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they're contracted out in the first place. 
It would take something like forcing 
kids to sleep in feces-encrusted cells 
and eat food infested with bugs, which 
is what happened at a Texas Youth 
Commission facility in the West Texas 
town of Bronte in 2007. That one was 
owned by the Florida-based GEO, 
which would go on to lose four more 
contracts in Texas. But GEO would 
win some as well. And in a $730 mil-
lion deal in August, GEO took over 
Cornell, greatly enhancing its place in 
the market. 

The marriage of two of the most 
problematic private prison operators in 
the country will probably be good for 
GEO's shareholders, executives and 
board of directors. But what it means 
for community safety and inmate wel-
fare is a bit murky; barely being held 
accountable for escapes, riots and 
inmate-on-inmate violence. Private 
prison companies operating in Texas 
and elsewhere have for decades done 
exactly what corporations are sup-
posed to do: Put shareholders' inter-
ests above all else. 

Just like states and federally run 
prisons, private prisons have their own 
set of problems and deficiencies, in-
cluding: 

* Privately operated halfway 
houses and penitentiaries are not re-
sponsible or held accountable for the 

prisoners who escape from their facili-
ties; 

* Performance measures in con-
tracts are often vague; even if such 
terms are clearly delineated and com-
panies under-perform, they're rarely 
fined or sanctioned; 

* Guards who work in private pris-
ons are paid less than those in govern-
ment facilities and often undergo a lot 
less training; 

* Through vigorous lobbying and 
campaign contributions, companies 
have been able to kill federal and state 
legislation that would subject them to 
greater public scrutiny. 

Independent audits and perform-
ance reviews in Texas and other 
states have continually shown lax 
oversight of contracts, resulting in 
some cases with states overpaying the 
vendors. With private guards being 
paid much less than their public coun-
terparts, more money is available for 
lobbying, campaign contributions and 
lavish executive salaries. 

On March 9, 2010, Cornell's senior 
vice president of corporate develop-
ment e-mailed Alfred Moran, the head 
of the City of Houston's Department of 
Administration and Regulatory Affairs. 

But Ben Erwin wasn't contacting 
Moran in his city capacity; Moran was 
also on Cornell's board of directors, a 

(Continued on page 2) 

By Craig Malisow 
published: December 30, 2010 – Houston Press 

"Gregorio was beaten to death by 
two other inmates using a lock tied to 
a sock, while Wackenhut's officers 
stood by and watched and Wacken-
h u t ' s  wa r d e n s  sm i r k e d  a n d 
laughed."Anthony Ferrell left the Ben 
A. Reid halfway house in northeast 
Houston on October 25, 2010, to go to 
work. He never came back. 

Just over two weeks later, a Meyer-
land gas station security camera re-
corded him walking inside shortly after 
midnight. When he exited, a mother of 
three was missing her purse and a 24-
year-old college student lay on the 
floor, bleeding to death. The man had 
intervened in the purse snatching, and 
for that, he got a bullet in the stomach. 

Six days later, a Crime Stoppers 
tipster spoiled Ferrell's good time: Po-
lice arrested him at a nightclub and 
charged him with capital murder in the 
death of Sam Irick. Two days after 
that, Ferrell had the privilege of ob-
serving something Irick never again 
would: a birthday. 

Ferrell's criminal history dates back 
to 1989, when he was convicted of 
burglary and given seven years proba-
tion. When he later refused to provide 
a sample for a urine analysis, his pro-
bation was revoked and the full sen-
tence was imposed. But he was out of 
state custody by 1992, whereupon he 
committed armed robbery. He served 
ten years of a 20-year sentence, and 
in 2007 was busted for unauthorized 
use of a vehicle and possession of 
less than a gram of a controlled sub-
stance. The six-month sentences were 
assigned concurrently, but Ferrell un-
fortunately got an extra 90 days tacked 
on when he attacked the officer trans-
ferring him into custody; Ferrell kicked 
the officer in the groin. 

When the Texas Board of Pardons 
and Paroles released Ferrell to Reid, it 
figured that he wouldn't be too much of 
a problem. He wasn't placed under 
"superintensive supervision," meaning 
he wouldn't be yoked with a GPS.   
Reid was not a secured facility. 

When the staff at Reid figured out 
Ferrell had absconded, they notified 
local and state authorities, per the con-
tract hammered out between the 
Texas Department of Criminal Justice 
and the halfway house's Houston-
based owner, Cornell Companies. Af-
ter those phone calls, Ferrell was no 
longer Cornell's problem. It was up to 
law enforcement to find him. 

This was the same for the sex of-
fender who had absconded from Reid 
three weeks before Ferrell. And it was 
the same for the other sex offender 
who fled in February 2009. Fortu-
nately, neither of those guys did any 
damage. Not like Gary Cox, the sex 
offender who strolled off the Reid cam-
pus in 2000, and, over the course of a 
year, kidnapped three pre-teen girls, 
holding them captive for days. In May 
2001, a cop pulled him over outside 
San Antonio. With Cox in the car were 
his third victim and a gun. Cox stepped 
out of the car and shot himself in the 
head. 

None of these things canceled Cor-
nell's contract with the state, which 
means the company's shareholders 
never had to hear about losing any 
money on a guy who kept a nine-year-
old girl in a boarded-up cabin in the 
Hill Country for five days before drop-
ping her off one block from her home 
when he grew tired of her. 

In fact, Cornell never had much to 
worry about. When the previous super-
visor at Reid was indicted for drug dis-
tribution in 2004 and seven employees 
resigned after failing drug tests, TDCJ 
didn't blink. Nor was it an issue that 
same year when two residents raped 
another and then threatened the lives 
of seven residents who became aware 
of the incident. The punchline for that 
joke is that the two rapists already had 
warrants out for their arrests due to 
parole violation, a minor detail that the 
Reid staff somehow overlooked. 

But a lack of sanctions wasn't un-
usual among private prison operators. 
It took something really big for a con-
tract to be cut. States often don't have 
the space for inmates, which is why 

Despite a history of abuse and bad conditions, private prison 

corporation GEO keeps getting contracts from the state 
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Statistical Data 

One of the things I look at most is 
statistical data when it comes to the 
way things have been handled with 
law enforcement manpower levels 
here in Harris County and across the 
State of Texas.  The best place to find 
the raw numbers is through the De-
partment of Justice.  They are the folks 
we get all of these numbers from as to 
how many officers there should be in 
relation to the population numbers of 
those we serve.   

Back in 1999, there was a report 
from them called LEMA.  It lists all of 
these agencies from across the nation 
with their manpower levels and the 
population they serve.  Looking at 
those numbers I soon realized the only 
thing different from then and now on 
that report was the population num-
bers because the manpower numbers 
haven‘t increased to keep up.  On this 
same report it shows we had 653 
Deputies that responded to calls for 
service.  12 years later, it is still about 
the same.  The population went up a 
little over a million people overall, but 
the services for them hasn‘t. 

I have made statements to the me-
dia in the past about how we have 
done more with less.  That is the catch 
phrase throughout our county now.  It 
has come to the point of normalcy 
within our department.  The difference 
in call volume from the first quarter of 
last year compared to this year is a 
64% increase, and that was before the 
various Constable Offices began lay-
ing people off. 

At what point do our leaders stand 
up and say enough is enough?  We 
hear the excuses all of the time about 
economic growth needs to be a priority 
so we can strengthen the infrastruc-
ture.  There comes a time when sacri-
ficing one for the other is no longer a 
plausible option.  We have gone be-
yond that point with victims having to 
suffer not only the original crime but 
then the agony of waiting in line until 
someone can get to their individual 
case. 

Technological advances have 
helped but they don‘t replace the guy 
knocking on the door asking, ―You 
called?‖  There is always that desper-
ate need for the people on the ground 
to go where the technology doesn‘t.   

Back to Basics 

Even before the hiring freeze be-
gan, we kept urging a back to basics 
approach to the current situation.  We 
have people spread out in so many 
areas sometimes the people that do 
their payroll don‘t even know where 
the hell they are.  What are the 
―Basics?‖  Detentions, Patrol and In-
vestigations are the basics.  Task 
force this and task force that are fine 
when you have the personnel to do 
those things.  WE DON‘T!!!! 

Our county leaders have stated 
many times in the past of the difficult 
economic times the county is facing.  
To that end, budgets were cut reflect-
ing that.  There is no room for fluff and 
stuff.  There is no keeping up with the 
Jones‘ type of mentality that can be 
afforded right now.  Get back to the 
BASICS!!!   

Pay Rates 

There was a recent study done by 
the U.S. Bureau of Economic Analysis 
in which they state people in Harris 
County have seen their average salary 
increase by 23 percent between 2004 
to 2009.  Back in 2004 the average 
salary in Harris County was $55,912.  
In 2009 the average salary had in-
creased to $69,008.  Our salary in-
crease during that time was what 3%?  
The majority of us are considered be-
low average in our wages. 

In Harris County we had the 4th 
largest number of workers in the coun-
try out of 331 counties or major metro 
areas measured across the country.  
So what is the problem?  Poor plan-
ning and wasteful spending for pro-
jects and studies that didn‘t result in 
the increase of economic growth as 
they were given the spin to. 

(Continued on page 7) 

position from which he drew a six-
figure pay in addition to his city salary. 
Cornell's contract with the Federal 
Bureau of Prisons for the Leidel Com-
prehensive Sanctions Center - a half-
way house in downtown Houston - 
was up for renewal. Erwin needed an 
updated letter of approval from the 
city's Planning and Development De-
partment stating that the facility still 
complied with city code. (Moran de-
clined to comment for this story. His 
involvement does not constitute a con-
flict of interest, according to the city's 
director of communications, Janice 
Evans, and City Attorney David 
Feldman. "Mr. Moran followed all pro-
cedures of a City employee who holds 
outside employment," Evans stated in 
an e-mail to the Press.) 

The Leidel Center had operated 
mostly quietly and smoothly since its 
inception in 1996. The only hiccup 
occurred in 2005, when resident Chris 
Wilkinson left the facility with a church 
pass (a neo-Nazi with a swastika 
inked on the side of his skull, Wilkin-
son was clearly the religious type) and 
made a beeline for Tarrant County, 
where he shot and killed three people 
over what must have been an action-
packed weekend. But since Cornell 
lived up to its contract by placing a few 
phone calls to authorities, there was 
no need for the prison bureau to con-
sider taking action against the com-
pany. 

Attached to Erwin's e-mail was a 
letter from him to Marlene Gafrick, 
director of Planning and Development, 
and a draft letter "for her to send to me 
regarding Leidel." 

"Thank you for pushing this for us," 
Erwin wrote to Moran. "We owe the 
BOP a response by week's end, so 
please let me know if we run into any 
unforeseen hurdles." 

Resolving this unfinished business 
was also necessary for reasons be-
yond renewing the contract: Cornell 
was negotiating a merger with com-
petitor GEO Group, and it was best to 
have everything in place. 

The contract was renewed, and 
when GEO's buyout of Cornell was 
finalized in August, it left GEO with 
"78,000 beds in 116 correctional, de-
tention and residential treatment facili-
ties," according to a GEO newsletter. 

GEO has a varied history in Texas, 
both under its current incarnation and 
under its previous moniker, Wacken-
hut Corrections. 

Certainly, not every GEO facility in 

Texas has been tarred by scandal. 
Since 2008, for example, the company 
has quietly run Conroe's Joe Corley 
Detention Facility, which houses fed-
eral prisoners. (The facility's only 
hitches so far have been a prisoner's 
suicide in April and the injuries ac-
cused Ponzi schemer Allen Stanford 
suffered in a fight with another in-
mate.) 

In 2009, GEO landed a contract to 
run a psychiatric hospital in Conroe - 
something that reportedly surprised 
mental health advocates and even 
legislators. As The Dallas Morning 
News reported in 2009, "Lawmakers 
inserted an earmark into the state 
budget to fund the future Montgomery 
County facility starting in 2011. But 
they said they didn't know until this 
week that the county had selected the 
GEO Group to operate it..." The paper 
also noted that "the new facility came 
as a post-session shock to mental 
health advocates, who acknowledge 
the need for it, but they say they were-
n't informed about it and never would 
have signed off if they knew Florida-
based GEO was operating it." 

Sometimes Texas officials have no 
problem with GEO, even when other 
states do. In 2007, Idaho prison offi-
cials inspected a GEO-run prison in 
the north Texas town of Spur after an 
Idaho offender committed suicide. 
Calling the facility the worst they'd 
ever seen, Idaho officials transferred 
prisoners from Spur to another GEO 
facility. But after another suicide, in 
GEO's Littlefield prison, Idaho officials 
conducted an audit and found guards 
had routinely falsified reports. The 
state subsequently severed its con-
tract with GEO. Texas prison officials, 
however, never removed or trans-
ferred the state's prisoners from those 
GEO facilities. 

