up with what should be done,
especially regarding firearms skills."

He believes that his study results
may, in fact, "paint a rosier picture
than actually exists generally." Depart-
ments that know or suspect that their
programs are deficient are not likely to
have participated in his voluntary sur-
vey, he explains.

"l agree with the thrust of Dr. Morri-
son's findings and conclusions,” says
Dr. Bill Lewinski, executive director of
the Force Science Institute, which was
not involved in the survey. "It's tragic
that the vast majority of firearms train-
ing today is not preparing officers for
the brutal dynamics of real-world en-
counters and the sophisticated deci-
sion-making we hold them account-
able for."

"RICH DATA SET." Morrison's Po-
lice Firearms Training Survey solicited
confidential responses to an online
guestionnaire, providing data on "key
policies and practices likely to influ-
ence officer preparedness for deadly
force and other high-risk encounters."
He claims it is the first survey to sam-
ple "fundamental elements to in-
service handgun/deadly force pro-
grams,” especially among medium-
size departments (100-249 sworn per-
sonnel).

Specifically, he sought details on
staffing and instructor development,
the frequency and emphasis of training
sessions, the degree of focus on judg-
ment and tactics, the nature of requali-
fication testing, and the use made of
field-encounter experiences.

His resulting "rich data set" reflects
information from 312 agencies, nearly
80% of them municipal and the rest
county or city-county departments
from 44 states. These ranged in size
from fewer than 25 officers to more
than 1,000. "All highly populated
states were well represented,” he
says.

POSITIVE DEVELOPMENTS.
Since the late 1980s and early 1990s,
Morrison notes, there have been
"significant improvements in the scope
and depth of deadly force training." His
survey indicates that "several general
characteristics associated with officer-
involved shootings have become rela-
tively common elements to handgun
training: dim light, officer movement
while firing, multiple targets, and mov-
ing targets."

Also "most departments have intro-

duced some form of scenario training,"
in part in response to 3 landmark Su-
preme Court decisions (Tennessee V.
Garner, Graham v. Connor, and Can-
ton v. Harris). The formats employed
include role-playing exercises with
marking cartridges, live-fire range
training, and computer-based, pro-
jected-image technology.

The devil, however, is in the details
of just what these "relatively new di-
mensions to police handgun training"
actually consist of.

SCENARIO SHORTFALL. For in-
stance, more than one-third of depart-
ments surveyed exposed officers to no
more than 2 scenarios per year during
in-service training, while roughly 60%
provided a scant 4 or fewer. "Nearly 1
in 5 departments either provided none
or only 1 scenario during the typical
year," Morrison reports.

Among agencies using computer-
ized systems, one involved its officers
in a single scenario every 2 years. The
top exposure was 20 scenarios per
officer per year, reported by just 1 de-
partment.

"If departments believe that sce-
nario training can improve perform-
ance, they have to do enough of it to
actually make a difference," Morrison
says. "Exposure to 1 or 2 scenarios a
year is such a small part of an officer's
experience that it can't be expected to
have a substantial impact on field per-
formance."

At this point, he concedes, more
research is needed to determine just
what the effective "tipping point" might
be.

FIREARM HOURS. The hours per
year spent by officers in "handgun ac-
tivity sessions"--i.e., "training and/or
requalifying"--ranged widely among
survey respondents. Eleven depart-
ments required only 1 hour of "activity"
with a sidearm per 12-month period,
while 1 agency reported the high of 52
hours.

Nearly half the departments man-
dated 8 hours or less of firearms activ-
ity; about a third called for 9 to 16
hours. "Overall," Morrison notes,
"larger departments were more likely
to provide fewer" activity hours than
smaller agencies. Indeed, department
with fewer than 100 officers were the
most likely to hold 3 or more activity
sessions per year.

When asked what the "primary em-
phasis" was during their handgun ses-
sions, nearly one-third of departments
"indicated that it is requalifying," Morri-
son reports. Many said they split the
time "approximately equally" between
training and requalifying. Only 28%

said they "emphasized training over
requalifying."

QUESTIONABLE REQUALIFICA-
TION. About 35% of departments re-
quire annual requalification in basic
handgun marksmanship skills, with
about 44% prescribing this testing
twice a year. But like much else in de-
partmental firearms practices, requali-
fication scoring and standards across
the country are a duke's mixture.