But Texas is the setting for the 
costliest civil judgment in the industry's 
history and one that involved GEO: In 
2009, the Thirteenth Court of Appeals 
upheld a $42 million wrongful death 
judgment against the company for the 
2001 killing of inmate Gregorio de la 
Rosa Jr. in its Willacy County lockup. 

Here's how the court summarized 
the incident: "This case involves the 
horrific and gruesome death of 
Gregorio de la Rosa, Jr. Gregorio, an 
honorably discharged former National 
Guardsman, was serving a six-month 
sentence at a prison operated by 
Wackenhut Corrections Corporation 
for possession of less than 1/4 grams 

(Continued from page 1) 

(Continued on page 5) 

Privatization 



  The Harris County Star      www.hcdo.com           Page 3 

Call Us Anytime... 
We’re Your Organization! 
 

And We Are YOUR Board 

 

EXECUTIVE BOARD MEMBERS 
  

Robert Goerlitz, President   

713-659-0005  r.goerlitz@earthlink.net 

Eric Batton, Vice President  

281-387-9040  ejbatton@sbcglobal.net 

Robert Barber, Secretary Treasurer  

281-453-1753   sarge1427@aol.com 

  

BOARD MEMBERS 
Pos. 1 James Henry jbh4331@aol.com 

Pos. 2 Curtis Brown cbrown9059@suddenlink.net 

 

YOUR REPRESENTATIVES 
PATROL:       
Stuart Campbell  DIST.2 6A-2P   713-744-8178  

Daniel Wareham  DIST.4 10P-6A  

Chris Aguirre  DIST.5 10P-6A  832-922-5605  

Frank Garcia  DIST. 1 

Bryan Cross  DIST. 1 10P-6A  281-830-9162 

Sgt. Tim Fite  DIST. 1 2P-10P  281-705-5380 

David Bettingfield 

CONSTABLES: 

James Grohman PCT. 4 7A-3P  832-868-1714 

Sgt. Matt Walker PCT. 4 10P-6A  281-734-4904 

DETECTIVE BUREAU: 

Curtis Brown  HOMI. 1P-9P   

David Cuevas 

I.P.C.: 

Open positions all shifts 

COURTS: 

TRANSPORTATION DIVISION: 

Brian Merritt   10P-6A  715-566-5074 

1301 BAKER:  
Arthur Ramirez  2P-10P 

Carlos Arguelles 701 2P-10P 

701 JAIL: 

Open positions all shifts 

CHAPLAIN: 

Shannon Bowdoin 

COMMUNICATIONS: 

Traci Mullins           6A-2P 

Rosalyn  Wiley 

Kristin Chambers 

Elizabeth Barber          2P-10P           281-796-8926 

COMMUNITY SERVICES BUREAU: 
Dan McCool            8A-6P            832-876-8285 

PARKS: 

James Henry            6A-2P            713-530-4664 

YOUR OFFICE STAFF 

Cathy Hill 

Organization Office: 
1314 Texas Ave, Suite 2000, Houston, TX 77002  

Main Office: 713-659-0005 

Legal Dept.: 713-659-0017 

Fax No.: 713 -750-0070 

www.hcdo.com  
 

 
T
h
e
 
H
a
r
r
i
s
 
C
o
u
n
t
y
 
D
e
p
u
t
i
e
s
õ

 
O

r
g

a
n

i
z
a
t
i
o

n
 

 

The Harris County Star is published by the Harris County Deputiesô Organization and is not 

copyrighted.  Other police organizations are encouraged to reprint material which originates with 

The Star.  We require only that you give credit to the author and this paper when reprinting.  All 

articles are subject to review by the editorial committee.  Letters and/or guest articles appearing in 

the editorial section of The Star are the sole opinion of the author, and do not necessarily reflect 

the opinions or views of the Board of Directors or membership of the Harris County Deputiesô 

Organization. 

The Star encourages Organization members and other readers of the publication to submit 

letters for publication on the editorial page.  The HCDO reserves the right to refuse to print any 

submission not deemed in the best interest of the Organization. 

Notice: All articles and photos for The Harris County Star must be submitted prior to 

the 5th of each month preceding deadline. Any articles submitted after this date will appear, 

space permitting, in the next issue of The Star. Thank you for your cooperation. Articles can 

be submitted at the HCDO offices or by e-mail. To submit articles directly to the editor, 

send to: retiredhpdcop@gmail.com.  

The Harris County Star is administered by Sgt. G.L. ñBuddyò Williams, Lone Star Publishing 

Co. under the direction of the Board of Directors of the Harris County Deputiesô Organization. 

 

Your Harris County Star Staff 
Publisher .................. Buddy Williams 

$NLONRHSHNM &CHSNQtqq4G@TM )@QORSQHSD 

Staff Writer ................ Stephen Skinner 

%HRSQHATSHNMtttttt#DSRX #@TDQRBGK@F 
 

HCDO NEWSPAPER COMMITTEE 
Robert Barber 

Want to reach this special market of  

police professionals? 

ADVERTISE  
in The Harris County Star 

Don’t wait….time is money 

For information on ad rates or deadlines,  

please call: 

Cathy Hill at 713-659-0005 

Or e-mail inquiries or ad copy to  

sharpstrite@comcast.net 

Your Harris County Star 

 

Any member of the Harris County Deputies’ 

Organization is allowed and encouraged to submit 

articles for publication in this newspaper.  Opinions, 

events, family announcements, war stories...all are 

welcome and enjoyed by all Deputies. Submissions will 

only be edited as necessary to protect your organization 

from legal liability.  



Blue/Gold 

Family Matters 

Births * Deaths * Illness  

Retirements * Promotions 

Page 4                                                         www.hcdo.com                                                           The Harris County Star 

Births 

Lee 

Deputy Michael D. Lee (District V 
Patrol) is proud to announce the 
healthy birth of his grandson, Kai Mi-
chael Lee.  Kai weighs 6lbs. 10 oz. 
and is 19-1/2" tall.  Kai was born to 
Deputy Lee's son and his wife, Caleb 
and Kimi Lee, at North Central Baptist 
Hospital in San Antonio . 

Congratulations to the Lee family 
on this joyous occasion!  

 

Gill 

Courtney Casteel Gill, Medical Re-
cords and her husband Golden wel-
comed their second baby girl on June 
15, 2011 at 1:33 p.m. Kambry Anne 
Gill weighed 7 lbs 4 ozs. and was 19 
3/4" long. Big sister Kirby is very ex-
cited and can't wait to have her baby 
sister home! 
     Congratuations also to Lieutenant 
Randy Casteel (Patrol Bureau) and 
wife Susanne Casteel (Executive Bu-
reau) on the birth of their second 
grandchild. Best wishes to the Gill and 
Casteel families on this joyous occa-
sion! 
 

Deaths 

Garrett 

     We have been informed that long-
time Magistrate James Garrett passed 
away Friday July 1, 2011. 
Please keep the Garrett family in your 
thoughts and prayers. 
 

OõFiel 

     Sadly we report that retired Deputy 
David O'Fiel, stepfather of Deputy 
David Inman - 701 San Jacinto passed 
away on Friday, July 8, 2011.  Please 
keep Priscilla, Megan, John,  David, 
Mary and their families in your 
thoughts and prayers during their time 
of loss. 

 

Henry 

     It is with great sadness we report 
that Arron Rodriguez, 23 and Aric 
Rodriguez, 22 both sons of Deputy 
James Henry‘s fiancée, Sharon Rodri-
guez, were killed in a traffic accident 
on July 3, 2011.  Please continue to 
keep James, Sharon and the entire 
Rodriguez family in your thoughts and 
prayers during this tremendous loss. 
 

Gosey 

     Mr. Larry Gosey, father-in-law of 
Sgt. Robert Gradney, General Investi-
gations Division, Burglary & Theft Sec-
tion, passed away Saturday, June 
18th, after a brief illness.  Our sympa-
thy and condolences go out to Robert 
and the Gosey family during their time 
of loss. 
 

Covarrubias 

     It is with great sorrow we report that 
HPD Officer Frank Covarrubias, 
brother of Deputy Nick Covarrubias – 
OIG/IAD passed away on Saturday, 
June 25, 2011.  Please join us in keep-
ing Nick, Kelley and the entire Covar-
rubias family in your thoughts and 
prayers during this most difficult of 
times. 
    

Special Occasion 

Testifying to a congressional sub-
committee, Harris County Sheriff 
Adrian Garcia urged the federal gov-
ernment to provide more assistance to 
protect the international security asset 
known as the Houston Ship Channel 
from potential terrorism, border incur-
sions and other illegal activity. 
The Sheriff‘s Office, which is the 

lead law enforcement agency of the 
Houston Ship Channel Security Dis-
trict, has succeeded at coordinating 
the efforts of industry and city, county, 
state and federal governments, Garcia 
said. 
―But I am taken back at how difficult 

it is to get the necessary support 
through programs like (U.S. Depart-
ment of Justice grants) to make sure 
we can continue to deter or detect ter-
rorists,‖ the sheriff said. ―We all want 
to meet the highest expectations of our 
community, of the nation and of the 
world, but we need your help.‖ 

The Port of Houston leads the na-
tion in foreign tonnage and the Ship 
Channel area is home to petroleum 
refining, chemical manufacturing and 
commercial waterway traffic that are 
key to the global economy. Intelligence 
from the late al-Qaeda leader Osama 
bin Laden‘s compound indicated the 
terrorist group had considered target-
ing the kind of oil tankers that routinely 
travel in the Channel. 
The Sheriff‘s Office has secured 

this strategic part of Harris County in 
several ways, the sheriff commented, 

but ―at the end of the day it comes 
down to the ability of someone to pa-
trol in a patrol boat or a patrol car.‖ 
Funding for more personnel ―is not 
something I want, it‘s something we 
need,‖ he added. 

Garcia testified to the U.S. House 
Homeland Security Committee‘s Bor-
der and Maritime Security Subcommit-
tee, chaired by Rep. Candice Miller, R-
Michigan, who refers to waterways 
shared with or near Canada and Mex-
ico as the U.S.‘s ―liquid borders.‖ The 
subcommittee includes Reps. Sheila 
Jackson Lee, D-Texas, and Michael 
McCaul, R-Texas, whose districts in-
clude parts of Harris County. 

The sheriff explained that his 
agency works with the U.S. Coast 
Guard and Merchant Marine to secure 
the Ship Channel with boats, cameras, 
sensors, fiber-optic communications 
system and other forms of technology. 
A team of sheriff‘s deputies patrols the 
waterway, but a county-wide hiring 
freeze and other funding obstacles 
have prevented the Sheriff‘s Office 
from reaching the staffing levels envi-
sioned by the community‘s stake-
holders, he said. 

Members of the committee pointed 
out that Congress is trying to cut fed-
eral spending, but that providing for 
homeland security is crucial. 

Miller, the chairwoman, said Con-
gress will provide less funding, not 
more, to local government agencies in 

(Continued on page 12) 

Harris County Sheriff to Congress: More 

Support Needed to Guard Houstonõs 

òLiquid Borderó Against Attack 

Deputy Anthony Ventura  
retired on June 28, 2011.  

Congratulations to  
Deputy Ventura!  
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Time for a New Commission?  
By Robert ñBig Bò Barber 
The Texas Legislature created the 

Commission on Jail Standards in 1975 
to implement a declared state policy 
that all county jail facilities conform to 
minimum standards of construction, 
maintenance and operation. 

It is the duty of the commission to 
promulgate reasonable written rules 
and procedures establishing minimum 
standards, inspection procedures, en-
forcement policies and technical assis-
tance for: 

1. the construction, equipment, 
maintenance, and operation of jail fa-
cilities under its jurisdiction; 

2. the custody, care and treatment 
of inmates; 

3. programs of rehabilitation, edu-
cation, and recreation for inmates con-
fined in county and municipal jail facili-
ties under its jurisdiction. 

Currently, the Commission inspects 
jails on an annual basis. Recommen-
dations for every other year inspec-
tions are being discussed but will 
probably not be enacted. Current staff 
member-to-inmate requirements are 1 
staff member for every 48 inmates. 

Wonderful, all the incarcerated indi-
viduals in Harris County are being 
taken care of with rules in place in the 
event the ―rules‖ are violated. 
Isn‘t it amazing that the Legislature 

is so worried about the ―criminal ele-
ment‖ of our society but apparently 
couldn‘t care less about the law abid-
ing citizens or the safety of the officers 
on the streets? There is currently no 
commission, organization or any other 
type of regulatory agency which moni-
tors or sets requirements for staffing of 
patrol and/or investigative bureaus. 
This means that any city, county or the 
state can have as many or as few 
―boots on the ground‖ as they want 
regardless of the numbers of calls for 
service or total population count. 