Alarmingly, nearly 6 in 10 depart-
ments reported that they do not re-
quire that officers hit the target with all
their shots in order to pass.
"Technically, officers with these de-
partments could miss with many shots,
but still requalify as long as the points
they obtained from their hits reached
the threshold score,” Morrison points
out.

When officers fail to requalify, "it
was not uncommon for departments to
allow 2 or more attempts that same
day, sometimes without diagnostic and
corrective intervention,” his report
says. Rare indeed is the department
that requires failing officers to wait until
the next scheduled testing cycle or to
be reassigned to an unarmed capacity
until they requalify.

"Only 1 in 5 departments reported
that scenario-based activities were
scored and used as a component to
requalification,” Morrison says. Indeed,
including "general characteristics as-
sociated with officer-involved shoot-
ings" as part of requalification is far
from customary. For example, only a
minority of departments require offi-
cers to address multiple targets
(43.3%) or moving targets (18.6%).

"As a result,” Morrison declares,
"some departments are requalifying
their officers using rote courses-of-fire
while not committing many resources
to introducing new skills, improving
existing ones, and/or conducting prac-
tical scenario-based training.

"If a department is going to say it's
officers are really 'qualified' to deal
with deadly force, this assessment
needs to go way beyond mere marks-
manship, and involve scoring that en-
compasses judgment, decision-
making, and tactics," Morrison says.

INSTRUCTOR

10% specified as much as 40 hours of
refresher training, even though "the
continual development of instructors'
knowledge bases, skills, and abilities
is of special importance because it
determines the ceiling on the quality of
training they can provide."

Most departments, Morrison re-
ports, depend on instructors who are
assigned to training as collateral duty--
"a secondary extra responsibility"--and
their education and training "is far from
universal. Little is known about its con-
tent or the quality of its delivery."

OIS ANALYSIS. Officer-involved
shootings and other "high-risk encoun-
ters, including ones in which police
threaten to use deadly force but ulti-
mately do not discharge their firearms,
should be particularly useful to trainers
for assessing and continuously im-
proving their programs,” Morrison ob-
serves. Yet despite the "vital impor-
tance" of such feedback "for gauging
the impact of training," Morrison terms
the prevailing practices as particularly
"disturbing.”

Over half the agencies surveyed
reported that "no information was col-
lected" after an OIS "on any of the 4
basic measures of performance"--
marksmanship, gun-handling, tactical
procedures, and judgment--for the pur-
pose of evaluating the departments'
training programs.

Moreover, firearms instructors for
the most part do not have access to
investigative findings in order to draw
their own conclusions regarding train-
ing relevance. Morrison offers this
chart as stark evidence of the common
freeze-out of trainers during post-
shooting procedures:

"Conveying vital officer perform-
ance information...to trainers who de-
sign and deliver programming is indis-
pensable," Morrison writes. Yet "few
departments appear to have imple-
mented such feedback loops," thus
hampering critical evaluation of the
"connection between training program
content, delivery, and certifying as-
sessments and officer performances in
high-risk encounters."

RECOMMENDATIONS.
"Departments ostensibly are all pursu-

DEVELOPMENT. As
to "requalification” of .. -
another kind--trainer |58
development--"only 3
in 5 departments re-
quired their instruc-
tors to participate in
refresher training." Of
those, more than one
-third  required in-
structor updating only
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Family Matters

Births * Deaths * lliness
Retirements * Promotions

Retirements

Well, its finally here.

This is my last day (actually its
12/31/ 10, but
| want to express my thanks to all
who have made this the most re-
warding career
occasion to know many memorable
people in my nearly 38 years with
this department and | will miss you
all. (However, | reserve the right to
come back to giggle and point.)
Even though | will be retired, if | can
help any of you please do not hesi-
tate to contact me. The Academy
staff will know how to reach me. Be
safe and good luck to all of you and |
hope your careers will be as satisfy-
ing as mine has.