The staffing for the various and 
sundry agencies within Harris County 
varies on whatever the agency in-
volved deems necessary. The last 
suggested ratio of officers to citizens 
that was put out by the DOJ was 
something along the lines of 2 officers 
per 1,000 citizens.  
The Sheriff‘s Office currently has 

591 positions on patrol. Harris County 
has had a 50% increase in population 
in the unincorporated areas of the 
county placing the total number of citi-

zens around 1.5 million, which, if the 
county were a city, would make it in 
the top 5 largest cities in the state.  
If you work out Harris County‘s cur-

rent ratio for Sheriff‘s patrol positions 
per citizen including all the contracts, 
you come up with a 1 officer for every 
2,538 citizen. If you take out the con-
tract units, which comprises 40% of 
the total units, the ratio gets far worse 
with 1 officer for every 4,225 citizen. 
This doesn‘t take into consideration 

the volume of calls for service, which 
over the past couple of years has in-
creased by 64% just for the Sheriff‘s 
office. It also doesn‘t take into consid-
eration the additional increase in calls 
for service since the Constables 
dropped all the contracts they have 
and their continuous referring of calls 
to our agency due to ―staffing short-
ages‖ on their part. 

If we are to follow the DOJ recom-
mendations, the Sheriff‘s office would 
have to, at a minimum, double their 
current patrol staff to start even getting 
close. 

With the current budget constraints 
the Commissioners have placed on all 
the agencies of the county, this will not 
happen, unless a commission is cre-
ated along the lines of the Jail Com-
mission, which would require the ap-
propriate staffing for patrol and the 
ability to issue fines for failing to meet 
the required standards. 

If one was to bring this up before 
the County Commissioners you‘d 
quickly be told it isn‘t feasible, and 
they would fight any and all legislation 
attempting to create such a commis-
sion. In other words, their ―pet pro-
jects‖ might suffer so it‘s a bad idea. 

The way around this is to keep it 
out of the legislature and have a com-
mission created under the umbrella of 
TCLEOSE. This would required noth-
ing more than the Governor to create 
the division and increase TCLEOSE‘s 
budget to handle it. 

While I am normally against any 
increase in bureaucracy, it might be 
time for just such a commission so the 
citizens of this county, as well as the 
state, are ensured at least as much 
consideration for their safety and well 
being as the ―criminals‖ currently 
housed in our jails. 

You will have folks saying that this 
would put an undue burden on the 
smaller cities and counties, but the 

(Continued on page 12) 

of cocaine. A few days before his ex-
pected release, Gregorio was beaten 
to death by two other inmates using a 
lock tied to a sock, while Wackenhut's 
officers stood by and watched and 
Wackenhut's wardens smirked and 
laughed." 

The court also scolded Wackenhut/
GEO for withholding or destroying evi-
dence, including a surveillance cam-
era recording of the beating. In a 
deposition before trial, the prison war-
den stated that he had seen the video-
tape. But under questioning on the 
stand, the warden changed his story: 
He testified that he never saw video, 
but had merely viewed his "own little 
movie" in his mind, based on informa-
tion from others. 

In the company's refusal to turn 
over evidence, the court opined, "We 
find that Wackenhut's conduct was 
clearly reprehensible and, frankly, 
constituted a disgusting display of dis-
respect for the welfare of others and 
for this state's civil justice system." 

The company had appealed nearly 

a a 

dozen other counts against it, prevail-
ing in one: an order for the company 
to pay $7,000 for de la Rosa Jr.'s fu-
neral expenses. On that count, which 
came to less than two- ten-
thousandths of one percent of the total 
judgment, the company emerged vic-
torious. The court could find nothing in 
the law to uphold that count. 

GEO generated more ink for its 
Coke County youth detention center, 
which Texas Youth Commission Om-
budsman Will Harrell inspected in 
2007 and found lacking. Harrell ob-
served an "over-reliance" on pepper 
spray; an insect infestation; gross un-
derstaffing; and bedding that hadn't 
been washed in a month. 

"There is a greater sense of fear 
and intimidation in this facility than 
perhaps any other I have been to," he 
wrote. 

Another inspection, by Harris 
County's TYC liaison, noted that one 
of the dorms lacked a bathroom, so 
the kids had to relieve themselves on 
the floor "or a plastic bag (if they have 

(Continued from page 2) 
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sessments. This allows a child the op-
portunity to disclose what – if anything 
– occurred. Family advocates are also 
routinely available to provide guidance 
and support to the non-offending care-
givers throughout the initial investiga-
tive process and beyond, if needed. 

In 2009, the CAC conducted nearly 
4,000 recorded forensic interviews.  
Forensic evaluators conducted 613 
hours of extended sexual abuse as-
sessments, and family advocates, 
through a program launched mid-year, 
served 59 families.   

The Clinical Social Work Division 
serves children who have been 
abused by persons outside of the 
home.  Historically, these children ―fell 
through the cracks‖ because their 
cases fell outside of the jurisdiction of 
Harris County Children's Protective 
Services.  CPS caseworkers provide 
information, referrals and services only 
for cases in which children's daily pro-
tection is jeopardized by possible con-
tact with the alleged perpetrator.  The 
Clinical Social Work Division fills this 
gap in services for children victimized 
by relatives not living in the home, 
family acquaintances or strangers.  
The staff currently provides crisis inter-
vention, needs assessments and com-
munity referrals. 

Baylor College of Medicine and 
Texas Children's Hospital (TCH) make 
a significant difference in the lives of 
abused children in our community. 
Under the direction of Dr. Michelle 
Lyn, Professor of Pediatrics with 
Baylor and Chief of the Child Protec-
tion Section with TCH, the children at 
the CAC's Medical Clinic receive the 
highest quality of care by skilled physi-
cians. These dedicated doctors pro-
vide the sexual assault exams and 
expert testimony that is needed in 
court. Pediatric physicians administer 
sexual abuse and sexual assault ex-
aminations, using state-of-the-art, non-
invasive equipment. This helps mini-
mize the child's discomfort and fear 
during the exam and provides re-
corded evidence that may be used 
during court hearings. 

The CAC's Therapy and Psycho-
logical Services Division is instrumen-
tal in caring for the children's emo-
tional needs and clinical management 
of cases.  The CAC offers a variety of 
services ranging from crisis interven-
tion and psychological evaluations to 
group, family and individual therapy of 
child victims, siblings and non-
offending caregivers. Therapy teaches 
children that they are not alone, helps 
them understand that the abuse is the 
responsibility of the offender and ulti-
mately provides a healthy, guilt-free 
way to avoid long-term trauma. Upon 
referral, every child is evaluated so 

that therapists may design a unique 
treatment plan specific for each child. 

The Children's Services Division 
includes the components of the play-
room, volunteer program, the chil-
dren's closet, art activities, holiday gift 
and clothing drives as well as a back-
to-school program. Children's Services 
hosts the children's annual holiday 
party, the back-to-school program and 
many summer fun activities. In addi-
tion, the program provides basic needs 
of food, clothing and toiletries for chil-
dren entering emergency foster care 
when they are not safe in their own 
homes. The CAC enjoys working with 
volunteers who, following extensive 
background checks, have been trained 
to facilitate and coordinate these direct 
services to child victims and their fami-
lies. The CAC's on-site playroom, 
which is staffed by two CAC staff 
members as well as specially trained 
volunteers, provides a safe haven for 
children while awaiting services or dur-
ing a lengthy investigation of alleged 
abuse. 

Finally, the CAC strives to increase 
public awareness of child sexual 
abuse through its Community Out-
reach and Training Division.  Staff and 
volunteers are frequently invited to 
make presentations to schools, civic 
organizations, religious organizations 
and other social service agencies to 
educate professionals and parents 
about issues relating to child sexual 
abuse.  The CAC continues to provide 
extensive community outreach includ-
ing educational programs, community 
and professional trainings and expert 
court testimony.  

Collaboration with Partner  
Agencies  
The Children's Assessment Center 

houses professionals from 45 partner 
agencies, including law enforcement 
and medical clinic personnel, psycho-
logical/psychiatric services and gov-
ernmental investigative entities, all 
with the common goal of protecting 
children. 

Law enforcement agencies gather 
information from investigative inter-
views of children, collect evidence for 
prosecution, and provide protection 
during the intervention process. 

The Children's Assessment Center 
provides a true multidisciplinary team 
approach to the treatment of child sex-
ual abuse using a more efficient, effec-
tive and friendly process for profes-
sionals as well as for children.  This 
collaborative effort provides for best 
practices and the best outcome in 
child abuse cases. 

Since its inception 16 years ago, 
the CAC has grown from 12 to 45 part-
ner agencies. It has been recognized 

(Continued on page 12) 

Harris County Childrenôs  
Assessment Center Makes a 
Difference  
―I asked you for help.  You told me 

you would if I told you about the things 
my dad did to me.  It was really hard 
for me to tell what happened, but you 
told me to trust you -- then you made 
me repeat my story to 10 strangers." 

Fortunately, the folks at the Harris 
County Children's Assessment Center 
(CAC) do not hear these words from 
children anymore. 

The social, emotional, physical and 
economic trauma associated with the 
discovery of childhood sexual abuse 
can leave irreparable scars on the life 
of a victim and his or her family. 
Events following the discovery of 
abuse – repetitive interviews, medical 
examinations, referrals for physical 
and psychological treatment, investi-
gation and prosecution – perpetuate 
the victimization of children. When not 
coordinated and processed with a high 
degree of sensitivity and collaboration, 
these events often contribute to a sys-
temic breakdown, resulting in failure to 
protect the child, convict the alleged 
offender and stop the abuse. Because 
of this, the child often continues to be 
victimized and the entire family is trau-
matized. In response to the outcry of 
sexually abused children, the CAC 
was created and became a Harris 
County department in 1995. 

The CAC is dedicated to providing 
a multidisciplinary team approach in 
the prevention, assessment, investiga-
tion and treatment of child sexual 
abuse. Its mission is to provide a pro-
fessional, compassionate and coordi-
nated approach to the treatment of 
sexually abused children and their 
families and to serve as an advocate 
for all children in the community. 

The CAC is accredited by the Na-
tional Children's Alliance and is part of 
a national movement to create child-
friendly intervention systems for sexu-
ally abused children. The National 
Children's Alliance accreditation proc-
ess evaluates the CAC every five 
years and monitors compliance in 12 
areas. 

In addition, the CAC has an agree-
ment with Harris County outlining the 
unique structure of the public/private 
partnership. All partner agencies sign 
agreements to define the working rela-

tionships and commitment between all 
partner agencies. This is done in order 
to meet the requirements set forth by 
state and national governing authori-
ties. 

Sexual abuse spares no race, eth-
nicity, nationality, or socio-economic 
group. It is often covered with a veil of 
secrecy and silence, which in turn per-
petuates the cycle and enables the 
abuse to continue. There are an esti-
mated 39 million adult survivors of 
child sexual abuse in the United States 
today. 

Sexual abuse can occur at all ages. 
More than 20% of children are sexu-
ally abused before the age of 8. (http://
www.darkness2light.org/KnowAbout/
statistics_2.asp). 

What the CAC Does  
The Children's Assessment Center 

programs are designed to provide a 
seamless collaboration to minimize 
trauma, break the cycle of abuse and 
empower families to protect children.  
The CAC's services are designed to 
meet the physical and emotional 
needs of sexually abused children, 
their siblings and non-offending care-
givers.  These services are offered 
through the following divisions: Foren-
sic Services, Clinical Social Work, 
Medical Clinic, Therapy and Psycho-
logical Services, Children's Services 
and Community Outreach and Train-
ing.  Services are initiated when Chil-
dren's Protective Services or a law-
enforcement agency refers a child al-
leging sexual abuse to the CAC. 

The Forensic Services Division 
provides specialized forensic inter-
views, extended forensic evaluations 
and family advocacy services to chil-
dren and families to support the inves-
tigation of child sexual abuse. The Fo-
rensic Services Division offers a child-
friendly environment where specialized 
forensic interviewers and evaluators 
obtain information in a non-leading, 
non-threatening manner. Forensic in-
terviews are digitally recorded, allow-
ing professionals involved in a case to 
simultaneously view both live and re-
corded interviews, rather than subject-
ing a child to repeated interviews. If a 
child does not disclose during the fo-
rensic interview, but there is other evi-
dence suggestive of victimization, the 
forensic evaluators are available to 
conduct extended sexual abuse as-
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I had a gentleman come up to me 
recently and asked me about this par-
ticular issue and asked for examples.  
I then asked him how much time he 
had because it would take a while.  
After about 10 minutes of reciting the 
different fiscal errors made over the 
years along with the costs of those, 
he‘d had enough. 

Parking 

Not only had he had enough but I 
told him we have had enough.  I then 
went into the parking issue.  We have 
been told the rate for the parking 
downtown for county employees would 
be at a rate the county would not make 
a profit off of the employees.   

The cost of maintaining the dirt 
parking lot next to the jail cannot have 
been too high for all of these years 
since the only improvements made 
were a few loads of dirt which turned 
to mud at the first rain.  So where has 
all of that money gone over the last 
seven or more years?  It has gone to 
the County General Fund.  The cost of 
putting the concrete in under the 1200 
Baker jail was made up within the first 
few years.  Where has the money 
gone since then?  It has gone to the 
County General Fund. 

Newsflash!!!!!!  The county has 
been making money off of the employ-
ees for YEARS to the tune of millions 
to the County General Fund!!!!!  We 
have paid far beyond the cost of main-
tenance and upkeep of the property. 

We have been told Harris County 
signed a contract with LAZ parking to 
manage all of the parking lots the 
county owns downtown for $50,000 a 
year.  Now there are at least a half a 
dozen of these lots.  Some of those 
places will need to have an attendant 
there a large amount of the time they 
are open.  With minimum wage cur-
rently at $7.25, just one employee 
working 40 hrs a week comes out to 
$15,080 a year.  Just a guess, but it 
will take at least three full time people 
to monitor, work and collect at these 
different parking lots downtown.   
Something isn‘t adding up.  We will 

be getting a copy of this contract the 
county signed to find out what the 
other way of making up expenses this 
company has written into the contract.  
I have run a business in the past and 
there is a saying for what we are being 
told - that dog don‘t hunt. 

Political Season 

We are fast approaching the time 

when we will be seeing the political 
ads on the television.  I wrote in the 
past about needing volunteers for a 
screening committee.  I have had a 
few come forward but we could use 
more.  I would like the questionnaires 
we currently have reviewed and any 
suggested changes needed, done 
now, well beforehand. 

Deputies Relief Fund 

At the General Membership meet-
ing on July 5

th
, there was a suggestion 

made to have the Deputies Relief 
Fund turned into a 501(c)3.  For those 
that are not familiar with what that is, it 
is the designation by the IRS for chari-
table organizations to be tax free.  The 
designation will only apply to the 
Deputies Relief Fund.  A motion was 
made and was passed without objec-
tion. 

The advantages for doing this are 
many versus the drawbacks.  Once we 
are able to get the proper paperwork 
and filing approved, we will be able to 
solicit donations from different com-
pany‘s throughout the area and across 
the nation to help our members who 
are in need of assistance.  We have 
been suffering difficulties in raising 
funds because with the current way 
the fund is set up, it is not a tax write 
off.   

With this designation we can also 
apply for grants from different entities 
who are offering them.  With this addi-
tional funding, the members will reap 
the benefit of being able to get more 
financial assistance when the situation 
arises. 

The only drawback is there will 
have to be guidelines put in place for 
what will qualify as a need for assis-
tance.  As this process progresses we 
will be keeping the membership up to 
date.   

Family Fun Day 

The Family Fun Day was a huge 
success and there was a great time 
had by all of those who attended.  
There are some pictures elsewhere in 
the paper for those that were unable to 
attend.  It was great to have a day to 
just have some fellowship with those 
we work for.  I wasn‘t very fast going 
up the rock climbing wall but I made it 
without falling off. 

We are planning another but have-
n‘t gotten the thing in concrete yet. We 
are trying to have it on the north side 
of the county.  If it works out, like we 
hope it will, it will be another great 
event for the members and their fami-
lies. 
Watch each other‘s back and be 

your brother and sister‘s keeper.  An 
injustice against one of us is an injus-
tice against us all. 

(Continued from page 2) 
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Dear Editor: 
 I've worked the IPC for a while.  

It used to be a good place to work, 
but now the morale sucks.  Here is 
what some of my fellow employees 
simply describe as "issues."  These 
"issues" seem to be spilling over the 
front desk counter and affects those 
who come there to do business. 

I believe the bad morale is the 
result of employees not having an 
avenue to fairly resolve these is-
sues. The Sheriff‘s ERC Policy 
doesn't seem to apply at the IPC. 
Policy says that there is supposed 
to be a fairly short time for a re-
sponse from the Division Com-
mander, but like most things at the 
IPC, the Supervisory Chain makes 
their own  rules as they go along. 
ERC issues disappear into the Divi-
sion Commanders office for months 
sometimes and even disappear 
completely without any response at 
all. 

One of the issues that causes 
poor morale at the IPC is the IPC 
"exempt" policy.  It works like this.  
Some of us can pretty much count 
on having to work mandatory over-
time on our mandatory or standby 
day, but at least six employees are 
"exempt" from mandatory OT.  

Four of the "exempt" employees 
work on the 3rd floor of the IPC right 
in the area where the Lieutenant 
and Sergeant sit around, eat break-
fast & drink coffee, but that probably 
doesn‘t have anything to do with 
their not having to check in. Just 
coincidence.  One exempt em-
ployee was put into a newly created 
spot by the Lieutenant and Captain 
with weekends off, but he doesn‘t 
have the seniority for weekends. 
Some of the personnel asked how 
this guy became exempt but the 
sergeants swear they didn‘t have 
any input at all the matter. 

The sixth spot is the Deputy that 
is assigned to 1301 and follows the 

Lieutenants around and takes 
notes. All of them can surely man-
age to spare some time for overtime 
just like the rest of the IPC person-
nel after they get finished with their 
taxing tasks. The rest of the IPC 
team needs some "exempt" time 
and relief. 
The next ―issue‖ is one that just 

doesn't seem to pass the old fash-
ioned ―smell test.‖ Several people 
assigned to the IPC have concerns 
about the first line supervisors who 
make the schedules and decide on 
job assignments. It seems that one 
of the employees drops a bag of Do
-Nuts or Kolaches on the supervi-
sor‘s desk EVERY morning and he 
just happens to get assigned where 
he wants to work every day. IPC 
people say this same employee 
also likes to harass the female em-
ployees and has some pretty unique 
& offensive names for some of 
them, which he uses in front of both 
our staff members and visiting offi-
cers. Staff members said that the 
supervisors were told of the com-
ments and harassment but nothing 
was done. Maybe eating those Ko-
laches interfered with their typing.  
One handed typing is a pretty slow 
process. Or, maybe the time he 
spends in their office chatting in the 
mornings is really a counseling ses-
sion to get him on the right path. 
This ―issue‖ really needs an IAD 
case number and an independent 
review. 

The IPC used to be the place 
that people wanted to work but it is 
not that kind of place anymore. The 
blame for that lies entirely at the 
feet of the chain of command. From 
the bottom to the top the chain of 
command is responsible for finding, 
correcting and preventing ―issues‖ 
like these from ever happening. 

Anonymous 

'Find my iPhone' and others 
could make it difficult to collect evi-
dence from a suspect's cell phone 

PoliceOne.com 
PHOENIX — LulzSec, the 

hacker group that hit an Arizona 
police website, has released docu-
ments detailing iPhone applications 
officers find troublesome, according 
to Forbes. 

One application, called "Find my 
iPhone," allows users to remotely 
wipe data from their phones. "Using 
this feature will delete all data from 
the iPhone, including emails, ac-
count information, applications in-
stalled, music downloaded, etc," 
the document says. "Once the wipe 
feature has been activated all data 
is wiped and the phone is restored 
to the default factory setting." 

As "Find my iPhone" users can 
clear data from their phones from 
their home computers, law enforce-
ment might be blocked from gain-
ing access and finding possible evi-
dence, the document says. 

Another document lists other 
apps, and warns officers to "take 
the time to look at an arrestee‘s cell 
phone to see what applications 

they have," according to the report. 
These include: 
ÅCop Recorder: An app that lets 

users "stealthily record their inter-
actions with police or other author-
ity figures and upload them to 
OpenWatch‘s server" 
ÅTrapster and Police Alert: Two 

apps that aim to show users the 
location of speed traps 
ÅCaller ID Faker: An app that 

allows users to spoof a call‘s 
source through the Web, entering 
whatever ID number they choose 
and even altering their voice 

LulzSec released hundreds of 
documents from the Arizona De-
partment of Public Safety (AZDPS) 
following the online attack, includ-
ing personal information about offi-
cers. 

"These individuals maliciously 
released confidential information 
knowing the safety of DPS employ-
ees, and their families, would be 
compromised," AHPA President 
Jimmy Chavez said. 

"The AHPA would like to see the 
people brought to justice and 
prosecuted to the highest degree of 
the law." 

iPhone apps could mean trouble 

for law enforcement 
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one)." 
Curiously, the facility had received 

rave reviews from TYC's own inspec-
tors, prompting TYC to twice dub it 
Contract Facility of the Year. Uncuri-
ously, it turned out that two of the in-
spectors were former GEO employ-
ees. 

Once the ombudsman's report be-
came public, TYC could no longer ig-
nore things, and it dispatched new 
inspectors. After walking through the 
facility, according to the Dallas Morn-
ing News, they had to scrape human 
excrement off their shoes. Commis-
sion head Dimitria Pope removed all 
197 kids from the facility, setting them 
up on another campus where they 
were given, among other luxuries, 
toothbrushes. 

State Senator John Whitmire, the 
chair of the Senate Criminal Justice 
Committee, admonished both GEO 
and TYC, and launched an investiga-
tion and a series of hearings on GEO's 
contracts in Texas. 

"They had their lobbyists try to 
pressure legislators not to listen to 
TYC," Whitmire told The Dallas Morn-
ing News. Of course, Whitmire had for 
years accepted campaign contribu-
tions from GEO, and would continue to 
accept the company's money, even 
after the Coke County center was 
closed: In January, two GEO PACs 
contributed a total of $4,000 to his 
campaign. 

It appears that, in the Coke County 
incident, GEO had pushed the enve-

lope too far: The company may have 
saved money by not providing decent 
staff salaries, or even making sure a 
facility was fully staffed, and by cutting 
corners on facility maintenance and 
state-mandated educational programs 
for its youthful offenders. But a prison 
company - or, specifically, the staff at 
each facility - has to recognize the line 
demarcating what they can get away 
with and what will spill outside the 
prison walls. 

On the surface, private facilities 
can appear cost-effective. The Texas 
Legislative Budget Board figured that, 
in fiscal 2008, the per-diem cost for 
state-operated "1,000-bed prototype 
units" was $41.58, while private facili-
ties came in at a cool $36.10. 

Based on those costs, the Austin-
based conservative think tank Texas 
Public Policy Foundation has champi-
oned the private prison industry's "14 
percent" cost savings. 

Marc Levin, who heads the TPPD's 
Center for Effective Justice, says that 
"national research" proves that private 
prisons save money. However, outside 
of state and federal audits that show 
privatization provides 

negligible savings, the most widely 
cited pro-privatization paper is a 2004 
study by Vanderbilt University re-
searchers that was partially funded by 
industry leader Corrections Corpora-
tion of America. 

Even the Texas Legislative Budget 
Board noted that "one aspect of the 
cost differences is that privately oper-
ated facilities did not incur certain fixed 
costs, such as offender transportation 
and offender classification." Also, per 
the board, "medical costs for private 
facilities are paid by TDCJ." 

And industry critics say that a per-
diem comparison ignores the fact that 
private prison facilities are not maxi-
mum-security; that most contracts al-
low companies to bill the state for 
medical care or "return" offenders who 
develop serious (i.e., expensive) 
health issues; that they often receive 
tax incentives or other subsidies for 
building a facility in a particular loca-
tion; and, perhaps most important, that 
they don't have to pay lower-level staff 
a decent wage. (Private prison guards 
in Texas and other states also don't 
have to meet the same training re-
quirements as their public counter-
parts, so the savings keep coming. As 
Scott Henson of gritsforbreakfast.org 
pointed out in 2007, GEO guards typi-
cally receive 160 hours of "pre-service 
training," while TDCJ guards get 
300.Since Texas is home to many pri-
vate prisons, it makes sense that it's 

(Continued from page 5) 
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home to excellent blogs on criminal 
justice, including -gritsforbreakfast.org 
and texasprisonbidness.org.) 

But both Levin and critics can 
agree that cost-savings is just one 
area of concern. 

"I think we need strong account-
ability," he says. "We have to make 
sure that anybody who contracts with 
the government does what they say 
they're going to do. And TDCJ 
does...They're quite rigorous, from 
what I understand." (Levin may have 
been unaware of the Texas State 
Auditor's March 2010 report that 
stated that TDCJ "did not consistently 
include in its contracts performance 
standards to help ensure that the De-
partment can hold its providers ac-
countable for unacceptable perform-
ance or contract non-compliance.") 

Parroting the TPPF's "14 percent" 
figure is the allegedly libertarian think 
tank the Reason Foundation. The 
foundation, which is perhaps the big-
gest nonindustry proponent of private 
prisons, has for years accepted corpo-
rate contributions from the GEO 
Group. The foundation also heralds 
the Corrections Corporation of Amer-
ica-funded Vanderbilt study; CCA is 
also a foundation donor. 

Foundation spokesman Chris 
Mitchell brushed aside any suggestion 
of a conflict of interest, telling the 
Press in an e-mail that "Reason Foun-
dation was researching and advocat-
ing the benefits of privatization dec-
ades before these prison companies 
even existed...Our expertise in improv-
ing government efficiency and lower-
ing costs has prompted the previous 
four presidential administrations, De-
mocrats and Republicans, to seek our 
counsel on privatization issues." 