Mike Faas
It has been over 25
year s é

since | was "adopted" into the
family of the Harris County Sheriff's
Office. Back then, Commerce Street
was dirt; there were no PC's, just
BIG ole JIMS terminals that were
about the size of a volkswagon; no e
-mail or cell phones, everything was
done on something called a
"typewriter", and there were only
about 1700 people in the whole de-
partment. As | prepare to walk out
the door for the last time as an em-
ployee of the 3rd largest S.O. in the
country, | have to admit that while it
wasn't always easy, | did learn so
much from so many. | was blessed
to have some great duty assign-
ments and work with so many tre-
mendous people.

To those who came to my retire-
ment party, thank you so much for
sharing that special day with me.
For those of you who couldn't make
it, please know that | missed the op-
portunity to say farewell.

While this chapter of my life has
come to an end and a new one
awaits; please know that each and
every one of you that | had the
pleasure to meet and/or work with
has touched my life and my heart;

you became my family and | will
miss you.

| wish everyone a Happy New
Year. Be safe, and may you be as
blessed as I, with the career, friends

t 0 MOahdlffnilGrat | Ghined Bvkrithd Rk )

quarter of century (whew, that's a
long time) at the Harris County Sher-

i magklomabl e. 1 6ve had

Susan

Deaths

Jermaine

Branch

We were informed that Mr. Jer-
maine Branch and Ms. Bernice
Branch brother and aunt of D.O.
Carolyn Anthony, 1200 Baker-1st
watch, both passed away on Satur-
day, January 1, 2011. Funeral ar-
rangements are pending at this time.

Please keep Carolyn and the
entire Anthony and Branch families
in your thoughts and prayers during
this difficult time.

and Bernice

Helen Rhodes

It is with great sadness to inform
you that the sister of D.O. Helen
Rhodes (701 - Day Watch - Housing)
passed away. Ms. Ruth Morin
passed away on Wednesday, De-
cember 29, 2010. Arrangements are
pending a this time.

Our sincere sympathy and
prayers are extended to the Rhodes
family during this difficult time.

Births

lan Nelson birth

Deputy Elizabeth Murray
(Courts), is proud to announce her
grandson.

lan Scott Nelson was born on
December 14, 2010, weighing 10
Ibs., 130z. and measuring 23 inches.
Parents Martin and Crystal Nelson
are fine.

Congratulations to the Murray
and Nelson family on this joyous oc-
casion.
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(Continued from pagé)

ing similar goals of safe, appropriate,
and effective use or threatened use of
deadly force,” Morrison states. But
their widely disparate approaches to
training "seem unlikely to produce
comparable levels of knowledge,
skills, and abilities among their offi-
cers. As a result, many officers may
be inadequately prepared.”

What's needed, he declares, is
sufficient research and evaluation to
determine scientifically which training
approaches can best shape perform-
ance. He proposes a 3-point action
agenda:

1. "Large progressive departments
with training-specific feedback loops"
regarding field performance should
"initiate internal evaluation projects
and then share their results with the
police community." Departments that
currently lack feedback processes
should implement them.

2. "The concept of being 'qualified’
must be revisited, because it should
reflect a full array of competencies

that officers need to successfully per-
form in high-risk encounters," not just
"narrow measures of marksmanship
and limited aspects to gun-handling.”
Traditional rote requalification is
"unacceptable given heightened ex-
pectations about use of deadly force,
the introduction of new technologies in
weaponry and in training, and the
growth of accountability."

3. Law enforcement needs to build
"practitioner-researcher partnerships
to evaluate objectively the impact of
training." This collaboration "will be
crucial to accelerating the develop-
ment and then the continuous refine-
ment of valid standards for training
and qualifying. There is no shortage of
research and evaluation opportuni-
ties," yet at present "the role of sci-
ence in improving training for high-risk
encounters is far from being fully ex-
ploited."

Improving current training with an
eye toward developing validated
model programs "will be challenging,"
Morrison acknowledges. But leaders

(Continued on pag5)
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HCDO Christmas Party 2010
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Stephen Skinner receives award on behalf of his
mother, Cheryl Skinner, former Editor of the Star, who
passed away in January.

Page 8 The Harris County Star



Robert Barber, Ed Emmett, James Henry, Robert
Goerlitz, Alan Fletcher (receiving Legislator of the
Year Award), Eric Batton, Curtis Brown, Dan Patrick.

Alan Fletcher and Dan Patrick James Henry and Robert Barber
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