Meanwhile, lobbyists for GEO and 
other companies have fought to kill 
legislation such as Texas House Bill 
3093 that would extend open record 
laws to private facilities. This, despite 
an assurance on GEO's Web site that 
the company understands that the 
public is "naturally curious about an 
institution that is financed by all but 
seen by few." (The company also 
claims that "a healthy respect for a 
vigilant media is a powerful guarantee 
of private operator accountability," 
which must be why GEO spokesman 
Pablo Paez never returned calls for 
this story and was always ready with a 
helpful "no comment" to media in the 
past.) 

But private prison operators have a 
built-in quality control factor in their 
investors, according to the Reason 
Foundation's Leonard Gilroy. 

"The reality is that bad things hap-
pen in good prisons, both public and 
private," Gilroy wrote in a Reason 

white paper. "These are not utopias - 
these are prisons. If all sorts of horrible 
things were going on, though, these 
companies know that investors would 
steer clear. Which is another incentive 
for privately run prisons to stay as safe 
as possible." 

However, it appears that private 
prison corporations are just like any 
other: Investors will "steer clear" if 
there's no money. Whether or not 
"horrible things were going on" is a 
nonissue. 

Of course, that depends on your 
definition of "horrible." 

In 2001, Cornell issued a press 
release announcing a projected $42 
million deal with the Arkansas Division 
of Youth Services to manage a secure 
youth facility in the town of Alexander. 

It was a welcome bit of good news, 
as Cornell was in the process of shut-
tering a Pennsylvania youth center 
after it was discovered that at least 11 
kids had been sexually assaulted by 
guards. 

The press release for the Arkansas 
deal touted a "minimum ramp-up 
time," stating that the company would 
"immediately begin to both change 
people's lives and provide a return to 
our shareholders." Nowhere did the 
release say the company was inherit-
ing a facility with a challenging special-
needs population or that the company 
would need time to adequately staff 
the facility with qualified professionals, 
or that the facility had been out of 
compliance with state regulations for 
several years. 

The State of Arkansas was expect-
ing Cornell to turn the facility around. 
Instead, after a year passed without 
any improvement, the Civil Rights Divi-
sion of the U.S. Department of Justice 
and the Department of Education con-
ducted investigations. Inspectors 
found underqualified staff, poor moni-
toring of kids on suicide watch, and a 
lack of textbooks, among other short-
comings. 

Still, the Department of Justice and 
State of Arkansas allowed Cornell to 
continue its control of Alexander, os-
tensibly under the belief that no com-
pany would be brazen enough to ig-
nore federal and state orders to bring 
itself into compliance. 

But three years later, unfortunately 
for Cornell, a 17-year-old girl named 
LaKeisha Brown dropped dead while 
in the company's care. Subsequent 
state investigations found that medical 
staff ignored Brown's pleas for treat-
ment, believing she was faking. A 
medical examiner found that Brown 
died from blood clots in her lung, 
which she had been suffering from "for 
at least two days and possibly as long 

(Continued on page 10) 
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From the Chaplainõs Pen 
By Shannon 

What  to do if you are involved in a shooting 
or any other critical incident 

 
1. Call for medical assistance for yourself, other deputies/
officers, other citizens and even the suspect if necessary.  
2. Call the H.C.D.O. Emergency Assistance number, 713 -659-
0017 ext. 2 . Stay on the line and you will be connected 
directly to an attorney.  
3. Speak to NO ONE until the attorney arrives at the scene, 
usually only 20 -30 minutes.  
4. Relax, you joined the H.C.D.O. Youôre in great hands and 
you are protected by a force of thousands.  
5. The H.C.D.O. attorney(s) will assist our members in giving 
any statements and in preparation for any ñwalk throughò at 
the scene.  
6. The attorneys will accompany the member to the 
appropriate investigating agency where a sworn affidavit will 
be prepared pertaining to the events giving rise to the 
shooting.  
7. The H.C.D.O. attorney(s) will accompany the member at 
their Grand Jury appearance . 
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Man it‘s hot!  I‘ve been living in 
Texas all my life other than the four 
years we lived in Nashville, TN from 
2005 to 2009.  I don‘t remember it be-
ing this hot and this dry for such a long 
period of time.  I‘m sure it has been, I 
just don‘t remember (older I get the 
less I remember).  The drought we are 
experiencing is a physical reminder of 
the spiritual drought we can encounter 
if we do not keep our souls nourished 
with the life giving water of Jesus and 
His Word. 

In Matthew 5:6 Jesus said, 
―Blessed are those that hunger and 
thirst for righteousness, for they shall 
be filled‖.  We must stay thirsty for the 
things of God my friends.  God alone 
is righteous and if we pursue Him as a 
deer pursues water, we will be filled 
and will thirst no longer.  I ‗m also re-
minded of a time in the Gospel when 
Jesus was going through Samaria and 
came to a well where a certain ―kind‖ 
of woman was.  Jesus was thirsty 
physically and asked the woman, who 
by is days standards He should not 
have been talking too, for a drink of 
water.  She was struck at the fact a 
Jewish man, and Rabbi nonetheless, 
would ask her for a drink much less 
speak to her.  Here, let me let you 
read it for yourself in John 4:9-15 

9 The Samaritan woman said to him, 
"You are a Jew and I am a Samaritan 
woman. How can you ask me for a 
drink?" (For Jews do not associate 
with Samaritans.)  10 Jesus answered 
her, "If you knew the gift of God and 
who it is that asks you for a drink, you 
would have asked him and he would 
have given you living water."   11 "Sir," 
the woman said, "you have nothing to 
draw with and the well is deep. Where 
can you get this living water? 12 Are 
you greater than our father Jacob, who 
gave us the well and drank from it him-
self, as did also his sons and his flocks 
and herds?"   13 Jesus answered, 
"Everyone who drinks this water will 
be thirsty again, 14 but whoever drinks 
the water I give him will never thirst. 
Indeed, the water I give him will be-
come in him a spring of water welling 
up to eternal life."  15 The woman said 
to him, "Sir, give me this water so that 
I won't get thirsty and have to keep 
coming here to draw water."  NIV 
What she did not understand, was that 
Jesus was offering the water of eternal 
life through Him, His shed blood, and 
His life giving Word. 

Stay thirsty for Jesus brothers and 
sisters.  Stay thirsty!  
In His Service, 

Shannon 

as two weeks" before she died. 
Out of the state's investigation into 

Brown's death came other trouble-
some findings: falsification of records 
and inappropriate use of forced injec-
tions of Thorazine and Benadryl as 
chemical restraints. (In a separate in-
vestigation of how two kids escaped 
eight months after Brown's death, it 
was revealed that one security guard 
was asleep at her desk and another 
was preoccupied with a pizza.) 

Addressing the issue in a quarterly 
earnings conference call four months 
later, Cornell CEO James Hyman 
said, "In April, we experienced the 
tragic death of one of our clients in our 
care. We feel awful about this. We feel 
even worse because the pace of our 
investigation allowed us to appear 
callous or indifferent to the public." 

Later in the call, responding to a 
question from an investment banker 
about the projected economic impact 
of this death, Hyman said, "What I 
would say is that we do not anticipate 
any material financial issue coming 
out of that." The State of Arkansas 
resumed control of the Alexander facil-
ity in 2006. 

While Cornell avoided fines in this 
instance, Bob Lumpkin, who heads 
the division of TDCJ that deals with 
private prison contracts, says, "All of 
our contracts have financial penalties 
for certain compliance standards not 
being met." When asked if any signifi-
cant financial penalties come to mind, 
Lumpkin says no. 

Fines are pretty unusual. As Alex 
Friedmann of Prison Legal News 
points out, governmental entities are 
more likely to simply pull the inmates 
and not renew a contract than to seek 
sanctions. (Friedmann was convicted 
of armed robbery and assault with at-
tempt to commit murder in Tennessee 
in 1990. He also was convicted of at-
tempted aggravated robbery in 1992. 
He served six of his ten years in a 
CCA prison.) 

A good example of this might be 
Hawaii's Department of Corrections' 
removal of all the women it sent to 
Corrections Corporation of America's 
prison in Otter Creek, Kentucky, after 
Hawaii officials learned of widespread 
sexual abuse. 

"They didn't cancel the contract - 
and this is fairly common - they just 
didn't renew the contract," he says. 
"So they transferred them all back to 
Hawaii, and they wouldn't say publicly, 
'Well, this is because your staff has 

this annoying habit of raping our pris-
oners.'" 

Kentucky's DOC followed suit, 
swapping out all its female inmates in 
Otter Creek with men. 

When U.S. Immigration and Cus-
toms Enforcement inspected a Cornell 
detention center it contracted with in 
New Mexico and found too many vio-
lations, there was no penalty. ICE sim-
ply removed its inmates. Peacocking 
for its shareholders, Cornell made a 
display of "considering" a lawsuit, but 
nothing came of it. 

In Colorado, GEO wasn't fined, but 
it may have pushed things too far: Af-
ter winning a bid for a secured facility 
in Pueblo, the company refused to 
break ground until the state amended 
the contract to state that it would pay 
GEO for 90 percent occupancy, even 
if there weren't that many inmates. 

As that fight dragged on, GEO won 
a bid for an even bigger prison in Ault, 
Colorado - thanks in large part to the 
state's number two man in its Depart-
ment of Corrections, who stumped for 
GEO as a "consultant" even while he 
collected a state salary. 

"Do I have much respect for GEO 
Group of Florida? No. No, I don't," 
says Colorado State Representative 
Buffie McFadyen. 

Four years after winning the 
Pueblo contract, GEO abandoned its 
plans to build a prison there. It also 
scrapped its plans for the Ault facility. 

But of course GEO now runs the 
Reid Community Corrections Center, 
to which the Texas Board of Pardons 
and Paroles sends people like An-
thony Ray Ferrell every month. 
Whether those people stay is entirely 
up to them. 

Ultimately, McFayden says, privati-
zation is "ethically immoral, but also it 
bankrupts the taxpayers. So either you 
can think with your heart or your wallet 
- either way, it's not any good." 

HOW IT STARTED 
Texas first contracted with private 

prisons to honor the Constitution, not 
to save money. 

Texas's reliance on private prisons 
was borne out of a landmark prison-
ers' rights case that completely re-
structured the state's corrections de-
partment. 

A 2003 report by Abt Associates 
Inc., for the National Institute of Jus-
tice offers a history of the industry's 
presence in Texas. 

In 1978, Judge William Wayne Jus-
tice of the Eastern District of Texas 

(Continued from page 9) 
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The Houston Chronicle 

To end a federal inquiry into depu-
ties‘ alleged religious and racial dis-
crimination, Harris County Sheriff 
Adrian Garcia has agreed to hire an 
outside expert to monitor his depart-
ment‘s internal affairs division. 

The agreement is set to be ap-
proved today by Harris County Com-
missioners Court. 

The U.S. Justice Department inves-
tigation was spurred by the discovery of 
emails from sheriff‘s commanders — 
before Garcia took office — that dispar-
aged religious, racial and ethnic 
groups. The probe also was prompted 
by the treatment of members of a Sikh 
family detained in late 2008 after calling 
deputies to their home to investigate a 
burglary. 

The agreement requires the depart-
ment to hire an internal affairs expert to 
review use of force and internal affairs 
procedures, as well as develop 
―diversity and cross-cultural aware-
ness‖ training for new cadets and exist-
ing deputies. 

The agreement also calls for a writ-
ten report after an eight-month review, 
which will serve as an outline to im-
prove the handling of complaints 
against deputies from the public, how 
internal investigations are conducted 
and the training of officers who do 
them. 

The sheriff also agreed to invite 
Sikh and Muslim religious leaders to 
participate in the department‘s Faith 
Leaders meeting, and create a Citizen 
Advisory Council to meet every two 
months to foster communications with 
the public. 

Apology for joke 
Former Sheriff Tommy Thomas 

apologized to local Muslim leaders in 
2008 after emails from his staff were 
released that contained racial, ethnic 
and religious slurs. One from the de-
partment‘s jail commander used the 
name of Muhammad, the prophet of 
Islam, to make a joke about eating 
pork. 

At the time, leaders of the Muslim, 
African-American and Asian communi-
ties in Houston condemned the slurs. 

Assistant County Attorney John 
Odam said the agreement, which is not 
an admission of wrongdoing, will allow 
the county to avoid litigation to resolve 
issues raised by the Justice Depart-
ment‘s investigation. 
―We‘re agreeing to a process 

whereby we will have an independent, 
third party, outside expert to review the 
internal affairs process and make rec-

ommendations to the sheriff as to a 
better process, including policies and 
procedures on use of force,― said 
Odam, adding he anticipates the moni-
tor‘s report will be released to the pub-
lic. 

A positive step 
Kawaljeet Kaur, a member of the 

Sikh family detained during the Nov. 
26, 2008, incident, said Justice Depart-
ment officials contacted her Monday 
and outlined the proposed agreement. 
She considers it a positive step. 
―Understanding has to be created,― 

said Kaur, a 38-year-old accountant. 
―It‘s great that this understanding is 
being agreed to. But an understanding 
is just an understanding unless it is 
implemented — so knowing it actually 
is being put into practice is extremely 
important.― 
Kaur was detained after a sheriff‘s 

deputy ―freaked out― after seeing a 
small religious dagger called a Kirpan 
that she was wearing on the night of 
the incident. The deputy pointed a Ta-
ser gun at Kaur, called for backup, and 
when other deputies arrived they hand-
cuffed her and other family members, 
including her 60-year-old mother. 

Cultural diversity training 
Sheriff‘s Office spokesman Alan 

Bernstein said no action was taken 
against the deputies who responded to 
the call for help from the Sikh family, 
who had returned home to find their 
northwest Harris County house ran-
sacked and money and jewelry miss-
ing. 
―A painstaking and detailed exami-

nation of the case resulted in no disci-
plinary action against HCSO employ-
ees,― Bernstein said. ―However, the 
case did lead to institutional changes, 
including staff training on cultural diver-
sity issues. Sheriff Adrian Garcia con-
tinues his tireless outreach to all kinds 
of cultural, religious and ethnic groups 
in Harris County.‖ 

Three weeks after the incident, and 
before he was sworn in to office, Sheriff
-elect Garcia removed his shoes and 
put on a head covering during a visit to 
the Sikh Center of Houston. 

Garcia pledged to expand diversity 
training and investigate the complaint 
against deputies who harassed the 
Sikh family. 
―It‘s unfortunate that we‘re getting to 

know each other under these circum-
stances,‖ Garcia told the Sikhs in atten-
dance. ―When these type of circum-
stances occur, we all lose. The image 
of what should be American authority 
suffers.‖ 

Privatization 

A couple of months ago when I 
heard renewed rumors of privatization 
companies looming in the shadows I 
penned an article setting out why I did 
not believe jail privatization would hap-
pen here any time soon.   

I pointed out that as a matter of law 
private jail venders would be required 
to: ―provide insurance to protect em-
ployees against lawsuits arising from 
the daily operations‖; ―give preferential 
consideration for hiring to existing 
county employees, and provide insur-
ance benefits equal to those provided 
by the county‖; and ―meet the same 
comprehensive standards for condi-
tions of confinement.‖ 

Despite all these profit-killers, a half
-dozen or so private jail venders vis-
ited the jails and IPC on July 14 and 
15, 2011 taking notes for future bid 
proposals.  Captain Konetzke, Lieuten-
ant Ronnie Tailor and I and others put 
on our best fake professional smiles 
as we showed the venders around 
who want to be our boss at best, and 
lay us off at worst.  

We all believe that this entire proc-
ess is part of Republican Commis-
sioner Radack‘s latest crusade to 
prank with Democratic Sheriff Adrian 
Garcia, but we can hardly afford to rely 
on that theory when members‘ jobs 
and the integrity of the Sheriff‘s Office 
are at stake. 

I alerted Bob and the boys that the 
privatization venders were slithering 
through the tunnel toward the IPC.  
We fought these snakes back in 1995, 
but it appears they are back again.  I 
later learned that some of these vend-
ers snuck out of their pit early, visited 
the jails, and were questioning em-
ployees about jail operations.   

Privatization is not a new threat.  
We fought it in the mid 90s and pre-
vailed, but some of the snakes sur-
vived the fire and have returned.  I 
learned from that experience that pri-
vate jail venders are corrupt; they can-
not deliver what they promise; and 
they will do anything to get their foot in 
the door. 

A lot of employees do not under-
stand that private jail venders already 
have a foot in our door.  We have 
about 1000 prisoners farmed out to 

various counties in Texas and Par-
ishes in Louisiana and every one of 
those jail facilities are operated by pri-
vate venders.  But few people were 
concerned because they are there—in 
someone else‘s house—and not here 
in our house.  That seems to have 
changed.  

In future articles we will set out ex-
actly why it is that we do not want pri-
vate jail venders in Harris County.  We 
will print some of the articles we have 
collected over the years in the STAR; 
other articles should be on HCDO.com 
by the time this article is published.   
At Bob‘s request, I drafted this arti-

cle late at night on July 14, 2011 on 
the eve of the July 15 deadline for arti-
cles for this edition.  By the time this 
article makes it to print I will have at-
tended a meeting of union leaders, 
select management people, and as-
sorted friends July 15, but there will 
not be sufficient time to write about the 
meeting or the plans for this edition.  

Since the meeting had not occurred 
when this article was written, I cannot 
tell you what tactics we will employ in 
our effort to defeat privatization again.  
I do know that we will form a coalition 
with other like-minded organizations 
and people.  We will be doing research 
on the companies that want to come in 
our house.  And we will take this issue 
public. 

There will be more about jail privati-
zation in the September edition of the 
STAR.  I am committed to keep the 
snakes out of our tent any way we 
can, and I was drawn out of labor re-
tirement for that purpose.  I will lend 
my talents, time, and efforts to Bob 
and the boys.  Anyone who truly un-
derstands what jail privatization is all 
about will also join the effort.   

Finally, any deputy who believes 
jail privatization will not affect them 
because of their current assignment 
needs to re-read their civil service 
rules.  ―Employees in the classified 
service shall be laid off or reduced in 
rank on the basis of inverse order of 
seniority.  All promotional rank in the 
classified service, Captain, Lieutenant, 
Sergeant, and Detective, shall be re-
duced to the next lower rank until the 
shortage of positions is adjusted.  If 
seniority is the same, the person low-
est on the original eligibility list is the 
first laid off.‖  

Harris County Sheriff Vows 

to Fix Racism Issues 



From the Tailgate  

By Willie Miers 

ATTENTION HCDO MEMBERS: WE NEED YOUR STORIES!  
We want to hear from you.  The Harris County Star is setting aside pages for you to let 

us know what is going on in your workplace.  We will be looking for someone from every 
district, every jail, and each Constable Precinct, along with Baytown and the Port, to 

write a few lines.  You can let us know about major arrests, benefits for fellow officers or 
send out an "Atta-Boy" for one of your fellow deputies or supervisors.  Just make sure 

we hear from you.  Send your articles to  retiredhpdcop@gmail.com or you can contact 
HCDO office at 713-659-0005 ext. 1 

Blue/Gold 

Page 12                                                         www.hcdo.com                                                           The Harris County Star 

guidelines could be ―bracketed‖ based 
on population and total calls for ser-
vice, as well as the possible exemption 
of some areas due to true budgetary 
constraints and not just because they 
want additional funds for unnecessary 
projects (i.e. soap box derby track, dog 

park, 17.5 million for a kick ball sta-
dium while exempting the home team 
from taxation). 

This is not as farfetched an idea as 
some might think, and with the in-
crease in crime, calls for service and 
population, it just might be an idea 
whose time has come. 

(Continued from page 5) 

Secretary/Treasurer Report 

locally, nationally and internationally 
for its role in the child advocacy move-
ment.  Other child advocates and pro-
fessionals from all over the United 
States and countries as far away as 
Australia and The United Kingdom of 
the Congo have looked to it for coun-
sel and guidance.  Many have ac-
cepted an invitation to visit and tour 
the Children's Assessment Center to 
learn from the unique public/private 
partnership.  Thus, the CAC has glob-
ally affected the way in which child 
sexual abuse cases are handled and 
has provided assistance for children 
far beyond its reach. 

The Foundation Board of Directors 
continues to raise valuable dollars to 
support enhancement services for the 
CAC as well as beginning the 
―Restoring Hope, Rebuilding Lives‖ 
capital campaign to expand the facility 
to better serve the community.  Child 
sexual abuse in Harris County is not 
declining, and expansion is necessary 
in order to provide these critical ser-
vices. The dynamics of child sexual 
abuse have dramatically changed over 
the last several years with the intro-
duction of the Internet and the preva-
lence of online child solicitation. The 
CAC looks forward to expanding its 

training capacity to continue training 
first responders, teachers, guidance 
counselors and leaders of all programs 
dealing with children to ensure a true 
community response to child sexual 
abuse. 

Volunteers are vital to the program 
to let the children know that they are 
important and that Harris County truly 
cares about its children.  Visit the CAC 
website to learn more about trainings 
and the volunteer program.  To learn 
more about the capital campaign, 
p lease  con tac t  J i l l  Bu ja  a t 
Jill.Buja@cac.hctx.net. 
―Thank you for believing me and all 

your help.  You've helped me more 
than you'll ever know." 
―I know it's your job, but I want to 

thank you for everything.  You have so 
much heart that intertwines with your 
profession.  As a result, the girls and 
(we) caretakers are blessed tremen-
dously.  If all the abused children could 
have you by their sides, there wouldn't 
be a new generation of victims or 
abusers.  You have really touched my 
life.  The girls regard you as someone 
special and trustworthy.  You are an 
inspiration to each of us." 
―Thanks for helping us find our 

way." 
 

(Continued from page 6) 

Judgeõs Report 

presided over a class action lawsuit 
filed on behalf of all Texas prisoners 
against the Texas Department of Cor-
rections (as it was then known). Two 
years later, Justice ruled that TDC vio-
lated prisoners' constitutional rights in 
six areas. The department and the 
prisoners entered a consent decree 
regarding the necessary improve-
ments. 

The changes were slow to come, a 
problem exacerbated by the rapidly 
increasing number of inmates. "By the 
mid-1980s, Judge Justice had become 
so impatient with the pace at which the 
state was changing its prison system 
that he demanded that the state pay a 
daily fine in excess of $800,000 if it did 
not improve its efforts to comply with 
the mandates of the decision," accord-

ing to the Abt report. 
Freaked out by the potential finan-

cial hemorrhage, lawmakers in 1987 
passed the first bit of legislation that 
would allow the TDC - rechristened the 
Texas Department of Criminal Justice 
in 1989 - the ability to contract with 
private vendors for the housing of pris-
oners, parolees and juvenile offenders. 

"The impetus for the program was 
the need to acquire additional prison 
capacity quickly and to satisfy the fed-
eral court's demands for constitution-
ally compliant imprisonment," accord-
ing to the Abt report. 

"The goal of providing more cost-
effective services than the TDCJ was 
providing was also added, but this was 
not the dominant objective." 

(Continued from page 10) 

Privatization 

general. But, she said, ―the first and 
foremost responsibility of the federal 
government is to provide for the com-
mon defense. That is in the Constitu-
tion.‖ 

Rep. Scott Rigell, R-Virginia, said it 
appeared the Harris County Sheriff‘s 
Office‘s Ship Channel work would usu-
ally be the federal government‘s re-
sponsibility. 

―I‘d say here, even as a strong fis-
cal conservative, (that) we have to 
make sure you are funded,‖ Rigell 
said. 

The sheriff will continue to commu-
nicate with subcommittee members 
about funding. 

Harris County Sheriff’s Office 

(Continued from page 4) 

Sheriff Garcia 

AUSTIN, Texas -- Texas state 
Sen. Chris Harris says he will 
introduce a new law to make it a 
felony for a parent or guardian to 
not report a missing child. 

The Arlington Republican will 
name the law after Caylee An-
thony, the daughter of Casey An-
thony. The Florida mother did not 
report her daughter missing for 
more than a month. She later 
said her daughter died acci-
dently. Casey Anthony was 
found innocent of murder 

charges. 
Current Texas law makes it a 

misdemeanor only for failing to 
report abuse or neglect. The Re-
publican lawmaker says the new 
law will better protect missing 
children when every minute 
counts in order to find them. 

Harris says he will introduce 
Caylee‘s Law when the Legisla-
ture returns in early 2013. 

Associated Press 

Texas senator promises 

new Cayleeõs Law 

I'm back, and it ain't gonna be 
pretty. For right now I am off to the X 
Games in LA with my cousin Tony and 

his boys AJ and Will, and I'll see ya 
next month. Be ready! 



Blue/Gold 
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final Baby Step, and that‘s number 
seven—build wealth and give. That‘s 
when the fun really begins! 
—Dave 
 

Peer-to-peer lending?  
What do you think about peer-to-

peer lending? I‘m thinking about get-
ting in on investing in individual loans 
as an investment strategy. 

 
Sorry, but as an investment strat-

egy I think this kind of thing is pretty 
stupid. Most of these kinds of loans 
are not collateralized, which means 
they‘re not checked out. I mean, would 
you loan someone money without 
really getting into their business and 
knowing something about them first? 
Right now, there‘s a social justice 

aspect to this kind of stuff. But I prefer 
charitable giving to lending. I mean, if 
you‘re going to help someone, then 
just help them. I know, it‘s almost a 
fad, in-vogue kind of thing right now, 
and everybody‘s yakking about it. 
From a human standpoint, it‘s never a 
bad thing to help people who are hurt-
ing. But as an investment, it makes 
very little sense, and you have to ex-
amine whether or not you‘re really 
helping someone by doing this. 
Don‘t get me wrong, the motivation 

behind that kind of thing might be no-
ble. I can appreciate that aspect of the 
process. But since I believe debt is a 
curse—not a positive thing—it would 
be hypocritical of me to recommend 
peer to peer lending. 
—Dave 
 

Ignore the math!  
Should I continue to contribute to 

my 401(k) at work up to the match if 
I‘m still trying to get out of debt? 

 
Nope! I know, you probably think 

I‘ve lost my mind on this one. Yeah, I 
know how important it is to take the 
match in a situation like that. In fact, it 
still kind of irks me to have to say 
these kinds of things. I‘m a math nerd, 
so I really don‘t like the whole idea of it 
very much. 
But I‘ve learned a few things over 

the years. One of those things is that 
personal finance is 80 percent behav-
ior and only about 20 percent head 
knowledge. And in the short term, the 
power of passionately focusing and 

sacrificing deeply to attack your debt 
will supersede the mathematics in-
volved where your company match is 
concerned. In other words, if you stop 
saving temporarily for a year or two, 
and in that time wipe out your debts, 
the power you‘ll gain in being free from 
those debts will be more beneficial to 
you than a couple of years of your 
company match. 

I would never tell you to stop in-
vesting or doing the company match 
for 10 years or anything silly like that. 
But if you stop for just a little while and 
clean up your mess, then go back to 
investing for retirement, you‘ll reap so 
many more rewards down the road. 
Not only will you have permanently 
changed your behavior, but you‘ll also 
be able to invest even more for retire-
ment and other things! 
—Dave 
 

You can't make him grow up  
I‘ve tried for years, but I can‘t con-

vince my husband to plan for tomorrow 
and stop living just for today. Is there 
anything I can do? 

 
I hate to say it, but I don‘t think you 

can convince him. The essence of 
your question is this: ―How do I get him 
to grow up?‖ If he‘s not willing to delay 
getting or doing things he wants, that‘s 
a sign of immaturity. You guys are 
probably going to struggle with money 
as long as he has an attitude of 
―Thank God, it‘s Friday! Oh, God! It‘s 
Monday…‖ 

Being careful with your money and 
planning for the future doesn‘t mean 
you can‘t have any fun. It just means 
you may have to delay certain things 
for a little while. My wife and I have 
lots of fun and cool things now. Why? 
Because we saved like crazy and sac-
rificed. We lived like no one else, so 
now we‘re able to live like no one else. 
In other words, we paid a price to win. 
Your husband‘s problem is that 

he‘s not willing to pay a price for a 
short period of time. That kind of im-
mature thinking is a one-way ticket to 
a lifetime of mediocrity. And if you‘re 
unwilling to pay the price to win, then 
you‘re going to end up paying the price 
that comes with never having paid the 
price. 
—Dave 

Mom has her bags packed for 
a guilt trip!  

My mom makes $20,000 a year, 
and without telling me she took out a 
Parent PLUS Loan for $16,000 to help 
me with college. She‘s saying she 
can‘t pay the loan, and it‘s been in de-
ferment. Now, she wants me to pay it. 
I‘ll be making good money a few years 
after I graduate, but I don‘t have the 
money to pay the loan now. What 
should I do? 

 
A Parent PLUS Loan would not 

have your name on it, so you have no 
legal obligation to pay this bill. The real 
question is this: How much do you 
want to help your mom after she 
screwed up big time? 
She‘s obviously done a horrible job 

communicating with you and manag-
ing her own situation. Under the cir-
cumstances, I‘m sure that leaves you 
torn between your loyalty to her and 
being angry that she messed up. In 
these cases, I think the best thing is 
probably to sit down and have a good 
heart-to-heart talk with her about what 
she‘s done and how to fix things in her 
own financial world. I know you love 
your mom, but she‘s done a really 
dumb thing here and gotten herself 
into a mess. Now, she‘s trying to lay a 
guilt trip on you. That‘s not cool. 
To be honest, I wouldn‘t feel a lot of 

guilt if I were in your position. If you 
get yourself in a good financial situa-
tion after college and want to pick up 
part of the tab, just to say thanks, then 
that would be fine. But don‘t get 
dragged into some kind of dysfunc-
tional family drama and end up paying 
something out of guilt that‘s not your 
responsibility! 
—Dave 
 

Who is Murphy?  
I‘ve just started listening to you and 

trying to clean up my finances. Who 
exactly is this ―Murphy‖ you always 
talk about? 

 
The Murphy I talk about isn‘t an 

actual person, or even a real family. 
There‘s an old adage called Murphy‘s 
Law, and it goes something like this: ―If 
anything can go wrong, it will go 
wrong.‖ In other words, if you‘re alive 
and walking around, bad stuff will hap-

pen to you sooner or later. It‘s not 
even about being pessimistic or nega-
tive, it‘s just a fact. Sooner or later it‘s 
going to rain, and that‘s why you need 
an umbrella. 

I tell people all the time that having 
an emergency fund of three to six 
months worth of expenses saved up is 
great Murphy Repellant. Think about it. 
A lot of your big problems seem to 
leave when you have $10,000 to 
$15,000 sitting around. An emergency 
fund can turn a disaster into nothing 
more than a minor inconvenience. 
So, it‘s just a saying. But there‘s 

still a whole lot of truth in that little say-
ing, Jennifer. If you‘re properly pre-
pared, you can keep Murphy away 
from your door! 
—Dave 
 

Skipping a payment after  
refinance?  

I just refinanced my home from a 
30-year fixed rate to a 15-year fixed 
rate mortgage. The first payment won‘t 
be due until July, but should I go 
ahead and make a June payment or 
put that money toward my debt snow-
ball? 

 
If it were me, I‘d put that money 

toward paying off debt. At this point, 
you don‘t have a June payment com-
ing due, so anything you paid in would 
only go toward prepaying the principal. 
Mortgage interest is charged in ar-
rears, which means backward. Your 
July payment would pay your June 
interest. That‘s why your first payment 
isn‘t due until July 1. 

I think deep down the heart of your 
question is whether or not to pay extra 
on your mortgage instead of putting 
money toward your debt snowball. The 
answer to that question is always no. 
Get rid of all your debt except the 
house first, which is Baby Step 2. 
Then, move on through the rest of the 
Baby Steps. 

Baby Step 3 means fully funding 
your emergency fund with three to six 
months of expenses. After that, Baby 
Step 4 is investing 15 percent of your 
income into Roth IRAs and other pre-
tax retirement plans. Baby Step 5, if 
you have kids, is college funding, and 
then you pay off your home early on 
Baby Step 6. 

Once all this is done, you have the 
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shown that almost all jail suicides can be 

averted with implementation of a compre-

hensive prevention program that includes: 

staff training, intake screening, communi-

cation between staff, appropriate and safe 

housing, frequent observation, prompt 

intervention, and human interaction be-

tween staff and inmates.  

If Basic Jailer certificate was issued on 

or after March 1, 1993, then all of the fol-

lowing courses must be completed to qual-

ify for the Intermediate Jailer certificate:  

Å 3501 Intermediate Suicide Detection 

and Prevention in Jails  

Å 3502 Intermediate Inmate Rights and 

Privileges  

Å 3503 Intermediate Interpersonal 

Communications in a Jail Setting  

Å 3504 Intermediate Use of Force in a 

Jail Setting  

Å 2109 Spanish for Law Enforcement 

 

Domestic Violence Intervention and 

Investigation ï August 4th ï 8a.m.  Eight-

hour course.  Students must be employed 

by a law enforcement agency.  This course 

covers investigative techniques covering 

Å Victim and Officer Safety 

Å Threat assessment 

Å Beyond the Obvious - Avoiding Dual 

Arrest and Officer Manipulation 

Å Investigating the Strangulation Case 

Å Stalking and Counter-Stalking 

Å Responding to Children and the 

Scene  

Funding for the class is provided 

through Violence Against Women Act 

(VAWA). 

 

Basic Telecommunicator – August 

8th ï 7a.m.  40-hour course.  Students must 

be sponsored by a law enforcement 

agency.  $40.00 fee for students not 

funded by Harris County.  The Basic Tele-

communications Certification Course is 

designed to provide the beginning tele-

communicator with an understanding of 

public safety communications as it relates 

to the handling of calls for assistance from 

the public.  This course satisfies 

§1701.405 of the Texas Occupations Code 

requiring that individuals being employed 

by a law enforcement agency in the capac-

ity of a telecommunication receive a mini-

mum of forty (40) hours of training on 

topics in public safety communications. 

 

Sexual Assault Family Violence In-

vestigators Course (SAFVIC) (Course 

Number 3264) ï August 9th ï 8a.m.  24-

hour course.  No fee.  This course is de-

signed to provide law enforcement officers 

around the state with the tools they need to 

effectively investigate and prevent sexual 

assault and family violence.  Officers at-

tending and successfully completing 

SAFVIC 3-day (3264) will receive credit 

hours from the Texas Commission on Law 

Enforcement Officers Standards and Edu-

cation (TCLEOSE) and the course is de-

signed to satisfy the legislatively man-

dated course of Special Investigative Top-

ics (TCLEOSE course number 3232).  If 

you have credit for one of the SAFVIC 

courses, the TCLEOSE computer will 

equate those courses with 3232 and you 

will not need to take 3232 to be in compli-

ance with the legislative mandate for Spe-

cial Investigative Topics.  Furthermore, 

successful students will be eligible for a 

proficiency certification for advanced 

training in sexual assault and family vio-

lence investigation. 

SAFVIC Instructor: Dep. T. Money-

hun  

Non-certified personnel may sign up 

for the class; however, they are not eligi-

ble to apply for the Special Investigator's 

proficiency certification.  All students will 

still receive the standard TCLEOSE train-

ing hours upon successful completion of 

the curriculum. 

 

Crisis Intervention Training (Course 

Number 3841) – August 10th ï 8a.m.  16-

hour course.  Students must be commis-

sioned Peace Officers.  $16.00 for students 

not funded by Harris County.  The purpose 

of the Intermediate Crisis Intervention 

Training course is to educate law enforce-

ment officers about issues pertaining to 

crisis intervention techniques, especially 

in communicating with persons with a 

mental illness.  

Senate Bill 1473 amended 1701.253, 

Occupations Code, by requiring training in 

ñde-escalation and crisis intervention tech-

niques to facilitate interaction with per-

sons with mental impairments.ò Effective 

September 1, 2005, this training becomes 

a requirement for an intermediate or ad-

(Continued on page 15) 

Harris County 

Sheriffõs Academy 

The Harris County Sheriff's Acad-

emy is certified by the Texas Commis-

sion on Law Enforcement Standards 

and Education and abides by its rules. 

Training certificates are provided to all 

students who satisfactorily complete 

Academy courses, and all training is 

reported to TCLEOSE. Certain 

courses require prerequisites (as indi-

cated in the course descriptions) which 

must be met prior to acceptance for 

admission.  

The Academy charges a nominal fee 

for individuals sponsored by agencies 

not funded by Harris County:  

Basic Law Enforcement - $550.00  

Advanced Training Classes - $1.00 per 

contact hour with a minimum charge 

of $10.00 per course  

The fee must be paid on the first day 

of class by cash, cashiers check, 

agency check or money order made 

payable to "HARRIS COUNTY". We 

cannot accept personal checks.  

Some courses taught by outside ven-

dors require an additional fee. This fee 

applies to all students, and should be 

paid according to the instructions 

listed in the course description.  
 

 

Basic Tactical Trauma Care ï Au-

gust 1st ï 12p.m.; August 25th ï 8a.m.  

Four-hour course.  $10.00 fee for students 

not funded by Harris County.  This class is 

designed to give the student a basic under-

standing of injury care in the tactical envi-

ronment to include: 

Å Understanding the medical assess-

ment in a tactical environment 

Å Understand when aid is to be ren-

dered 

Å Identifying what aid is appropriate 

for the type of wound 

Å Know the different types of equip-

ment used during treatment 

Å Understanding the proper use of a 

tourniquet 

Å Knowing the proper use and place-

ment of QuikClo 

Å Knowing the limitations of your 

equipment, environment and training 

This class may or may not be taught in 

conjunction with the 12-hour Building 

Entry Techniques course. 

 

Intermediate Inmate Rights and 

Privileges (Course Number 3502) – Au-

gust 2nd ï 8a.m.  16-hour course.  Students 

must be employed by a law enforcement 

agency. $16.00 fee for students not funded 

by Harris County.  If Basic Jailer certifi-

cate was issued on or after March 1, 1993, 

then all of the following courses must be 

completed to qualify for the Intermediate 

Jailer certificate:  

Å 3501 Intermediate Suicide Detection 

and Prevention in Jails  

Å 3502 Intermediate Inmate Rights and 

Privileges  

Å 3503 Intermediate Interpersonal 

Communications in a Jail Setting  

Å 3504 Intermediate Use of Force in a 

Jail Setting  

Å 2109 Spanish for Law Enforcement 

 

Weapons of Mass Destruction 

(WMD) - Awareness/Chemical Protec-

tive Clothing ï August 3rd ï 8a.m.  Eight-

hour course.  This program provides emer-

gency responders with awareness-level 

instruction on recognition, avoidance, iso-

lation, and notification techniques in a 

weapons of mass destruction (WMD) en-

vironment. The course covers prevention 

and deterrence and chemical, biological, 

radiological, nuclear, and explosive 

(CBRNE) hazards. During the hands-on 

portion of this course, the student will 

properly don and doff chemical protective 

clothing. 

 

Intermediate Suicide Detection and 

Prevention in Jails (Course Number 

3501) ï August 4th ï 8a.m.  Eight-hour 

course.  Students must be employed by a 

law enforcement agency.  $10.00 fee for 

students not funded by Harris County.  

This course is designed to provide county 

corrections officers with an understanding 

of offenders with mental impairments, 

suicidal behavior, and methods for detec-

tion and prevention of suicide.  Suicide 

prevention should begin at arrest and con-

tinue throughout the individualôs stay in a 

correctional facility.  Experience has 



vanced certificate. A person licensed as a 

peace officer for more than two years, or 

holding an intermediate or higher certifica-

tion, must complete this training before 

September 1, 2009. 

This course is a continuation and re-

view of the crisis intervention section of 

the Basic Peace Officer Curriculum. Crisis 

intervention training techniques, mental 

health awareness, legal and liability issues, 

as well as referral resources will be dis-

cussed. An additional component relating 

crisis intervention training to general crisis 

situations is also included in this instructor 

outline. 

Target Population: Texas Peace Offi-

cers desiring to obtain an intermediate or 

advanced proficiency certification, or who 

have two or more years of service 

 

State and Federal Law Update-3181 

(2009-2011) ï August 10th ï 6p.m.; Au-

gust 11th ï 8a.m. and 2p.m.  Three-hour 

course.  $10.00 for students not funded by 

Harris County.  This course will familiar-

ize law enforcement personnel with se-

lected bills passed by the 81st Legislative 

Session.  Meets required training as cited 

in the Texas Occupations Code 1701.351

(a). 

 

Tow Truck Rules, Regulation and 

Inspection ï August 15th ï 8a.m.  Six-

hour course.  $10.00 fee for students not 

funded by Harris County.  The objective 

of the course is to give a basic understand-

ing of tow truck rules and towing policy, 

as well as to learn to complete an inspec-

tion of permitted tow trucks. 

 

Dispatch Liability ï August 15th ï 

8a.m.  Eight-hour course.  Students must 

be employed by a law enforcement 

agency.  $10.00 fee for students not 

funded by Harris County.  This course is 

designed to enable the students to get a 

better understanding of legal liabilities that 

relate to emergency telecommunications. 

 

Spanish for Dispatchers – August 

16th ï 7a.m.  24-hour course.  Student 

must be a licensed Telecommunicator.  

$24.00 fee for students not funded by Har-

ris County.  This course was written spe-

cifically for Calltakers and Dispatchers in 

an attempt to introduce the student to the 

Spanish language.  This is only an intro-

ductory course to the Spanish language.  

Upon completion you will be able to speak 

sentences and phrases, and be able to un-

derstand "some" of the Spanish spoken/

written word.  Some formal grammar will 

be included in the lesson; however, the 

main purpose of the course is to learn 

words and phrases rather than an in-depth 

study of grammar.  The goal is to provide 

telecommunicators with the basic knowl-

edge of Spanish to help triage 911 calls 

from citizens whose primary language is 

Spanish.  The telecommunicator will be 

able to ask specific questions basic to 

emergency call handling that will assist 

the citizen, as well as emergency respond-

ers. 

 

Animal Law 101 - From Pit Bulls to 

Rabies, Protecting Your Community 

(Course Number 3800) ï August 16th ï 

8a.m.  Eight-hour course. Students must 

be employed by a law enforcement 

agency.  $10.00 fee.  This course is de-

signed to provide students with an over-

view of Animal Control services available 

to law enforcement and civilians alike.  

Covered topics will include new laws per-

taining to animal control, vicious versus 

dangerous dog designations, and commu-

nity services available.  This course would 

be particularly helpful for field officers 

and communications personnel. 

 

Ground Fighting/Weapon Retention 

(Course Number 3300) – August 16th ï 

8a.m.  16-hour course.  Students must be a 

licensed Detention Officer or Peace Offi-

cer currently employed by a law enforce-

ment agency.  $16.00 fee for students not 

funded by Harris County.  The purpose of 

this course is to provide students with 

techniques to defend attempted takedowns 

and ground defense techniques if taken 

down.  The course consists of weapon 

retention defense techniques while stand-

ing and on the ground.  This is an ex-

tremely labor intensive course that re-

quires students to be in excellent physical 

condition.  Students will be required to 

participate in an intense stretching and 

warm-up session prior to instruction each 

day.  Students will be provided with head 

and face protection, striking mitts, grap-

pling gloves and shin protectors. 

Recommended equipment: mouth 

piece, athletic supporter, and comfortable 

clothing (not red in color). 

 

Law Enforcement and the Occult 

(Course Number 3200) ï August 17th ï 

8a.m.  24-hour course.  Students must be 

employed by a law enforcement agency.  

$24.00 fee for students not funded by Har-

ris County.  This course will explain the 

inner workings of Satanism, Witchcraft, 

Voodoo and Santeria.  This course will 

assist an officer in investigating a crime 

involving the occult.  This course is the 

result of years of training and research by 

Detective Jim Pacifico. 

 

Basic Gang Identification – August 

17th ï 8a.m.  Eight-hour course.  Student 

must be affiliated with a criminal justice 

agency.  $10.00 fee for students not 

funded by Harris County.  The Harris 

County Sheriffôs Office recognizes that 

(Continued from page 14) 
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the predisposed nature of gangs is toward 

violence and the commission of criminal 

acts.  Gangs are often involved in vandal-

ism and tagging, auto theft, robberies, bur-

glaries, murders, dealing illegal drugs, 

prostitution, selling stolen goods, trading 

illegal weapons, human trafficking, and 

violence against other gang members and 

occasionally citizens at large.  The tradi-

tional approach of the criminal justice sys-

tem, focusing on the crime and not the 

criminal, is not effective in dealing with 

members of gangs. 

As Law Enforcement Officers, it is 

important that we understand this and are 

able to determine when gang members are 

perpetrating crimes in our jurisdiction.  

This course will give the student the basic 

history, characteristicsô and demographics 

of the most predominate gangs in the Har-

ris County area.  Our goal is to help the 

student to properly categorize crimes and 

to identify gang members so that they may 

be properly recorded in databases for fu-

ture reference. 

 

Tactical Pistol Course – August 18th 

ï 8a.m.  Eight-hour course.  Must be 

TCLEOSE-licensed and a commissioned 

peace officer.  $10.00 fee for students not 

funded by Harris County.  The goal of the 

course is to familiarize officers with the 

semi-automatic pistol.  With the successful 

completion of this course, officers will be 

able to utilize their semi-automatic pistol 

in a safe and efficient manner.  

 

Nature Code Update – August 19th ï 

7a.m.  Eight-hour course.  Must be a li-

cenced Telecommunicator.  $10.00 fee for 

students not funded by Harris County.  

This class will prepare the student to be 

able to summarize the process of classify-

ing and handling calls requiring police, 

fire/rescue, and/or EMS emergency re-

sponse.  The student will be able to re-

ceive the information gathered by the 

caller, process the information, and then 

disseminate the information to the proper 

emergency service. 

 

Tactical Shotgun Course – August 

19th ï 8a.m.  Eight-hour course.  Must be a 

commissioned Peace Officer.  $10.00 fee 

for students not funded by Harris County.  

This course instructs shotgun familiariza-

tion in tactical situation as well as non-

tactical situation (shoot/don't shoot situa-

tions).  Ammunition is provided for Harris 

County SO personnel.  Departmental ap-

proved 12 gauge shotgun with sling, 

shooting glasses, and ear protection re-

quired. 

 

Documentation - Use of Force – Au-

gust 19th ï 8a.m.  Eight-hour course.  

$10.00 fee for persons not funded by Har-

ris County.  The goal is to provide the stu-

dent with information concerning the im-

portance of proper documentation of use 

of force incidents.  The goal is also to edu-

cate the student on the policy and proce-

dures for report writing and use of force, 

and how to incorporate appropriate infor-

mation concerning a use of force incident 

into the report. 

 

Basic Shotgun Marksmanship 

Course ï August 22nd ï 8a.m.; August 

23rd ï 8a.m.; August 24th ï 8a.m.  Eight-

hour course.  Must be a licensed Peace 

Officer.  $10.00 fee for students not spon-

sored by Harris County.  The goal of this 

course is to instruct the student concerning 

the basic fundamentals of shotgun marks-

manship, from the classroom to practical 

application on the shooting range.  

 

Interview and Interrogation - Albert 

Group ï August 23rd ï 8a.m.  24-hour 

course.  This is a 3-day course that will 

cover such topics as room set up, body 

language, types of questions, and legal 

issues in interviewing.  The cost is $150 

per student.  To enroll contact Officer Phil 

Waters at (713) 305-3895 or email him at 

Homicidecop@gmail.com. 

 

Intermediate Use of Force in a Jail 

Setting ï August 24th ï 8a.m.  16-hour 

course.  $16.00 fee for students not funded 

by Harris County.  Updated as of 2010.  

The goal of the course is to provide 

County Correction Officers with a basic 

understanding of the Statutory Authority 

for Use of Force, force models, use of 

force options and knowledge of the causes 

of disruptive behavior and disturbances.  

If Basic Jailer certificate was issued on 

or after March 1, 1993, then all of the fol-

lowing courses must be completed to qual-

ify for the Intermediate Jailer certificate:  

Å 3501 Intermediate Suicide Detection 

and Prevention in Jails  

Å 3502 Intermediate Inmate Rights and 

Privileges  

Å 3503 Intermediate Interpersonal 

Communications in a Jail Setting  

Å 3504 Intermediate Use of Force in a 

Jail Setting  

Å 2109 Spanish for Law Enforcement 

 

Intermediate Human Trafficking ï 

August 26th ï 8a.m.; August 30th ï 8a.m.  

Eight-hour course.  $10.00 fee for students 

not funded by Harris County.  The goal of 

the course is to increase the law enforce-

ment communities awareness of the issue 

of human trafficking, through the exposure 

of information including: victim identifi-

cation, investigation, rescue and prosecu-

tion considerations, referral and service 

providers availability, the critical need for 

development of a coordinated community 

response and the inter-connectivity of 

state, federal and global human trafficking 

concerns. 

mailto:Homicidecop@gmail.com
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Device attaches to back of 

mobile phone and identifies 

suspects by scanning their 

eyes 

PoliceOne.com 
Police forces across the country 

are planning to start using new mobile 
technology later this year that can 
identify suspects by scanning their 
eyes. 

The device, which attaches to the 
back of a mobile phone, is held 5 to 6 
inches from a suspect‘s face. It snaps 
a photo of the iris – the colored part of 
the eye -- and searches a database 
for a match, the Wall Street Journal 
reported. 

The device and database together 
make up the Mobile Offender Recog-
nition and Information System, which 
is manufactured by Plymouth, Mass.-
based BI2 Technologies, an 11-
person company founded in 2006. 

Technology from BI2 snaps a 
photo of the iris and searches a data-
base for a match. It also has the abil-
ity to recognize faces (BI2 Photo). 

"The database is the golden nug-
get of the whole thing," BI2 chief ex-
ecutive Sean Mullin said. The system, 
which includes face and iris data col-
lected when people are admitted to or 

released from a correctional facility, is 
able to instantly reveal a suspect‘s 

criminal history, he said. 
For some, the portable facial rec-
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ognition technology raises privacy 
issues, but its novelty has prevented 

any 

courtroom from ruling on it yet. It re-
mains ―a gray area of the law,‖ Orin 
Kerr, a law professor at George 

Washington University, told the Wall 
Street Journal. 

The Supreme Court has ruled in 
the past that when it comes to finger-
printing suspects, a law enforcement 
officer must first have ―reasonable 
suspicion.‖ 

Iris scanning, which must be done 
at close range, could be considered a 
type of search, according to the re-
port. 

"A warrant might be required to 
force someone to open their eyes," 
Kerr said. 

Previously, this type of technology 
has been limited to military uses such 
as identifying insurgents in Afghani-
stan or Iraq. For the time being, 
MORIS will be sold only to law en-
forcement officials, but BI2 is consid-
ering building applications for the 
health-care industry, Mullin told the 
newspaper. 

BI2 has agreements with 40 law 
enforcement agencies to provide 
them with 1,000 devices, which cost 
$3,000, and some of the devices are 
being funded through grants directed 
by the U.S. Department of Justice‘s 
Office of Community Oriented Polic-
ing Services, the Wall Street Journal 
said. 

Law enforcement could begin us-
ing them as soon as September. 

New police iPhone facial scanner promising and controversial  

Technology from BI2 snaps a photo of the iris and searches 
a database for a match. It also has the ability to recognize 
faces  


